1984-10-30 by Morehead State Board of Regents
Morehead, Kentucky 
October  3 0 ,  1984 
The Board o f  Regen t s  o f  Morehead S t a t e  U n i v e r s i t y  m e t  f o r  
t h e i r  r e g u l a r  q u a r t e r l y  mee t ing  on Tuesday,  Oc tobe r  3 0 ,  
1984 ,  a t  5 p.m. i n  t h e  R i g g l e  Room o f  t h e  Adron Doran 
U n i v e r s i t y  C e n t e r .  
Chairman Rober t  M .  Duncan c a l l e d  t h e  mee t ing  t o  .order  and 
Regent  John R .  Duncan d e l i v e r e d  t h e  i n v o c a t i o n .  . 
On r o l l  c a l l ,  t h e  f o l l o w i n g  members were p r e s e n t :  
M r s .  P a t r i c i a  Ann B u r c h e t t  
M r .  Walter W .  Carr 
M r .  Lloyd C a s s i t y  
M r s .  Eun ice  Cas ton  
D r .  John R .  Duncan 
M r .  Michael  Fox 
Judge  J .  h l .  Richardson  
D r .  F o r e s t  M .  Skaggs 
M r .  Rober t  M .  Duncan 
Absen t :  M r .  Har ry  LaVie r s  
D r .  Skaggs moved, seconded by M r .  C a s s i t y ,  t h a t  t h e  m i n u t e s  
o f  t h e  m e e t i n g s  h e l d  on August 31 ,  1984,  and  September 25,  
1984 ,  b e  approved as d i s t r i b u t e d .  Chairman Duncan a s k e d  
i f  t h e r e  were any c o r r e c t i o n s ,  d e l e t i o n s  o r  changes .  There  
b e i n g  none ,  t h e  motion unanimously c a r r i e d .  
Chairman Duncan i n d i c a t e d  t h a t  i f  t h e r e  were no o b j e c t i o n s ,  
I t e m  V would be  c o n s i d e r e d  a t  a l a t e r  t i m e  i n  t h e  mee t ing .  
T h e r e  b e i n g  none ,  P r e s i d e n t  Re inha rd  p r e s e n t e d  h i s  r e p o r t .  
P r e s i d e n t  Re inha rd  recommended, based  upon t h e  recommendation 
o f  t h e  U n i v e r s i t y  S e n a t e  ( ~ x h i b i t  VI-A) as a r e s u l t  o f  
i ts  m e e t i n g  on Oc tobe r  1 1 ,  1984,  t h a t  w i t h  t h e  c r e a t i o n  
o f  a F a c u l t y  S e n a t e  a t  Morehead S t a t e  U n i v e r s i t y ,  t h e  U n i v e r s i t y  
S e n a t e  o f  Morehead S t a t e  U n i v e r s i t y  b e  d i s s o l v e d .  Judge  
R icha rdson  moved, seconded by D r .  Skaggs ,  t o  approve  t h e  
P r e s i d e n t ' s  recommendation. Motion unanimously c a r r i e d .  
P r e s i d e n t  Re inha rd  recommended t h a t  t h e  Board c o n s i d e r  
d i s c o n t i n u i n g  t h e  Board p o l i c y  o f  d i s t r i b u t i n g  t h e  s t u d e n t  
handbook, The E a g l e , t o  a l l  p a r e n t s  o f  a l l  incoming new 
and  t r a n s f e r  s t u d e n t s  each  F a l l  based  upon t h e  c o s t  i n v o l v e d  
i n  p u b l i s h i n g  and m a i l i n g  t h e  document and t h e  f a c t  t h a t  
Minutes  o f  Oc tobe r  30, 1984 ,  c o n t ' d  
a v a s t  number o f  t h e  p a r e n t s  have  i n d i c a t e d  t h e y  do n o t  
r e a d  t h e  handbook. The Eag le  i s  made a v a i l a b l e  t o  e a c h  
incoming s t u d e n t .  D r .  Skaggs moved, seconded by M r s .  C a s t o n ,  
t h a t  t h e  Board approve  t h e  P r e s i d e n t ' s  recommendation. 
Motion unanimously c a r r i e d .  
P r e s i d e n t  Re inha rd  recommended t h a t  t h e  Board approve  a  
p r o p o s a l  t o  e s t a b l i s h  minimal  admiss ion  s t a n d a r d s  (Admission 
t o  t h e  U n i v e r s i t y )  f o r  Morehead S t a t e  U n i v e r s i t y  b e g i n n i n g  
w i t h  t h e  1985 F a l l  Semes te r  and a tandem w i t h  t h a t  p r o p o s a l  
f o r  t h e  e s t a b l i s h m e n t  o f  a U n i v e r s i t y  Enrichment  Program 
which is a summer program o f  e i g h t  weeks t o  b e g i n  d u r i n g  
t h e  1985 Summer ( E x h i b i t  VI-C). Motion by M r .  F.ox, seconded 
by M r .  C a r r ,  t h a t  t h e  Board approve  t h e  P r e s i d e n t ' s  recommendation. 
Motion unanimously c a r r i e d .  
P r e s i d e n t  Re inha rd  p r e s e n t e d  t h e  Budget S t a t u s  Repor t  from 
J u l y  1 ,  1984 ,  t h r o u g h  October  1 5 ,  1984,  ( E x h i b i t  VI-D) 
which w a s  deve loped  by M r .  Michael  Walters and M r .  P o r t e r  
D a i l e y  i n  t h e  O f f i c e  o f  t h e  Vice P r e s i d e n t  f o r  A d m i n i s t r a t i v e  
and  F i s c a l  S e r v i c e s ,  and o u t l i n e d  a  number o f  p r o j e c t s  
underway on campus: u p g r a d i n g  o f  equipment ;  d e f e r r e d  ma in tenance  
p rob lems ;  comple te  r e n o v a t i o n  o f  B r e c k i n r i d g e  H a l l  f o r  
u s e  by t h e  Department  o f  Communications; r e n o v a t i o n  o f  
B a i r d  Music H a l l  f o r  u s e  by t h e  music  s t u d e n t s  and f a c u l t y ;  
comple te  t h e  lobby i n  t h e  U n i v e r s i t y  C e n t e r  f o r  b e t t e r  
s e r v i n g  t h e  s t u d e n t s ;  f i r e  s a f e t y  p r o j e c t s ;  implement a  
master key sys t em;  campus s i g n a g e  program; and  improvements 
and  r e n o v a t i o n s  i n  t h e  power p l a n t  and water f i l t r a t i o n  
s y s t e m .  D r .  Re inha rd  r e c o g n i z e d  M r .  P o r t e r  D a i l e y  t o  p r e s e n t  
an  overv iew o f  t h e  a u d i t  p r o c e s s  and t h e  mee t ing  r e c e n t l y  
h e l d  w i t h  t h e  Audi t  Committee o f  t h e  Board.  Fo l lowing  
a d i s c u s s i o n  by M r .  D a i l e y  o f  t h e  s t e p s  o f  t h e  a u d i t i n g  
p r o c e s s  and  a r e p o r t  o f  t h e  Audi t  Committee m e e t i n g ,  M r .  
D a i l e y  i n t r o d u c e d  M r .  Ron Timmons w i t h  t h e  f i r m  o f  K e l l e y ,  
Galloway and Company, Ashland,  f o r  t h e  pu rpose  o f  p r e s e n t i n g  
t h e  1983-84 Audi t  o f  Morehead S t a t e  U n i v e r s i t y  and t o  r e s p o n d  
t o  q u e s t i o n s  from t h e  Regen t s .  Fo l lowing  e x t e n s i v e  d i s c u s s i o n ,  
Judge  R i c h a r d s o n ,  seconded by D r .  Skaggs ,  moved t h a t  t h e  
Board a c c e p t  t h e  Audi t  Repor t  f o r  t h e  1983-84 f i s c a l  y e a r .  
Motion unanimously c a r r i e d .  
P r e s i d e n t  Re inha rd  recommended t h a t  t h e  Board approve  E x h i b i t  VI-E 
on P e r s o n n e l  A c t i o n s  f o r  t h e  p e r i o d  o f  May-October, 1984 ,  
whereupon M r .  C a s s i t y  moved, seconded by M r s .  C a s t o n ,  t h a t  
t h e  P e r s o n n e l  A c t i o n s  b e  approved.  Motion c a r r i e d  w i t h  
D r .  Duncan a b s t a i n i n g  from v o t i n g .  
D r .  Skaggs moved, seconded by M r .  C a s s i t y ,  t h a t  t h e  Board 
go  i n t o  E x e c u t i v e  S e s s i o n  f o r  t h e  pu rpose  o f  c o n s i d e r i n g  
t h e  r e q u e s t  f o r  a h e a r i n g  by M r .  Michael  Gresham and a l s o  
f o r  c o n s i d e r a t i o n  o f  t h e  proposed  employment c o n t r a c t  w i t h  
Minutes  o f  Oc tobe r  3 0 ,  1984,  c o n t ' d  
D r .  M o r r i s  L .  N o r f l e e t .  The motion w a s  adop ted  upon t h e  
f o l l o w i n g  r o l l  c a l l  v o t e :  
M r s .  B u r c h e t t  
M r .  Carr 
M r .  C a s s i t y  
M r s .  Cas ton  
D r .  Duncan 
M r .  Fox 
Judge  Richardson 
D r .  Skaggs 
M r .  Duncan 
Nays : None 
Judge  R icha rdson  p o i n t e d  o u t  t h a t  he  w a s  v o t i n g  t o  go  i n t o  
e x e c u t i v e  s e s s i o n  o n l y  t o  c o n s i d e r  t h e  r e q u e s t  f o r  a h e a r i n g  
by M r .  Gresham and n o t  f o r  c o n s i d e r a t i o n  o f  t h e  p roposed  
employment c o n t r a c t  w i t h  D r .  N o r f l e e t .  
E x e c u t i v e  s e s s i o n  l a s t e d  approx ima te ly  two h o u r s  and  upon 
g o i n g  i n t o  p u b l i c  s e s s i o n ,  Chairman Duncan d e c l a r e d  t h a t  
t h e  Board c o n t i n u e  w i t h  t h e  o r d e r s  o f  t h e  day and  r e c o g n i z e d  
D r .  Duncan who moved t h a t  t h e  Board o f  Regen t s  g r a n t  a 
h e a r i n g  t o  M r .  Michael  Gresham r e l a t i v e  t o  t h e  t e r m i n a t i o n  
o f  h i s  employment and t h a t  h e  be  g r a n t e d  a h e a r i n g  b e f o r e  
t h e  Board o f  Regen t s  t o  be  a r r a n g e d  by o u r  A t t o r n e y ,  M r .  
F .  C .  Bryan ,  who w i l l  d e t e r m i n e  t h e  t i m e ,  d a t e ,  p l a c e  and  
p r o c e d u r e s  f o r  s u c h  a h e a r i n g .  Motion w a s  seconded by 
M r .  Fox and w a s  adop ted  by t h e  f o l l o w i n g  r o l l  c a l l  v o t e :  
M r s .  B u r c h e t t  
M r .  Carr 
M r .  C a s s i t y  
M r s .  Cas ton  
D r .  Duncan 
M r .  Fox 
Judge  R icha rdson  
D r .  Skaggs 
M r .  Duncan 
Nays : None 
D r .  Duncan o f f e r e d  t h e  motion t h a t  S e c t i o n s  8  and 9  o f  
P o l i c y  2-41 ( I n t e r i m  Employee D i s c i p l i n e  P r o c e d u r a l  p o l i c y )  
a d o p t e d  by t h e  Board o f  Regen t s  on A p r i l  2 6 ,  1980 ,  be  v o i d e d .  
Motion w a s  seconded by M r .  C a s s i t y  and unanimously c a r r i e d .  
Minutes  o f  Oc tobe r  3 0 ,  1984,  c o n t ' d  
Chairman Duncan, p u r s u a n t  t o  t h e  Bylaws o f  t h e  Board o f  
R e g e n t s ,  d e c l a r e d  t h e  f l o o r  open f o r  nomina t ions  f o r  Vice 
Chairman o f  t h e  Board.  M r .  Carr moved, seconded by M r .  
Fox,  t h a t  Judge  R icha rdson  be  e l e c t e d  Vice Chairman. D r .  
Skaggs moved, seconded by M r .  C a s s i t y ,  t h a t  nomina t ions  
cease. Motion unanimously c a r r i e d .  Chairman Duncan t h e n  
c a l l e d  f o r  a v o t e  on t h e  e l e c t i o n  o f  Judge  R icha rdson  as 
Vice Chairman o f  t h e  Board o f  Regen t s .  By a c c l a m a t i o n ,  
t h e  Board unanimously e l e c t e d  Judge  R icha rdson  Vice Chairman. 
T h e r e  b e i n g  no f u r t h e r  b u s i n e s s ,  Chairman Duncan d e c l a r e d  
t h e  m e e t i n g  a d j o u r n e d  a t  8 : 2 0  p.m. 
/ \ Chairman 
g c r e t  a r y  
t V  
tHomHm 
- SIATE uwmn 
.EMORANDUM MOREHEAD, KEMUCKY 40351 
DATE: October 23, 1984 
TO: Board o f  Regents 
FROM: Ronald W. Moss D i  rector o f  Personnel Services 
f?f3 Michael Ross Gresham 
On October 10, 1984, Mr. Robert M.  Duncan, Chairman of the Board of Regents, 
was notified by President Herb. F-. Reinhard i n  accordance w i t h  provisions 
of the Interim Employment Procedural Pol icy and the By-Laws of the Morehead 
State University Board of Regents, that  Mr. Michael Gresham, who had 
been terminated from university employment, wished to  appeal his disciplinary 
action decision. This memorandum will outline the fac ts  and evidentiary 
material i n  t h i s  case. 
Dr. Charles Hicks, Director of Computing Services, informed the Office 
of Personnel Services his decision to  recommend termination of employment 
for  Mr. Michael Gresham under Personnel Policy and Procedure No. 13 "Separation 
from Employment" and reasons based upon the following material evidence: 
1. Mr. Gresham's vacation on February 8, 1984, to  take a total 
of 30 requested days from his position. 
2. Dr. Hicks' denied Mr. Gresham's request on March 1, 1984, allowing 
for  only 15 days vacation. 
3 .  Mr. Gresham's second request asked for  15 days vacation and; 
4. Mr. Gresham departed on July 1, 1984, was expected back on July 
20, 1984, b u t  had not returned to  work by August 8. He informed 
Dr. Hicks tha t  he would not return until August 17. 
I reviewed the proper documentation in l ight  of our policy statements 
and found that  Dr. Hicks' materials sustained his burden of proof ,  and 
I recormended t o  President Reintiard that  termination be approved. On 
A u g u s t  8, 1984, President Reinhard terminated Mr. Gresham outlining policy 
appl  ication and rationale for  the discharge. In addition, Dr. Reinhard 
informed Mr. Greshar of his r i g h t  t o  appea l .  
O n  August 21, 1984, Mr. Gresham requested a hearing under Morehead State 
University' s Pol icy Statement No. 2-41. President Reinhard informed 
Mr. Gresham of the time, place and the members of the Board who would 
be hearing his case. He was also notified by the president his right 
of representation. The following members acted on the Disciplinary Board 
Review: 
Board o f  Regents 
Page Two 
October 23, 1984 
r D r .  George D i  c k i  nson , Chai rperson 
Ms. Carole Morel la 
r M r .  Ke i th  Kappes 
On September 6, 1984, a  meeting was he ld  w i t h  the f u l l  Board w i t h  Michael 
Gresham a c t i n g  as h i s  own counsel and I, ac t i ng  as the Un i ve r s i t y ' s  
representat ion.  Both d i r e c t  and cross-examination was ava i lab le  t o  
both par t i es .  On September 6, 1984, D r .  Dickinson informed the pres ident  
t h a t  a f t e r  proper de l ibe ra t ion ,  the Board i n  an unanimous vote, sustained 
the u n i v e r s i t y ' s  decis ion.  The memorandum ind icated t h a t  the Board 
be l ieved c l e a r l y  t h a t  M r .  Gresham "was af forded due process .and t h a t  
the terminat ion was f u l l y  j u s t i f i e d . "  
D r .  Reinhard informed M r .  r re sham on September 14, 1984, o f  the Board's 
dec is ion and h i s  r i g h t  t o  appeal. On September 21, 1984, M r .  Gresham 
requested a  review o f  h i s  d i s c i p l i n a r y  act ion.  
Under Po l i c y  No. 2-41, the aggrieved may p e t i t i o n  the president  f o r  
a  review o f  the dec is ion t o  be he ld  i n  Executive Session a t  the next 
regu la r  meeting o f  the Board o f  Regents. The Board o f  Regents can 
e i t h e r  susta in  the discharge based upon the f a c t s  and ev iden t ia ry  mate r ia l  
o r  presented herewith in and attached as e x h i b i t s  o r  request f u r t h e r  
i n p u t  v i a  a  hearing. However, any decis ion rendered by the Board o f  
Regents sha l l  be f i n a l  as M r .  Gresham would have exhausted a l l  h i s  
admin is t ra t i ve  remedies a t  the un ive rs i t y .  
I n  any event, i f  the Board o f  Regents desires no t  t o  decide the case 
on i t s  i n i t i a l  mer i t s  bu t  would wish t o  have f u r t h e r  i n q u i r y  i n t o  the 
matter ,  I would recommend t h a t  D r .  Dickinson, D r .  Hicks, and the D i r ec to r  
o f  Personnel Services be u n i l a t e r a l l y  po l l ed  by the Board i n  order 
t o  s o l i d i f y  the in format ion presented. 
EXHIBIT 1 
MOKE1iEAD STATE UNIVERSITY 
Morehead, Kentucky 
M E M O R A N D U M  
TO: Mike Gresham 
' /f- FROM: Char les H icks  ('- 
DATE : May 21, 1984 
There have been severa l  occasions d u r i n g  the  past  year  i n  which your  j ob  
performance has s imp ly  been unacceptable. I have come t o  the  conc lus ion  t h a t  
t h e r e  must be an immediate change o r  we must f i n d  someone e l s e  t o  f i l l  your  
p o s i t i o n .  The f o l l o w i n g  i s  a l i s t i n g  o f  problems t o  which I am r e f e r r i n g .  
Each o f  these have been d iscussed w i t h  you i n  d e t a i l  and, t h e r e f o r e ,  I am no t  
p r o v i d i n g  the  d e t a i l s  o f  each event  i n  t h i s  l e t t e r .  
I n  May, 1983, 1 learned t h a t  t h e  550 was n o t  .being backed up and t h i s  omission 
r e s u l t e d  i n  wide-spread c r i t i c i s m  o f  t he  opera t ion .  There were two s i m i l a r  
- s i t u a t i o n s  on t h e  750. I n  September and again i n  December o f  1983 the  750's  
backup tapes were n o t  usable and the  system requ i red  severa l  days t o  r e b u i l d .  
Consequently,  you r  work assignment was m o d i f i e d  so t h a t  you now have no 
r e s p o n s i b i l i t y  f o r  ope ra t i ons .  
On February  24,- 1984, I i n s t r u c t e d  you by memo t o  change passwords on the  
a d m i n i s t r a t i v e  system once a month. Approximate ly  a month ago I asked if you 
had been do ing  t h a t  and you s a i d  you had n o t  and I again  i n s t r u c t e d  you t o  do 
so. I expressed my concern about t he  need t o  do t h i s  p r i o r  t o  t he  a u d i t  of the  
comput ing system. I have now been informed by  the  a u d i t o r s  t h a t  passwords have 
n o t  been changed. I f i n d  t h i s  t o t a l l y  unacceptable. 
There fore ,  y o u r  cont inued employment w i l l  depend upon t h e  f o l l o w i n g  f a c t o r s :  
1. You w i l l  respond a p p r o p r i a t e l y  t o  my d i r e c t i v e s  rega rd ing  your  
work assignments. That i s ,  when you rece i ve  a memo f rom me d i r e c t i n g  
a new a c t i v i t y  o r  a change i n  procedure you w i l l  obey i t  and/or if 
you have a problem w i t h  the  d i r e c t i v e  you are  t o  d i scuss  i t  w i t h  me. 
The d i r e c t i v e  must no t  be ignored.  
2. You and I w i l l  meet on a r e g u l a r  b a s i s  d u r i n g  the  n e x t  s i x  months t o  
e v a l u a t e  your  work performance. 
,c,y L i b .  LQ;  Social Security Number -, - \  . Department 1 f f 5 
-T&\ 677 . Beginning Date of Employment  
Vamtlon days earned to date ( ) Leave of absence ( 
Vacation days taken to date ( 
dean or vice presidenr and be on file in the Personnel Office. The employee w;ll 
' 
prepare this form in triplicate, and sign all copies. The division head will sign and L 
forward orijrnal fo rhe firsonne! Office, one cooy ro the dean or vice president, and 
retaln one cop j' f i l l  a'lvis/u~l files. 

EXHIBIT 4 
Vamtion/ iave of Absence Amroval 
Vacations are to be scheduled at ttmes that are most convenient to the university, but 
the staff member's preierence a l so  will be given due consideration. Vacation 
schedules in each office shall be so arranged as to provide an adequaie staff to meet 
the workbad. The supervisors may, in the best interests of the university specify a 
period Or periods during which staff members may not take vacations. Refer to Per- 
s ~ n n e l  Policy and Procedure No. 23 or No. 24. 
Employee's name M i  chael Gresham date 2/8/84 
Social Security number 51 4 - 48 - 43.21 department 
Beginning date of employment J a n u a r y ,  1977 
- 
Vacation days earned to date ( 15 ) Leave of absence ( 1 5 1  
Vacation days taken to date 0 ) Sick leave accumulated to date 
Sick leave taken to date (-1 
Date Date Date Date 
Leaving: 7/1 /84 Returning: 8/13/84 Leaving: Returning: 
vacation. 10 days leave of absenceRemah: NOTE: Total of 30 days f o r  
w i t h  pay, 1 day p a i d  Holiday (4 th  
of July) and 4 days leave of absence trip to A f r i c a .  
wi thout  pay. - - 
Total days of Total days of this 
Requested by:. Requested by: 
Approved: Approved: 
Supervisor Date Supervisor Date 
Personnel Off~ce Date Personnel Otfice Date 
Instructions. Vacation and leave o! absence must be approved in advance by the employee's immediate 
supefvfsor and be on file in the Personnel Office. The employee will prepare this form in 
trt~ticate and sign all copies. The supervisor will srgn end forward original lo the hrsonnel 
Oflice, one copy to the appropriate vice presidenl or divtsion director, and retain one copy for 
division tiles. 
is an equal opportunity educational instit uit ion. 131483 
EXHIBIT 5 
HOREHEAD STATE UNIVERSITY 
hrehead, Kentucky 
TO : Herb. F. Reinhard 
FROM : Charles ~ i c k s & &  - 
DATE : August 8, 1984 
I hereby recommend t h a t  M i  ke Gresham' s employment w i  t h  Morehead State Uni ve r s i  t y  
be terminated as o f  August 1, 1984, u t i l i z i n g  Personnel P o l i c y  X13, Separat ion 
From Employment. Mike requested 15 days vacation, 10 days o f  leave w i t h  pay, and 
4 days o f  leave w i thou t  pay. I responded t o  Mike t h a t  I was o n l y  w i l l i n g  t o  
approve the 15 days o f  earned vacation. I d i d  no t  be l ieve  t h a t  I had the 
a u t h o r i t y  t o  g ran t  him add i t i ona l  leave w i t h  pay. Furthermore, the planned 
conversion t o - a  new computer would r equ i r e  h i s  serv ices.  When he l e f t  on 
vacat ion i t  was w i t h  the  understanding t h a t  he would be back a t  the end o f  the 
approved per iod  o f  t ime, J u l y  20; 1984. I have subsequently received messages 
from Mike t h a t  he has been unable t o  reserve a seat on a r e t u r n  f l i g h t  from 
A f r i c a  and he apparent ly  w i l l  no t  r e t u r n  u n t i l  August 17. 1 be l ieve  i t  was , , 





'EMORANDUM MOREHEAD, KENTUCKY 40354 
DATE: August 8, 1984 
TO: D r .  Herb. F. Reinhard President  
FROM: Ronald W. Moss D i  r e c t o r  o f  Personnel 
RE: M r .  M i  ke Gresham 
A f t e r  rev iewing D r .  H i ck ' s  e v i d e n t i a l  ma te r i a l s  and the cu r ren t  personnel 
p o l i c y  manual, I be l ieve  t h a t  D r .  Hicks has sustained h i s  burden o f  p roo f  
f o r  the record. Therefore, I recommend approval o f  h i s  ac t ion .  
Atatched i s  a d r a f t  o f  a l e t t e r  as t o  Mr .  Gresham's terminat ion.  
RWM: p j d  
Enclosures : 
EXHIBIT 7 
OFFICE OF THE PRESIDENT 204 HOWELL-MCDOWELL AD. B U X ;  
MOREHEAD, KENTUCKY 4035 1 
TELEPHONE 606-7 83-2 1 4 1 
. I '  
August 8 ,  I984 
M r .  Michae l  R. Gresham 
207 B r a d l e y  Avenue 
Morehead, KY 40351 
Dear M r .  Gresham: - -  . .-- 
D r .  C h a r l e s  H icks ,  D i r e c t o r  of t h e  D i v i s i o n  o f  P l a n n i n g ,  
. I n f o r m a t i o n  Systems and Computing S e r v i c e s ,  h a s  recommended your  
' t e r m i n a t i o n  o f  employment f rom Morehead S t a t e  U n i v e r s i t y .  A 
' r e v i e w  o f  t h e  r e c o r d  as  t o  t h e  r a t i o n a l e  for d i s c h a r g e  shows :  
1. You r e q u e s t e d  on  ~ e b r u a r y  8 ,  1984 ,  a n n u a l  v a c a t i o n  
l e a v e s i n  t h e  a h o ~ n t  o f  15 d a y s ,  l e a v e t w i t h  pay f o r  
a n  a d d i t i o n a l  10 d a y s  and  4 d a y s  leave w i t h o u t  pay  
. t o  be t a k e n  d u r i n g  J u l y  1, 1984 ,  to August 13, 1984. 
2 .  You r e c e i v e d  a p p r o v a l  f o r  o n l y  15 days a n n u a l  l e a v e  
f o r  two r e a s o n s :  (a) D r .  H i cks  c o u l d  n o t  a u t h o r i z e  
l e a v e  w i t h  pay C n l e s s  it w a s  de s igna ted  e a r n e d  
v a c a t i o n  and (b )  due  t o  t h e  D i v i s i o n t s  o p e r a t i o n a L  
n e e d s ,  you r  e x t e n d e d  a b s e n c e  would affect t h e  
i n s t a l l a t i o n  o f  t h e  new computer ,  
3. You d e p a r t e d  on you r  v a c a t i o n  J u l y  1, 1984, b u t  w e r e  
e x p e c t e d  back  on J u l y  20, 1984. D r .  H i c k s  r e c e i v e d  
n o t i c e  t h a t  you w e r e  u n a b l e  t o  a r r a n g e  for y o u r  
p r o p e r  r e t u r n  t o  work and would n o t  return u n t i l  
August 17, 1984. 
C l e a r l y ,  t h e  above f a c t s  show t h a t  you w i l l  be a b s e n t  from 
y o u r  work ass ignment  f o r  a t o t a l  of 2 1  u n a u t h o r i z e d  days .  I n  
a d d i t i o n ,  you have demon s t r a t ed  a l a c k  of r e s p o n s i b i l i t y  t o  make 
t h e  p r o p e r  a r r angemen t s  f o r  you r  t i m e l y  r e t u r n  t o  you r  job, 
p a r t i c u l a r l y  s i n c e  your  s e r v i c e s  would have  been needed d u r i n g  
a p e r i o d  o f  equipment c o n v e r s i o n .  F i n a l l y ,  you have  a lso  i n d i c a t e d  
b y  y o u r  n o n - r e t u r n  a n  a b s e n c e  of commitment t o  your position. 
T h e r e f o r e ,  unde r  P o l i c y  N o .  13 " S e p a r a t i o n  from Employment," you 
are t e r m i n a t e d  e f f e c t i v e  at the end  of b u s i n e s s ,  J u l y  31. 1984.  
M r ,  Michael  R .  Gresham 
- Page 2 
August 8 ,  1984 
. 
Because  you have  been  p a i d  for t h e  full month of J u l y ,  t h i s  
w i l l  be i n  l i e u  of advance n o t i c e  of your termination. Upon 
r e c e i v i n g  t h i s  l e t t e r ,  you have s e v e n  days to request an appea l  
of t h i s  d i s c i p l i n a r y  a c t i o n .  I f  you have anybequipment, k e y s ,  
u n i v e r s i t y  p r o p e r t y  and i d e n t i f i c a t i o n  c a r d ,  please r e t u r n  them 
immedia te ly  to D r .  H i c k s .  A 
Herb. F. ~ e i n h a r d  
HFR : c. j 
CC: D\r. C h a r l e s  H i c k s  
Mr. Ron Moss 
P r e s i d e n t  
. . 
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EXHIBIT 8 
M i c h a e l  Gresham 
806 Boone Place 
Morehead, KY 40351 
August 21, 1984 
President Herb. F. Reinhard 
201 Howell-McDowell AD. BLDG. 
Morehead State University 
Morehead, KY 40351 
Dear President Reinhard: 
On August 17, I received your letter stating the termination of my 
employment as Systems Manager of the Reed Hall Computing Center. 
Please consider this reply my appeal of that termination. I would 
like to address the three-points outlined in your letter in this 
reply and to request a review of this disciplinary action. 
Point one is correct, in that I did request vacation leave, leave 
with pay and without pay. The staff of the Division of Planning, 
Information Systems and Computing Services is frequently subjected 
to extra work hours and long work weeks to prepare the system for 
peak-load times, such as registration, fiscal year-end and 
operating system work. Much of my job consists of l a t e  night work 
that must take place after all the users and all processes are 
finished for the day. The work must be done, no matter what time, 
nor how much time it takes, to insure that the system performs 
correctly and the users are kept happy. At PISCS we have an 
'unofficial policy', whereby the staff may take 'comn-time' to 
compensate for the overtime. T h i s  has hcd t h e  blessing of Charles 
Hicks, as long as it did not interfere with the work that must be 
done. Since January of this year, I have worked enough overtime 
to qualify for an excess of three weeks of 'comp-time8. I 
requested l eave  with pay for this reason, thinking that this was 
the procedure for requesting 'comp-time'. I requested leave 
without pay thinking that there would be less objections to an 
extended vacation if I was not paid for the extra time. I 
received the request unsigned with a hand written note from 
Charles Hicks attached. It said, and I quote "I can't approve 
this". I war informed later that this was not the procedure for 
requesting extended leave with or without pay. 
After February, PISCS received approval to purchase the new 
computer systam and after several false starts and amended orders 
the delivery was scheduled to appear well before my planned 
departure date. When the system arrived, there was a mistake in 
the order and several components were missing and we had parts 
that we did not order. At that time we worked up a time schedule 
for the delivery completion and system installation and I amended 
my vacation request for the three weeks that I had earned the 
previous year. It was approved by Charles Hicks on May 9 and 
forwarded to the Personnel Office. My ticket was not issued for 
my tour of Africa until J u r ~ e  12. A s  t h 1 5  was a speciai  t e w  
package ,  I c h e c k e d  with the t r a v e l  agency  before  I confirmed m y  
, reservation that 1-would be a b l e  to come home before J u l y  20. 1 
was verbally assured that I would have no trouble coming back at 
any time. Leaving the tour early and arriving in Moxehead before 
July 20 was my plan from the start. 
That is not how it worked out. On July 11 I reported to KLM 
Airlines in Harare, Zimbabwe to arrange my return home. I was 
informed that the airlines were extremely busy that time of year 
and all flights were overbooked. In addition, there were only 
three flights a week leaving Zimbabwe, one from KLM and two from 
British Air. So I had my name put on the wait-list for any and 
all flights to fly stand-by. I remained in constant contact with 
both airlines trying to secure a seat for the return trip. The 
only thing they could tell me was that I had a confirmed seat on 
KLM on August 14 and they were doing everything possible to get me 
on an earlier flight. When it became apparent I could not return 
by July 20, I called to inform Charles Hicks of my difficulties. I 
also called the computing center staff twice to check if there was 
anything I could help with to complete the system installation. I 
was informed that everything was under control and the 
installation was progressing smoothly. The installation was 30 
percent complete before I left and my assistant manager, Larry 
Haffner, and I had discussed the technical aspects of the 
remaining work. I felt confident and assured that t h e  system 
would be 'live' for registration even with my inability to return. 
A s  you can see from the above, I planned and made proper 
arrangements to return by July 20. It was the unforseen problem 
of airline overbooking, which prevented my return. I feel, after 
almost eight years of employment at Morehead State University's 
Computing Center, that my record of commitment and the opinions of 
the faculty and staff at Morehead State will support a reversal of 
my employment termination. 
Thank you for your attention and cooperation in this matter. I 





M r .  Michael eresham 
806 Boone Place 
Morehead, KY 40351 
Dear M r .  Gresham: 
M . . .  .. * :.*. .C.-... - - - .-<- 
- w- 
201 HOWELL-MCDOWELL AD BUX; 
MOMHEAD. KENTLK~Y 40351 
1 ELEPHONE 606-783-2 1 1 1 
August 27, 1984 
I n  rev iewing your r e (  tw t 1 e t t e r  concerning your d l  smi ssal f rom the  
U n i v e r s i t y ,  I can a p p r e ~ i , ~ t v  our concern and your des i re  t o  pursue t h i s  mat te r  
f u r t h e r  through the h e a r i r q  p ocess. Therefore, I have i ppo ln ted  members t o  
the D i s c i p l i n a r y  Review Board f o r  t h i s  s p e c i f i c  case t o  be he ld  on September 
6, 1984, a t  10 a.m. i n  Howell :4cDowell 306 Conference Room. Dr. George Dickinson, 
Department Head of Sociolo(ly rid Soc ia l  Work w i l l  be the Chairperson, Ms. Carole 
Morel l a ,  D i r e c t o r  o f  Contt (ic t and Grants, and M r .  Kei ti-? Qppes, O f  r e c t o r  o f  
Alumni, Development and Pl ~ ) l i  A f f a i r s ,  w i l l  serve as members o f  the  Board. 
M r .  Ronald Moss ,, D i r ec to r  ) f  : ersonnel , w i  11 a c t  as the  Un lve rs i  t y ' s  rep resen ta t i ve .  
As al lowed by our  po l  i cy  you can b r i n g  your own representa t ion d u r l n g  t h i s  
hear ing.  I f  you p lan  on ob ta  n i ng  counsel, I be l ieve  i t  would be appropr ia te  
t h a t  you n o t i f y  M r .  Moss. 
I know t h a t  my dec is ion  \ a s  no t  an easy one t o  make I belleve i t  was 
done i n  t he  bes t  i n t e r e s t s  o f  the Un i ve r s i t y .  I assure the r e s o l u t i o n  
made by the D i s c i p l i n a r y  Revit w Board, i f  found i n  your  fa@ 
by me. 
l  wf1, l  be honored 
/' 
-$' .-.? , 
Herb. F.   din hard x* 
Pres ident  . . 
b 
cc: D r .  Charles Hicks 
M r .  Ronald Moss /' 
Dr. George D i  c k l  nson 
Ms. Carole More l la  
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EXHIBIT 10 2 
. . 
IEMORANDUM MORE t IEAD, KE1.I CUCl?i _4_35 4 1 .  --. 
, < ' . 
/ 
I .  
- ,  
\ 
DAT E S L ~ I I  < tl1111)er 6 , 10811 
. . . A 
I 
TO: P I - ~ 3 s  idelit: I l c r b .  1:. I<e in i l a~-c l  , \ 
7 I\. d .  '.,. 7 . i !  ./ FROM: Cc'orgc E .  Dick i n s o n ,  Chaj r p c r s o n  . . 
I ) i c i c i p l i ~ ~ a r y  Rcvicw 23oarcl v -, I 
RE: . ' 1 IIc!;~ri ng f o r  Michael (:rcsl~;lm '; !----- $- 7 -  \p ' 1 
; '[L' 
m 
' 1 ' 1 1 6 ~  I )  i :;(. i 1 )  L i 11ary I<cvicw h a r d  111ct ~ I I  Septenlbcr 0 ,  1 9 8 4 ,  a t  1 0 : O O  .I . n l .  i n  
t l ~ c  llowell-PlcDowcll Confc rencc  1:ooln. Those p r e s e n t  were:  C a r o l e  M o r e l l a ,  
D i s c i p 1 i n ; i r y  Review Board mernl~er; K e i t h  Kappes, D i s c i p l i n a r y  Review Board 
a c m l ~ e r ;  M i c l l a e l  Gresham, Systems Manager of.- t h e  D i v i s i o n  of  P l a n n i n g ,  
information Systems and  Computing S e r v i c e s ;  C h a r l e s  Hicks ,  D i r e c t o r  o f  t h e  
D i v i s i o n  of  P l a n n i n g ,  I n f o r m a t i o n  Systems and Computing S e r v i c e s ;  Ron Ploss, 
P e r s o n n e l  D i r e c t o r ;  Sue Bang, S e c r e t a r y  o f  t h e  D i v i s i o n  o f  P l a n n i n g ,  
I n f o r m a t i o n  Systems and Computing S e r v i c e s ;  and George D i c k i n s o n ,  C h a i r p e r s o n  
o f  t h e  D i s c i p l i n a r y  Review Board.  
'l'l~e D i s c i p l i n a r y  Review Board m e t  f o r  a p p r o x i m a t e l y  75 m i n u t e s  w i t h  t h e  
aforementioned. A f t e r  a n  h o u r  o f  d e l i b e r a t i o c ,  the D i s c i p l i n a r y  Review 
Board r e a c h e d  t h e  f o l l o w i n g  d e c i s i o n  by unanimous v o t e  of t h e  members p r e s e n t :  
WE s u s t a i n  t h e  d e c i s i o n  o f  t h e  U n i v e r s i t y  i n  t e r m i n a t i n g  t h e  
employment of  Michae l  Gresham, Systems Manager o f  t h e  D i v i s i o n  
- o f  P l a n n i n g ,  I n f o r m a t i o n  Systems and Computing S e r v i c e s ,  as of  
J u l y  31, 1984. 
Basecl on documenta t ion  and t e s t i m o n y  s u b m i t t e d  t o  t h e  D i s c i p l i n a r y  
R c v i c w  Board,  i t  i s  c l c a r  that M r .  Gresham w a s  a f f o r d e d  due  
procl!ss  and t h a t  t h e  t e r m i n a t i o n  was f u l l y  j u s t i f i e d  u n d e r  
: ~ c L - A u i i i ~ , e ~  n.- i 1 2 $13, " ~ o p 2 x :  i nn  f TOIV Fmnlo:nnent, " on t h e  
; rounds  o f  u n a u t h o r i z e d  a b s e n c e  f rom d u t y .  
EXHIBIT 11 
--.-_I__- -- - - .- -- - - - -  ----- -- 
,3FFICE OF THC PRtSIDENT 20 1 HOWELL MCDOWELL AD BLDG 
MOREHEAD KENTUCKY 4035 1 
TELEPHONE 606 783-21 4 1 
M r .  Mike Gresham 
806 Boone Place 
Morehead, KY 40351 
September 14, 1984 
Dear Mr. Gresham: 
The D i s c i p l i n a r y  Review Board met on September 6, 1984. A f t e r  
de l i be ra t i on ,  they sustained the dec is ion  o f  the  Un i ve rs i t y  based on the 
documentation and test imony submitted dur ing  the hear ing process. The 
Board determined t h a t  you were terminated p roper ly  and w i t h  cause. 
I f  you des i re  t o  appeal t h i s  dec is ion,  please in fo rm me i n  order  t h a t  I 
may submit your request t o  the  Board 
President 




806 Boone Place 
Morehead, KY 40351 
September 21, 1984 
Pre3ident Herb. F. Reinhard 
201 Howell-McDowell AD. BLDG. 
Morehead State University 
Morehead, KY 40351 
Dear President Reinhard: 
, 
I received your letter informing me of the Disciplinary Review 
Committee's decision to sustain the termination of my employment 
at Morehead State University. In view of the circumstances, which 
prevented my timely return, I feel that the decision was 
ill-advised and the disciplinary action severe. Also, given the 
future computer service needs at Morehead State University, the 
decisions were not in the best interest of the University. Please 
allow t h i s  letter to serve as my request for a review of the 
disciplinary action by the Board of Regents. 
Thank you for your cooperation and attention in t h i s  matter. 
Michael Gresham 
-- - 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
EFFECTIVE DATE.  
SUBJECT: INTERIM EMPLOYEE DISCIPLINE PROCEDURAL POLICY 1 4-26-80 
NUMBER: PAGE: 
Pending development of a comprehensive policy concerning disciplinary procedures 
for employees of Morehead State University, the President of the University is 
authorized by the Board of Regents to implement the following procedures: 
In situations where employees of the University fail to perfom 
assigned duties or otherwise conduct themselves in a manner not 
in accordance with established - - - - -  standards, - the President may: 
(a) Upon the recommendation of the immediate  pervis visor, and after 
consultation with 'the Director of Persormel, reduce the employee's 
compensation in amount commensurate with the nature of the 
complaint, or 
(b) Upon the recommendation of the immediate supervisor and after 
consultation with the Director of Personnel, suspend the 
employee, with or without pay, pending a detailed investigation 
of the allegation. 
Employees subject to disciplinary action under the terms of this policy 
shall be notified in writing of the reason for the corrective action 
and the extent of the action ( i .e . ,  amount of reduction of compensation 
or duration and conditions of &us,riislm); The notice shall be the 
responsibility of the Presidkd. 
The authority of the President to act hereunder is conditioned as 
follows : 
(a) No disciplinary action as permitted hereunder shall become 
effective until written notice, setting out the nature of the 
offense and the reasons for the disciplinary action, are served 
upon the employee. 
(b) Any employee upon whom notice has been served of disciplinary 
action may, within seven (7) days of receiving said notice, 
request that the disciplinary action be reviewed and thereby 
modified or rescinded. The request for review shall be served 
upon the President o f  the University. 
There is hereby created an Interim Disciplinary Review Board which 
shall be composed of the Director of Personne3;one (1) person holding 
academic rank; and one (1) non-teaching employee of the University. 
The President of the University is hereby directed to appoint the last 
two identified members of the Board forthwith. 
EXHIBIT 13 
- 
iU Form 110 
MOREHEAD STATE UNIVERSITY POLICY STATEMEN 
I EFFECTIVE DATE SUWECT- INTERIM EMPLOYEE DISCIPLINE PROCEDURAL POLICY 4-26-80 
I NUMBER: I PAGE: 
Upon receipt of a request for review, the President of the University 
shall notify the Interim Disciplinary Review Board of the request, and 
the Board shall immediately notify the employee of a date, time, and 
place for conducting a hearing of the review. In no event shall the 
hearing be held later than seven (7) days from the date of the employee's 
request for a review. 
At any hearing held hereunder, the employee may y-present himself in 
person or by counsel; shall be permitted to he present at all times; 
and the University shall be represented by such person as may be 
designated by the President. 
The Interim Disciplinazy Review Board shall have the following authority: 
(a) To modify, as the Board may deem appropriate in its sole 
discretion, by substitution of the disciplinary action, but 
in no event shall the Board be empowered to substitute a more 
severe disciplinary action than that determined by the President, 
nor may the Board adopt any disciplinary action not set out 
under I (a) or (b) , above. 
In the event that either the c + l  sj-ee qr the President should deem 
himself aggrieved by the deckion of the Board, either may request a 
review of the Board's decision by the Board of Regents by filing notice 
with the Board not later than seven (7) days after the decision 
rendered by the Disciplinary Review Board. However, any review of the 
decision rendered by the Interim Disciplinary Review Board shall be 
held at the next regular meeting of the Board of Regents, in Executive 
Session, and any decision rendered by the Interim Disciplinary Review 
Board shall remain in full force and effect until approved, rescinded, 
or modified by a decision of the Board of Regents. 
Any decision rendered by the Board of Regents shall be final. 
Adopted by the Board of Regents of Morehead State University on 
April 26, 1980. 
CLL a L  
Carol .Johns&, Secretary 
Morehead State University Board of Regent 
6 
- I-- _I......- - -_  -_.-- -- _ _ -  _ _ 
EXHIBIT 13 am-.--- 
MSU Form 110 
EXHIBIT 14 
1 
- - -  - - .  
PERSONNEL POLICY AND PROCEDURE 
POLICY NO. 13 
SEPARATION FROM EMPLOYMENT 
1 . Vol untary Separation 
A staff  member who intends to resign his position will be expected to give 
adequate notice to his department head or supervisor, This notice should 
be in writing, and given as far  in advance as possible. In order to separate 
i n  good standing, the s taf f  member is  required to give notice, two weeks in 
advance of the date of termination. 
2. Involuntary Separation 
If any staff member's performance of duty o r  personal conduct i s  unsatis- 
factory because of fai lure, neglect, or unwil 1 i ngness to perform ass igned 
duties, appropriate action w i  t h  regard to i nvol untary separation from the 
University will be taken. Depending upon the facts of the individual case, 
separation from employment my be initiated for reasons of: 
A. Inefficiency 
\ 
(1 ) A staff  member who demonstrates his inabil i ty  to perform his 
job i n  a satisfactory manner, is excessively absent from the 
job without adequate justification, or exhibits lack of 
interest,  carelessness, or other t r a i t s  resulting in fa i l  ing 
to meet the standards of the job  established for the position, 
may be separated from employment. 
(2)  Whenever possible, a staff member who has completed the proba- 
tionary period, should be given the benefit of a t  least two 
weeks advance notice by the department head. 
( 3 )  Written documentation of inefficiency i s  required! 
B. Misconduct 
(1 ) A staff  member who conducts himself i n  a manner that reflects 
unfavorably upon  the reputation of the University, the depart- 
ment, and himself will be subject to immediate discharge, with- 
o u t  advance notice and without further pay, for such causes, 
b u t  n o t  limited to ,  the following: 
( a )  Dishonesty 
( b )  D r i n k i n g  or drunkenness on the premises 
(c )  Gambl ing on University property 
( d )  Destructive negl igence 
( e )  Two garnishments 
( f )  Falsification of employment appi ication or records 
( g )  Insubordination 
( h )  Imperiling safety of  fellow employees 
( i )  Reporting time falsely 
( j )  Unauthorized absence from duty 
( k )  Willful and gross violation of rules 
PERSONNEL POLICY AND P K O C E W R E  
POLICY N0.13 (continued) 
(2)  For minor misconduct n o t  warranting discharge, a s t a f f  member 
may be sub jec t  t o  shor t  periods o f  l a y - o f f  w i thout  pay. The 
per iod o f  l a y - o f f  s h a l l  be commensurate w i t h  the offense 
comni t ted.  4 
( 3 )  Misconduct penal i t i e s  are sub ject  t o  the p r i o r  approval o f  
the dean o r  department head and the  D i rec to r  o f  Personnel. . 
3. Reduction o f  Force 
A department head may l a y - o f f  a s t a f f  member because o f  lack  o f  work o r  funds, 
a b o l i t i o n  o f  the pos i t ion,  o r  o ther  reasons requ i r i ng  general reduct ion o f  the 
departmental s t a f f .  
The se lec t i on  o f  s t a f f  members t o  be l a i d - o f f  w i t h i n  the general c l a s s i f i c a t i o n  
o f  work and department a f f e c t e d  s h a l l  be determined by the supervisor and depart- 
ment head who w i l l  g i ve  due considerat ion o f  the f ac to rs  of :  
A. Work Performance 
B. Sen io r i t y  i n  Length o f  Service 
The s t a f f  member sha l l  be given a t  l e a s t  two (2) weeks advance no t i ce  i f  the 
c i  rcums tances w i  11 permi t. 
A. Short T e n  Lay-Off 
1 - A l a y - o f f  n o t  exceeding 5 per iod  o f  one (1 ) month w i l l  be c l a s s i f i e d  a shor t  
term l a y - o f f  and w i l l  be merely reported as leave w i thou t  pay. 
B. Temporary Reduction o f  Force 
A l a y - o f f  exceeding one (1 ) month i n  duration, bu t  n o t  exceeding four  (4) 
months w i l l  be c l a s s i f i e d  as temporary reduct ion o f  force; and w i l l  be reported 
as leave w i thou t  pay on a Personnel Act ion Reconendation Form. The s t a f f  
member w i l l  have h i s  unused s i c k  leave accumulation, length o f  service c r e d i t  
f o r  vacat ion and change o f  assignment e l i g i b i l i t y  re ins ta ted  as o f  the date of 
separation. 
C. Permanent Reduction o f  Force 
A l a y - o f f  t h a t  i s  an t i c i pa ted  t o  exceed a per iod o f  f o u r  (4) months w i l l  be 
considered as a permanent reduct ion o f  force. The s t a f f  member sha l l  be 
separated w i t h  loss  o f  a l l  benef i ts .  However, i f  the s t a f f  member i s  r e i ns ta ted  
o r  re-employed w i t h i n  a pe r i od  o f  twelve months f o l  lowing the date o f  separation, 
he sha l l  have h i s  unused s i c k  leave accumulation, length o f  service c r e d i t  f o r  
vacat ion and change o f  assignment e l i g i b i l i t y  re ins ta ted  as o f  the date o f  
separation. 
* PERSONNEL POLICY AND PROCEDURE 
POLICY NO. 13 (continued) 
4. Procedure f o r  reporting Separation 
A Personnel Action Recommendation Form shal l  be i n i t i a t e d  by the department 
head when the date o f  separation i s  determined. 
I f  terminal vacation leave i s  t o  be granted, the e f f e c t i v e  date o f  separation 
w i l l  be the l a s t  day f o r  which the employee i s  paid. 
V I - A  
SCHOOL OF EDUCATION MOREHEAD, KENTUCKY 4035 1 
October 12, 1984 
Dr. Herb F. Reinhard 
President 
Morehead State University 
Morehead, KY 40351 
Dr. Reinhard, 
In its final meeting of 10/11/84 the University Senate approved the 
following recommendations for your consideration: 
1. That Morehead State University approve, support, and assist in 
the establishment of an elected representative body chosen by 
and for the staff of M.S.U. 
- .  
It is felt that despite the fact you have opened many lines of 
communication with the staff they still have no effective way to 
meet or speak as a concerted voice. 
Such a staff council or congress would indeed afford them this 
opportunity. 
2. That due to the creation of a Faculty Senate at Morehead State 
University and to the historical problems of identifying a viable 
role for the University Senate, the University Senate of Morehead 
State University be dissolved. Such an act may formally require 
Board of Regents as well as presidential approval. If so, this 
recommendation constitutes such a request for dissolution. The 
motion to dissolve carried by far more than the two-thirds voting, 
necessary for approval. 
One further related matter, Tracee Buchanan currently has an institutional 
workship with the university Senate. I would request that, if possible, 
she be allowed to retain her workship and simply have her work station 
transferred to another area of the University. 
Unless hearing from you to the contrary this communication shall be 
the last official act of the University Senate and we shall consider 
ourselves disbanded. 
Yours truly, 
W9b Step en S. You g 
chairman, M.S.U~ University Senate 
ADMISSION TO THE UNIVERSITY 
The admission o f  a l l  undergraduate students i n t o  Morehead S ta te  U n i v e r s i t y  i s  
under t h e  a u t h o r i t y  o f  t h e  D i rec to r ,  O f f i c e  o f  Admissions. I n q u i r i e s  concerning 
admission, requests f o r  app l i ca t i ons ,  completed app l i ca t i ons ,  t e s t  r e s u l t s ,  and 
o the r  r e q u i r e d  admission documents should be addressed t o  t h e  O f f i c e  o f  Admissions. 
A1 1 appl i c a n t s  f o r  admission are  considered equal l y  , regard l  ess o f  race, co lo r ,  
r e l i g i o n ,  sex, m a r i t a l  s ta tus ,  na t i ona l  o r i g i n ,  age, b e l i e f s ,  o r  handicap. 
ACT. The American Col lege Test (ACT) i s  requ i red  f o r  a l l  beginning freshmen -
and f o r  t r a n s f e r  s tudents who have earned l e s s  than 12 semester hours o f  c r e d i t  
- a t  another  school.  Freshman app l i can ts  who t o o k - t h e  ACT more than f i v e  years p r i o r  
t o  des i red  admission must take  i t  again as p a r t  o f  t he  admission procedure. Due 
t o  t h e  na ture  o f  t h e  i n fo rma t ion  suppl ied through t h e  ACT and i t s  r e p o r t i n g  format, 
o the r  t e s t s  cannot be accepted as a s u b s t i t u t e .  
Admission Index. Freshman admission t o  Morehead S t a t e  U n i v e r s i t y  i s  based . 
p r i m a r i l y  on s a t i s f a c t o r y  scores on t h e  admission index. The admission index i s  
computed as f o l l  ows: . Admission Index = (ACT x 10) + (HSGPA x 100). 
The va lue  o f  t h e  admission index w i l l  be computed by t h e  O f f i c e  o f  Admissions 
based on t h e  admission documents supp l ied  by t h e  student .  
Kentucky Residents. Morehead S ta te  U n i v e r s i t y  accepts as a beginning fresh- 
man any Kentucky r e s i d e n t  who graduates f rom an acc red i ted  h i g h  school, completes 
t h e  minimum educat ional  preparat ion,  app l i es  f o r  admission, and has s a t i s f a c t o r y  
scores on t h e  admission index. A p p l i c a t i o n  f o r  admission i s  accomplished by 
d e l i v e r y  o f  an a p p l i c a t i o n  form, a p p l i c a t i o n  fee, ACT r e s u l t s ,  and h igh  school 
t r a n s c r i p t  t o  t h e  O f f i c e  o f  Admissions. The requ i red  forms should be received 
by t h e  U n i v e r s i t y ' s  dead l ine  dates f o r  t h e  semester i n  which t h e  student  in tends 
t o  e n r o l l .  
Admission t o  the  U n i v e r s i t y  -2- 
Residents o f  Other States.  Morehead S ta te  U n i v e r s i t y  accepts as a beginning 
freshman any r e s i d e n t  o f  another s t a t e  who graduates from an accred i ted  h igh  school, 
completes t h e  minimum educat ional  preparat ion,  app l i es  f o r  admission, and has 
s a t i s f a c t o r y  scores on the  admission index. A p p l i c a t i o n  f o r  admission i s  
accompl i shed by del  i v e r y  o f  an appl i c a t i o n  form, appl i c a t i o n  fee, ACT resu l  t s ,  
and h i g h  school t r a n s c r i p t  t o  t h e  O f f i c e  o f  Admissions. The SAT may n o t  be sub- 
s t i t u t e d  f o r  t he  ACT. The requ i red  forms should be received by the  U n i v e r s i t y ' s  
dead l i ne  dates f o r  t h e  semester i n  which t h e  student  in tends t o  e n r o l l .  
I n t e r n a t i o n a l  Students. Morehead S ta te  U n i v e r s i t y  accepts as a beginning 
freshman any r e s i d e n t  o f  another  count ry  who graduates f rom h igh  school o r  i t s  
equ iva len t ,  app l i es  f o r  admission,, has s a t i s f a c t o r y  admission scores, has f i n a n c i a l  
a b i l i t y ,  and demonstrates competency i n  t h e  Eng l ish  language. A l l  app l icants ,  i n  
o rde r  t o  be considered f o r  admission, should have a t  l e a s t  $6,000 o f  demonstrated 
f i n a n c i a l  a b i l i t y  f o r  each academic yea r  o f  planned attendance. 
Admission Deadlines. The requ i red  admission documents should be rece ived i n  
t h e  O f f i c e  o f  Admissions by t h e  f o l l o w i n g  deadl ines:  
For  t h e  F a l l  Semester June 1 
For t h e  Summer Session A p r i l  1 
For  t h e  Spr ing  Semester October 15 
Students o f  Unusual A b i l  i ty. Students w i t h  except ional  academic a b i l  i ty may be 
considered f o r  admission t o  t h e  freshman c l a s s  be fore  graduat ion f rom h igh  school. 
Such admission i s  f o r  except ional  s tudents and can o n l y  occur a f t e r  a comprehensive 
rev iew o f  t he  s tuden t ' s  record, ACT r e s u l t s ,  and l e t t e r  o f  recommendation f rom an 
au tho r i zed  rep resen ta t i ve  o f  t h e  h i g h  school. 
Students w i t h  High School Equivalency C e r t i f i c a t e s .  An a p p l i c a n t  f o r  admission 
t o  t h e  freshman c l a s s  who i s  n o t  a h igh  school graduate b u t  presents a v a l i d  High 
School Equivalency C e r t i f i c a t e  may be considered on t h e  same bas is  as a h igh  school 
Admission t o  t h e  U n i v e r s i t y  
graduate. The High School Equivalency C e r t i f i c a t e  must have been approved by a 
s t a t e  Department o f  Educat ion and issued by a l o c a l  Board o f  Education. The bas is  
f o r  issuance o f  a c e r t i f i c a t e  i s  usua l l y  the  presenta t ion  o f  s a t i s f a c t o r y  General 
Education Development (GED) scores t o  the  Department o f  Education. 
U n i v e r s i t y  Enrichment Program. A s tudent  who does n o t  g a i n  admission based on 
the  appl i c a t i o n  o f  normal admission c r i t e r i a  may be admit ted through the  U n i v e r s i t y  
Enrichment Program. A p p l i c a t i o n  f o r  t h i s  program i s  made by submi t t i ng  t h e  
U n i v e r s i t y  Enrichment Program a p p l i c a t i o n  form t o  the  O f f i c e  o f  Admissions. Motiva- 
t i on and p o t e n t i a l  t o  achieve, ascer ta ined through personal i n te rv iews ,  a r e  c r i t i c a l  
f a c t o r s  i n  admission t o  t h e  program. Successful compl e t i o n  o f  t h e  U n i v e r s i t y  Enrich- 
ment Program e n t i t l e s  t h e  s tudent  t o  admission t o  t h e  Freshman c lass .  
O r i e n t a t i o n  and R e g i s t r a t i o n  Conference. Each new undergraduate s tudent  shoul d 
a t tend  an O r i e n t a t i o n  and R e g i s t r a t i o n  Conference p r i o r  t o  e n t e r i n g  t h e  U n i v e r s i t y .  
A t  t h a t  t ime, t h e  s tudent  w i l l  meet w i t h  an academic advisor ,  r e g i s t e r  f o r  classes, 
and l e a r n  about t h e  campus and community. When accepted f o r  admission t o  t h e  Uni- 
v e r s i t y ,  t h e  s tudent  w i l l  r ece i ve  f u l l  i n fo rma t ion  about t h e  O r i e n t a t i o n  and 
R e g i s t r a t i o n  Conference. 
L 
UNIVERSITY ENRICHMENT PROGRAM 
A student who does not gain admission based on the application of normal 
admission criteria may be admitted through the University Enrichment Program. 
Motivation and potential to achieve are critical factors in admission to the pro- 
gram. Successful compl etion of the University Enrichment Program enti tl es the 
stuaent to admission to the Freshman class. 
Admission Interview. When the application for the University Enrichment Pro- 
gram is received, the prospective student will be assigned an Admissions Committee. 
This Committee will generally consist of two faculty members and one academic 
counselor. Based on admissions documents previously submitted to the University 
plus a personal interview, the Committee will make an assessment regarding the 
likelihood of academic achievement. A positive recommendation by at least two 
members ofthe Committee is required for admission. 
Regi stration. A student admitted to the University Enrichment Program enrol 1 s 
for nine hours of college credit to be taken during the Summer Session at the 
University. Normal tuition and fee schedul es apply to these students. 
Curriculum. The nine hours of college credit are earned by successful comple- 
ti on of three courses : EDEL 099-Readi ng , ENG 099-Wri ti ng , and MATH 099-Ari thmeti c. 
Each course carries three hours of credit. 
Reading. This course is designed to improve reading and study skills. 
The student will learn to read faster through use of computer-assisted instruc- 
tion and reading machines. Reading comprehension will grow through exposure 
to books, newspapers, magazines, and other print media. An expanded 
vocabulary will result in part from dictionary drill s, workbook exercises, 
and vocabulary drills. Study skills will be improved by learning procedures 
for note taking, time management, and textbook reading. 
i 
/f'' Uni vers i ty Enrichment Program -2- 
Writinq. This course i s  designed t o  improve writing abi l i ty .  Emphasis 
will be placed on grammar, punctuation, sentence s tructure,  paragraph organi- 
zation, and word choice. Workbook d r i l l s ,  computer-assisted instruction, and 
classroom lecture will f a c i l i t a t e  improved grammar and punctuation. Sentence 
s tructure,  paragraph organization, and word choice will be improved through 
writing assignments. 
Arithmetic. This i s  a basic s k i l l s  course in arithmetic operation and 
introductory algebra. Addition, subtraction, multiplication, division,. 
b 
fractions, percentages, roots, and powers are included in arithmetic.operations. 
Number systems, variables,  functions, and a1 gebraic re1 ations will be in- 
cl uded in the introductory algebra concepts. Learning ac t iv i ty  will rely 
heavily on paper and pencil probl em solving, chal kboard d r i l l  s , computer- 
based d r i l l s ,  and classroom lecture.  
Weekly Class Structure. Class period length will be one hour andthirtyminutes. 
The class period a c t i v i t i e s  will include lecture,  d r i l l ,  and tutoring. There will 
be three class periods daily.  Classes will occur f ive  days per week for  eight 
weeks. Variety in the assignment of sk i l l  subjects to  class  period will be encouraged. 
Pre-test/Post-Test. Student assessment over the basic s k i l l s  will occur a t  
the beginning and end of the program. Both progress and level of attainment will 
influence grading and recommendation of admission to  the Freshman class.  
Housing. A tutor-counselor will be housed with the students i n  a co-ed residence 
* 
ha1 1. The tutor-counsel or  wi 11 be primarily responsible f o r  planning and imp1 ementing 
a ser ies  o f  cultural and social ac t iv i t i e s .  
Admission to  Freshman class.  The student who earns grades o f  "C" or bet ter  in 
a l l  three courses will be admitted to  Morehead State University during the following 
semester. The student who earns below a "C" in any subject may request an inter- 
view with a committee of the student 's three faculty. The faculty committee will 
make a decision by majority vote regarding the student 's admission to  the Freshman 
class.  
BUDGET STATUS REPORT 
July 1, 1984 - October 15, 1984 
Since the last report, the university reorganization has been implemented. 
The reorganization, as you are aware, merged existing units and in some 
cases reallocated parts of existing units. Budget unit managers are in 
the process of evaluating past expenditures and assessing expenditure 
needs for the remainder of the 1985 fiscal year. 
As previously reported, the fall 1984 enrollment did decline from 
last fa1 1 's enrollment. However, because an enrol lment decline was anticipated 
when the budget was prepared, tuition revenue estimates will be realized 
as projected. 
The Cabinet is in the process of reviewing space reallocation requirements 
to better utilize our facilities, improve conditions for students, faculty 
and staff and gain efficiencies in staff support. Because of relocations, 
some expenses will accrue to the institution. We will minimize the expense 
and relocations to the extent practical in accomplishing the above. Some 
of the remodeling may be postponed to next year to accommodate other funding 
considerations. 
In conjunction with the implementation of the functional reorganization 
BUDGET STATUS REPORT 
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and t h e  rev iew o f  classroom, and o f f i c e  space, equipment needs a re  be ing  
assessed w i t h  emphasis be ing  p laced on upgrading equipment i n  t h e  classroom. 
I f e e l  i t  e s s e n t i a l  t h a t  funds be made a v a i l a b l e  f rom i n s t i t u t i o n a l  con t ingenc ies  
t o  address a problem t h a t  t h e  i n s t i t u t i o n  has wa i ted  w i t h o u t  success f o r  
t h e  s t a t e  t o  so l ve  f o r  us. 
I have con t inued  t o  s t r e s s  f a c i l i t y  upgrading. Funds have been a l l o t t e d  
f rom i n s t i t u t i o n a l  con t ingenc ies  t o  complete t h e  renova t ion  o f  B reck in r i dge  
H a l l  f o r  use by t h e  Department o f  Communications and t h e  B a i r d  Music H a l l  
f o r  use by ou r  music s tudents  and f a c u l t y .  Other p r o j e c t s  planned f o r  
t h i s  yea r  i n c l u d e  t h e  complet ion o f  t h e  ADUC lobby  lounge area, f i r e  s a f e t y  
p r o j e c t s ,  a master key system, a campus signage program and power p l a n t  
and water f i l t r a t i o n  improvements. 
A l l  o f  t h e  above can be accommodated by t he  proper  f i n a n c i a l  p l ann ing  
and a l l o c a t i o n  w i t h i n  t h e  resources a v a i l a b l e  i n  FY 85. S u f f i c i e n t  funds 
a re  on hand, a t  t h i s  p o i n t  i n  t h e  semester, t o  pe rm i t  t h e  u n i v e r s i t y  t o  
opera te  w i t h o u t  cash f l o w  d i f f i c u l t i e s .  
At tached i s  a copy o f  t h e  J u l y  1 - September 30, 1984 Income Statement 
and Balance Sheet. 
Attachments 
S t a t e m e n t  o f  C u r r e n t  F u n d  R e v e n u e s  and E x p e n d i t u r e s  Page :  0 0 1  
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M o r e h e a d  S t a t e  U n i v e r s i t y  
- -  - - - -  - < 
F o r  t h e  3 m o n t h s  ending 8 9 / 3 8 / 8 4  ... 
. - - - - -- - - U n r e s t r  i c t e d  R e s t r i c t e d  T o t a l  
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CI 
472107200 .08  0 . 8 0  472107200 .00  
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'I TUITION AND FEES GOV7T APPROPRIATIONS 
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OPERATIONS AND RAfNTENANCE OF PLANT 
STUDENT FINANCIAL A I D  PROGRAM 
S u b - T o t a l  EDUCATION AND GENERAL 
MANDATORY TRANSFERS 
. . - -  - 
T o t a l  EDUCATION AND GENERAL 
- AUXILIARY ENTERPRISES 
EXPENDITURES 
MANDATORY TRANSFERS 
T o t a l  AUXILIARY ENTERPRISES 
T o t a l  EXPENDITURES AND fMNDATOHY TRANSFERS 
flOREHEAD STATE UNIVERSITY 
F Y  1984-85 BALANCE SHEET 
SEP. 307 1984 
- -  - - -. 
ASSETS 
1 CURRENT FlJNDS CURRENT 
YEAR ------- 
10 UNRESTRICTED 
- -- 181 CASH - 5,230v413.44 
182 ACCOUNTS RECEXVARL-E 1,492,640.81 
183 INVENTORIES 684~170.79 ------------- 
11 HESTRICTEII  ClJRHENT 
- 181 CASH 283,858.96 
1132 ACCOIJNTS FECEIUABLE 345~385-51 ------------- 
PAGE: 
- - -  -- -- - -- - - - 
L . I A B 1 L I T I E S  & FUND RALANCE 
CURRENT 
- YEAR - -  - ------- 
UNRESTRICTED 
201 ACCOUNTS PAYABLE - .- - - 475.85 
202 ACCRUED F'/R W / H  3187713.47 
205 DUE TO OTHER FUNDS 389386.50 
206 OTHER ACCRUALS - - - - -- - - - 8; 630 
209 CONTINGENT L I A R I L I T Y  521,397.59 ------------- 
TOTAL L I A B I L I T I E S  - - - -  - - 4378r373.41 -- - - 
301 FUND BALANCE 6s528~271,83 
- ------------- 
TOTAL UNRESTRICTED 77407,245-24 
. ------------- 
11 RESTRICTED CURRENT 
201 ACCOUNTS PAYABLE - 428,479.38 
202 ACCRUED P/R W / H  0.00 
203 UNEARNED REVENUES ' 1387261.39 
- 206 OTHER ACCRUALS - -  - --- -Ctr457.38 - - -- - ------------- 
TOTAL L I A B I L I T I E S  573r198.15 
- - 
303 REST. FUND RALANCE 56,646.42 
- - - - - - - . . . - - * 
TOTAL RESTRICTED CURRENT 629,844.57 
fiOREHEAD STATE UNItJERSITY 
FY 1984-85 BALANCE SHEET 
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L I A B I L I T I E S  8 FUND BALANCE - 1 
CURRENT 
YEAR - - ------- 
2 LOAN FlJNDS 
28 NDSL 
- 181 CASH 
1 8 2  ACCOUNTS RECEIVABLE 
20 NDSL 
201 ACCO1JNTS PiiYABLE 
205 DUE TO OTHER FUNDS 
TOTAL L I A R I L I T I E S  
302 LOAN FUND BALANCE 
- - 
TOTAL NDSL ---------- 
21  NIJRSING LOANS 
101 CASH 
It32 ACCOUNTS RECEIVAe*LE 
21 NURSING LOANS 
2 8 1  ACCOUNTS PAYABLE 
TOTAL L I A P ~ I L I T I E S  
382 LOAN FUND BALANCE 
MOREHEAO STATE UNIVERSITY 
PY 1984-85 BALANCE SHEET 
SEP. 303 1984  
3@ ENDOWMENT 
l @ l C A S H  - - -  - - 1,581.92 
9 182 ACCOUNTS RECEIVABLE: 702. 58 ------- -.----- 
TVML ENDOWMENT 2 , 2 8 4 . 5 0  __--- -----_-- ------------- 
'3 
PAGE: 8%93 
-- - - - - -  - - - -  - 
L I A B I L I T I E S  & FUND BALANCE 
- - -  
CURRENT 
YEAR - ------- 
30 ENDOWflENT 
301 FUND BALANCE - - 2,284.50 - . ------------- 
MOREHEAD STATE UNIVERSITY 
FY 1984-85  BALANCE SHEET 
SEP. 307 1984 




L I A B I L I T I E S  & FUND P*ALANCE 
CURRENT 
YEAH - ------- 
x7 287 t338.48 - - - 
4 P U N T  FUNDS 
4 0  UNEXPENDED 
384 PLAeT FUND BALANCE- 
41 RENEWAL/HEPtACEPlENT 
3 0 4  PLANT FUND BALANCE 
- - 
4 2  RET.OF INDEBTEDNESS 
1 0 1  CASH 
- 1 8 2  ACCOUNTS RECEIVABLE 
42 AET.OF INDEBTEDNESS 
304 PLANT FUND BALANCE 
TOTAL RET.OF INDEBTEDNESS 
- ---------------------- 
43 INVESTMENT I N  PLANT 
-- 189 FIXED ASSETS 
4 3  INVESTMENT I N  PLANT 
285 LONG TERN L I A l 3 I L I T E S  
TOTAL L I A B I L I T I E S  
384 PLANT FUND 
TOTAL PLANT FUNDS 
MOREHEAD STATE UNIVERSITY PAGE: 805 
FY 1984-85 BALANCE SHEET 
SEP. 307 1984 , "a 
- - .  -- - -- - - - - -- - - - .-  - - - - - - - - - 
ASSETS 
Y 
L I A B I L I T I E S  & FUND 
CURRENT CURRENT r 
-- - - YEA!? YEAR - - -- - -- - .- - - -: (9 ------- ------- 
50 CLUB ACCOUNTS " 
- - - 257207.74 - 201 ACCOtJNTS PAYABLE -- - - ---0.00 - - -- - - -  - . - - - . - - - - - 
---.---------- 204 DEPOSITS HELDIOTHERS 299207.74 
205 DUE T O  OTHER FUNDS 0 .88  7 
- - - ----------- - - -  - -  -- - -- - - - 
1 - 
TOTAL L I A B I L I T I E S  25,287.74 
: 3 
5 AGENCY FUNDS 
- - -  - -  - - - 
C 
' PI [ ID  ACCOUNTS 
- -- - - 1431 CASH ---  
51 SCHOLARSHIP ACCOUNT - 
181 CASH 
102 ACCOlJNTS RECEIVABLE 
- - -- 
- - - - - - - - - - - 51 SCHOLARSHIP ACCOUNT - - 
201 ACCOUNTS PAYABLE 0.00 
204 DEPOSITS HELD/OTHERS 1077861.20 3 
d 
-------I-- _ _ - - .  - - 
TOTAL L I A B I L I T I E S  1077861.20 
- 3 
TOTAL SCHOLARSHIP ACCOUNT ......................... 1C377861.28 TOTAL SCHOLARSHIP ACCOUNT - 1077861 .-20 
52 DEPOSIT ACCOUNT - - - 
161 CASH 
182 ACCOUNTS RECEIVAELE 
-- 
-52 DEPOSI f ACCOUNT -. - - - -. - - --- . - . - .- - - - . -
119,977.02 201 ACCOUNTS PAYABLE 21398.58 
325.00 204 DEF'OSITS HELD/OTHERS 1171903.44 * -3 
----......--a*.--- ----------- - 
TOTAL L I A B I L I T I E S  1207302.02 -: 3 
- - TOTAL DEPOSI T ACCOUNT - -  - - 120~382 .02  
-------.-------------- ------------- 
I - -  
TOTAL DEPOSIT ACCOUNT ----- - - -  --------------------- 
53 CONSOLIDATED AGENCY - 
1 181 CASH 5477999.13 1132 RCCOlJNTS RECEIVABLE 197,367.21 
- - -- ------------ 
53 CONSOLIDATED AGENCY - - -  
201 ACCOUNTS PAYA&LE 
204 DEPOSITS HELD/OTHERS 
205 DUE TO OTHER FUNDS 
TOTAL L I A E I L I T I E S  
- -  - 
TOTAL CONSOLIDATED AGENCY ------------------------- 
-- - - 
TOTAL CONSOLIDATED AGENCY 7451365.34 3 - - - - - - - - - - - - - - - - - - - - - - - - - ------------- 
- - - - - - - - - . - 
> - 54 FEDERAL PROGRAMS 181 CASH 0.@8 ------------- 
J 
TOTAL FEDERAL PROGRAf'lS - - 
\ - "  
0.00 ...................... ------.------- 
f ' 
. -- -  
- -  - - - - - - - - -- - - - - 
54 FEDERAL PROGRAMS 
284 DEPOSITS HELD/O'THERS 8.00 -3 
- - - ---------- - - -- -- - - 
TOTAL L I A B I L I T I E S  0.80 '3 .J 
TOTAL FEDERAL- PROGRAflS - - -- - -  -- - -  - 0.00 - - - -  - - 
- - - 
TOTAL AGENCY FUNDS 9987737.30 
-------------.-- -.-- ------------- -- - .J 
- - - - - - -  - -  - 
TOTAL AGENCY FUNDS 
J - - - - - - - - - - - - - - - - - - 
REPORT OF THE AUDIT COMMITTEE 
The Audit Committee of the Morehead State University Board of Regents 
met on September 14 ,  1984. The meeting was held a t  8:00 a.m. in President 
Reinhard's office.  Members of the committee present were Mr. Harry LaViers, 
chairman, and Michael Wal te rs .  
attended the meeting along with 
Galloway and Company. 
President Reinhard and Porter Dailey also 
Ron Timmons and Bryan Kanter from Kelley, 
Ron Timmons, the managing partner of the accounting firm, presented 
a draf t  of the audited financial statements. He also presented drafts 
of the management l e t t e r  of the university and the separate management 
l e t t e r  for the evaluation conducted of the data processing system. Timmons 
stated that the university had made significant improvements in the accounting 
and control system from previous years. He also stated that the items 
detailed in the management l e t t e r  draf t  were not material weaknesses in 
themselves, b u t  should be considered when practical. 
I t  was the consensus of those present that  the information presented 
was satisfactory and that the auditors could proceed to publish final 
copies of the information presented. 
Attached to th is  report i s  a copy of the 1983-84 Audit Report which 
includes a copy of the management l e t t e r .  
Attachments 
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SCOPE OF OUR EVALUATION 
MOREHEAD. KENTUCKY 4 0 3 5 1  
606-784-6334 
We have examined the financial statements of Morehead State University for the 
year ended June 30, 1984, and have issued our report thereon dated September 7, 
1984. As a part of our examination, we have made a study and evaluation of the 
University's system of internal accounting control to the extent we considered 
necessary to evaluate the system as required by generally accepted auditing 
standards. The purpose of our study and evaluation was to determine the nature, 
timing and extent of the auditing procedures necessary for expressing an opinion on 
the University's financial statements. Our study and evaluation was more limited 
than would be necessary to express an opinion on the system of internal accounting 
control taken as a whole. 
The management of the University is responsible for establishing and maintaining a 
system of internal accounting control. In fulfilling this responsibility, 
estimates and judgments by management are required to assess the expected benefits 
and related costs of control procedures. The objectives of a system are to 
provide management with reasonable, but not absolute, assurance that assets are 
safeguarded against loss from unauthorized use or disposition, and that 
transactions are executed in accordance with management's authorization and 
recorded properly to permit the preparation of financial statements in accordance 
with generally accepted accounting principles. 
Because of inherent limitations in any system of internal accounting control, 
errors or irregularities may nevertheless occur and not be detected. Also, 
projection of any evaluation of the system to future periods is subject to the 
risk that procedures may become inadequate because of changes in conditions or 
that the degree of compliance with the procedures may deteriorate. 
Our study and evaluation made for the limited purpose described in the first 
paragraph would not necessarily disclose all material weaknesses in the system. 
Accordingly, we do not express an opinion on the system of internal accounting 
control of Morehead State University taken as a whole. 
OUR FINDINGS 
Our study and evaluation disclosed the following conditions that we believe result 
in more than a relatively low risk that errors or irregularities in amounts that 
would be material in relation to the financial statements of Morehead State 
University may occur and not be detected within a timely period. 
Strengthen Systems of Automated Data Processing 
Reference is made to our separate report dated May 16, 1984, covering our 
preliminary study and evaluation of systems for automated data processing performed 
to assist in planning and performing the examination of financial statements as of 
June 30, 1984. Such study and evaluation disclosed, among others, the following 
more significant matters requiring the attention of management. 
1. Finalize development of a disaster plan for EDP operations. Primary 
areas to be addressed by the plan should include: 
a) Arrangements for use of equipment at an alternate site. 
b) Procedures for restoration of lost data. 
c) Identification of and off-site storage of critical forms. 
d) Listing of EDP functions with priority levels assigned to be used 
as a guide should only limited computer resources become available 
for the interim period. 
e) Detailed user instructions for procedures to be followed in all 
areas. 
2. Review and document adequacy of insurance coverage related to computer 
hardware and software, listing specific items of equipment and coverage 
in effect. University coverage should be considered based upon 
replacement cost. 
3. Security controls should be improved as follows: 
a) Certain levels of user passwords should be changed more frequently. 
We did note improvement in this area between May 16, 1984 (our 
preliminary review date) and September 7, 1984 (the date of 
completion of audit field work). 
b )  Formal policies should be implemented to insure that potential 
security violations are identified and resolved daily, rather than 
sporadically and periodically as is presently the case. The daily 
review should include follow-up on failed system accesses and 
documentation of system access reviews should be maintained for 
future reference. 
c) Periodic reviews of the system's history log should be made to 
check job runs requested by users, especially job runs requested 
during times other than normal business hours. 
4. Implement additional user controls as follows: 
a) ~aintHin manual accounts payable control logs to document recon- 
ciliation of all input data to the computer total of outstanding 
payables . 
b) Maintain manual run-to-run data in all areas where the system 
assigns sequential input transaction numbers. 
c) Develop programs to reconcile the history files of transactions 
to the detail and summary files for the general ledger. 
Numerous other suggestions requiring management follow-up are included in the May 
16, 1984 report. 
Implement Personnel Evaluation System 
We understand that the University is considering the implementation of a formal 
personnel evaluation system. We have for several years suggested such for the 
Division of Accounts and recommend that the evaluation system be accelerated as to 
its effective date within the Division of Accounts in order that performance 
standards might better be established and communicated within that Division. 
Immediate assessments of employee attitudes and self-motivation characteristics 
should commence in order that appropriate man-power assignments may be considered 
to enable this Division to complete goals that were set months ago, but remain 
partially incomplete or have not been started. 
Evaluate Student Credit Philosophy and Policies 
Student credit, rent and miscellaneous receivables balances increased from 
$241,000 to $536,000 during the two-year period June 30, 1982 to June 30, 1984. 
There are several reasons for the increases. We call them to management's 
attention since we perceive a lack of uniformity in understanding and support of 
University policies for extending credit and believe that more strenuous 
collection efforts should be implemented if existing policies are continued. 
Improve Materials and Supplies Inventory Reporting 
Improvements were noted during the year in tracking usage of materials and 
supplies. However, no general ledger control has been established over such 
inventories and almost all accounting for physical movement is centered with 
operating personnel having access to stores. We suggest that the Controller 
review the feasibility of strengthening materials and supplies inventory reporting 
via usage of receiving reports and requisitions to establish general ledger 
controls. 
Mechanize and Improve Accounting and Reporting in Grants and Contracts Accounting 
Accounting for the status of grants and contracts is not automated to the extent 
desired and financial reporting procedures for this area are cumbersome. Efforts 
to account for the status of particular grants or contracts, particularly with 
respect to matching renewable grants and contracts revenues with expenditures and 
determining at any given time the receivable or unearned portion of incomplete 
grants or contracts. 
We also noted several errors in allocating overhead to grants and contracts and 
found that several days were required for University personnel to calculate 
receivables and unearned portions as of June 30, 1984. 
Efforts to improve this area, including establishing accounting control totals to 
segregate Federal from state and private grants, awards and contracts, should 
commence immediately, in order that the University may this year meet the 
reporting and audit requirements of Federal Circular A-110 and the new draft 
guidelines for Audits of Federal Awards to Educational Institutions. The 
accounting controls should accumulate financial reporting totals separately for 
each granting authority within the Federal programs area. 
We would be pleased to assist in this accounting effort. 
Review Our September 22, 1983, Letter of Recommendations 
Progress (substantial in many cases) has been achieved with respect to 
implementation of our prior years' management recommendations. However, 
follow-through to completion must be maintained related to: 
Establishment and maintenance of a computerized detailed property 
and equipment subsidiary record with tagged property items. This 
project seems to have bogged down for no apparent reason. We suggest 
that oversight of this function be shifted to require closer involvement 
by the Controller or his designee to help assure adequate integration 
with accounting records. 
Preparation of a detailed accounting manual has been promised for many 
months. Such should be coordinated and integrated with the preparation 
of EDP systems logic manuals suggested elsewhere. 
Establish an internal audit function. The person hired should desirably 
have EDP audit experience. 
Complete housing deposits conversion and balance detail to the general 
ledger. 
CLOSING 
The above recommendations constitute those which we deem to present material 
weaknesses. Other suggestions have been provided to the Acting Vice President for 
Fiscal Affairs and the Controller. We would be happy to assist in efforts 
required to implement any or all of our suggestions. 
The above conditions were considered in determining the nature, timing and extent 
of the audit tests to be applied in our examination of the 1984 financial 
statements, and this report does not affect our report on those financial 
statements dated September 7, 1984. 
The above suggestions should not be construed as criticism of any individual; 
rather, they are offered as a by-product of our examination as constructive 
suggestions for the consideration of management as a part of the ongoing process 
of modifying and improving accounting control and financial practices and 
procedures. 
This report is intended solely for the use of University management, the Audit 
Committee, the members of the Board of Regents and, at the Board's discretion, 
the Office of the Auditor of Public Accounts and Secretary of Finance of the 
Commonwealth of Kentucky, and should not be used for any other purpose. 
September 7, 1984 
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We have examined the balance sheets of Morehead State University, Morehead, 
Kentucky, as of June 30, 1984 and 1983, and the related statements of changes in 
fund balances and current funds revenues, expenditures and other changes for the 
years then ended. Our examinations were made in accordance with generally 
accepted auditing standards and, accordingly, included such tests of the 
accounting records and such other auditing procedures as we considered necessary 
in the circumstances. 
In our opinion, the financial statements referred to above present fairly the 
financial position of Morehead State University at June 30, 1984 and 1983, and the 
changes in fund balances and the current funds revenues, expenditures and other 
changes for the years then ended, in conformity with generally accepted accounting 
principles applied on a consistent basis. 
September 7, 1984 
MOREHEAD STATE UNIVERSITY 
BALANCE SHEETS 





10.5% certificate of deposit 
Accounts receivable, less allowance 
for doubtful accounts of $139,078.55 
at 1984 and $99,738.40 at 1983 
Inventories (Note 1 )  
Due from restricted Current Funds 




Federal and State grants receivable 
Due from unrestricted Current Funds 
Due from Agency Funds 
Total restricted 
Total current funds 
LOAN FUNDS: 
Cash 
Loans to students, less allowance for 
doubtful accounts of $618,049.03 at 
1984 and $551,929.35 at 1983 
Accounts receivable 
Due from unrestricted Current Funds 
Total loan funds 
ENDOWMENT FUNDS: 
Cash 
Investments - at cost (Note 1 )  
Total endowment funds 




Accrued vacation pay 
Accrued salaries and related liabilities 
Due to restricted Current Funds 
Due to Loan Fund 
Due to Agency Funds 







Due to unrestricted Current Funds 




Total current funds 
LOAN FUNDS: 
Accounts payable 
Due to unrestricted Current Funds 
Due to Agency Funds 
Fund balance - 
U.S. Government contributions 
Institutional contributions 
Deficit 
Total loan funds 
ENDOWMENT FUNDS--fund balance 
. 
MOREHEAD STATE UNIVERSITY 
BALANCE SHEETS (CONCLUDED) 
JUNE 30, 1984 AND 1983 
ASSETS 
PLANT FUNDS : 
Renewal and Replacement: 
Cash and certificates of deposit (Note 1) 
Investments in U.S. Treasury - 
securities, at cost (Note 1) 
Total renewal and replacement 
Retirement of Indebtedness: 
Cash and certificates of deposit (Note 1) 1,574,072.07 
Investments in U.S. Treasury securities, 
at cost (Note 1) 1,609,691.36 
Accounts receivable 5,731.83 -------------- 
Total retirement of indebtedness 3,189,495.26 -------------- 
Investment in Plant (Notes 1 and 2): 
Land and improvements 
Buildings 
Library 




Construction in progress 
Total investment in plant 
Total plant funds 
AGENCY FUNDS: 
Cash 
9.125-10.5% certificates of deposit 
Due from unrestricted Current Funds 
Due from Loan Funds 
LIABILITIES AND FUND BALANCES 
PLANT FUNDS: 
Unexpended--fund balances: 
~eserve for encumbrances 
Restricted 
Total unexpended 
Renewal and Replacement--fund balance 
Retirement of Indebtedness--restricted 
fund balance 
Investment in Plant : 
Bonds payable (Note 2) 
Net investment in plant 
Total investment in plant 
Total plant funds 
AGENCY FUNDS : 
Due to restricted Current Funds 
Deposits held in custody for others 
Total agency funds 
The accompanying notes to financial statements 
are an integral part of these balance sheets. 
MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CHANGES IN FUND BALANCES 
CURRENT FUNDS: 
FOR THE YEARS ENDED JUNE 30, 1984 AND 1983 
BALANCE, beginning of year 
REVENUES AND OTHER ADDITIONS: 
Unrestricted Current Funds revenue 
Federal and State grants and contracts 
Increase in accounts receivable 
EXPENDITURES AND OTHER DEDUCTIONS: 
Educational and general expenditures 
Auxiliary enterprises expenditures 
Decrease in inventories 
TRANSFERS AMONG FUNDS - 
ADDITIONS (DEDUCTIONS): 
Mandatory - 
Transfer to Plant Funds-unexpended 
Transfers to Plant Funds-retirement 
of indebtedness (Note 2) 
Transfers to Plant Funds-renewal 
and replacement (Note 2) 
Transfers to restricted Current Funds 
Transfers to Loan Funds 
Transfers from Plant Funds 
Transfers from Agency Fund 
NET INCREASE FOR THE YEAR 




MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CHANGES IN FUND BALANCES (CONTINUED) 
FOR THE YEARS ENDED JUNE 30, 1984 AND 1983 
LOAN FUNDS: 
BALANCE, beginning of year 
REVENUES AND OTHER ADDITIONS: 
Institutional capital contribution 
Federal capital contribution 
Interest on loans receivable 
Cancellation reimbursement 
Miscellaneous interest income 
EXPENDITURES AND OTHER DEDUCTIONS: 
Loan principal and interest cancelled 
Administrative and collection expense 
Increase in allowance for uncollectible 
accounts 
Assigned to Office of Education for 
collection 
TRANSFERS AMONG FUNDS-- 
from unrestricted Current Funds 
NET DECREASE FOR THE YEAR 
BALANCE, end of year 
ENDOWMENT FUNDS: 
BALANCE, beginning of year 
INVESTMENT INCOME 
NET INCREASE IN FUND BALANCE 
BALANCE, end of year 
MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CHANGES IN FUND BALANCES (CONCLUDED) 
PLANT FUNDS: 
FOR THE YEARS ENDED JUNE 30, 1984 AND 1983 
BALANCE, beginning of year 
REVENUES AND OTHER 
ADDITIONS : 
Interest income 
Appropriations for plant 
funds 
Retirement of indebtedness 
Expended for plant fund 
facilities 
EXPENDITURES AND OTHER 
DEDUCTIONS: 
Retirement of indebtedness 
Interest on indebtedness 




Renewal and Retirement of 
Unexpended Replacement Indebtedness 
TRAESFERS AMONG FUNDS- 
ADDITIONS (DEDUCTIONS): 
Mandatory - 
Transfers from unrestricted 
Current Funds for debt 
service (Note 2) - 29,500.00 2,485,773.75 
Transfer (to) from unrestrict- 
ed Current Funds (Note 2) 373,000.00 - ------------- ----------- (249,237.79) ------------- 
373,000.00 ------------- 29,5OO.OO ----------- 2,236,535.96 ------------- 
NET INCREASE (DECREASE) 
FOR THE YEAR 
BALANCE, end of year 
1984 1983 
Investment Renewal and Retirement of Investment 
in Plant Unexpended Replacement Indebtedness in Plant 
MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CURRENT FUNDS REVENUES, 
EXPENDITURES AND OTHER CHANGES 




Tuition and fees 
State appropriations 
Governmental grants and contracts 
Indirect cost reimbursement 
Sales and services of educational 
activities 
Sales and services of auxiliary 
enterprises 
Other sources 
Total current revenues 
EXPENDITURES AND MANDATORY TRANSFERS: 








Operation and maintenance of plant 
Student financial aid 
Educational and general 
expenditures 
Mandatory transfers for - 
Principal and interest 
College Work Study and Loan 
Fund matching grants 
Total educational and general 
Auxiliary enterprises - 
Expenditures 
Mandatory transfers for 
principal and interest 
Total auxiliary enterprises 




MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CURRENT FUNDS REVENUES, 
EXPENDITURES AND OTHER CHANGES (CONCLUDED) 
FOR THE YEARS ENDED JUNE 30, 1984 AND 1983 
OTHER TRANSFERS AND 
ADDITIONS (DEDUCTIONS): 
Increase in receivables 
Decrease in inventories 
Transfers (to) from Unrestricted Funds 
Transfers from Agency Funds 
Transfers (to) from Plant Funds 
Transfers to Plant Funds 
Total other transfers and 
additions (deductions) 




Tot a1 s Totals 
The accompanying notes to financial statements 
are an integral part of these statements. 
MOREHEAD STATE UNIVERSITY 
NOTES TO FINANCIAL STATEMENTS 
JUNE 30. 1984 AND 1983 
(1) SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
The accounting principles followed by Morehead State University and the 
methods of applying those principles which materially affect the University's 
financial statements are summarized below. 
Accrual Basis 
The financial statements of the University have been prepared on the 
accrual basis, except for depreciation accounting which is.discussed below under 
Investment in Plant. The statement of current funds revenues, expenditures and 
other changes is a statement of financial activities of current funds related to 
the current reporting period. 'It does not purport to present the results of 
operations or the net income or loss for the period as would a statement of income 
or a statement of revenues and expenses. 
To the extent that current funds are used to finance plant assets, the 
amounts so provided are accounted for as (1) expenditures, in the case of normal 
replacement of movable equipment and library books; (2) mandatory transfers, in 
the case of required provisions for debt amortization and interest and equipment 
renewal and replacement; and (3) as transfers of a non-mandatory nature for all 
other cases. 
Fund Accounting 
In order to ensure observance of limitations and restrictions placed on 
the use of the resources available to the University, the accounts of the 
University are maintained in accordance with the principles of "fund accounting". 
This is the procedure by which resources for various purposes are classified for 
accounting and reporting purposes into funds that are in accordance with 
activities or objectives specified. Separate accounts are maintained for each 
fund; however, funds that have similar characteristics have been combined into 
fund groups in the accompanying financial statements. Accordingly, all financial 
transactions have been recorded and reported by fund group. 
Within each fund group, fund balances restricted by outside sources are 
so indicated and are distinguished from unrestricted funds allocated to specific 
purposes by action of the governing board. Externally restricted funds may only 
be utilized in accordance with the purposes established by the source of such 
funds and are in contrast with unrestricted funds over which the governing board 
retains full control to use in achieving any of its institutional purposes. 
Endowment funds are subject to the restrictions of gift instruments 
requiring in perpetuity that the principal be invested and the income only be 
utilized. 
All gains and losses arising from the sale, collection, or other 
disposition of investments and other non-cash assets are accounted for in the fund 
which owned such assets. Ordinary income derived from investments, receivables, 
and the like, is accounted for in the fund owning such assets, except for income 
derived from investments of endowment and similar funds, which income is accounted 
for in the fund to which it is restricted or, .if unrestricted, as revenues in 
unrestricted current funds. 
All other unrestricted revenue is accounted for in the unrestricted 
current funds. Restricted gifts, grants, appropriations, endowment income, and 
other restricted resources are accounted for in the appropriate restricted funds. 
Restricted current funds are reported as revenues and expenditures when expended 
for current operating purposes. 
Investments 
Investments are stated at cost, which does not exceed quoted market 
values. 
Investment in Plant 
Investment in plant is stated at cost at date of acquisition or fair 
value at date of donation in the case of gifts. In accordance with generally 
accepted accounting principles of colleges and universities, no provision has been 
made in the accompanying financial statements for depreciation on the investment 
in plant. 
Inventories 
Inventories are stated at the lower of cost (first-in, first-out basis) 
or market . 
(2) BONDS PAYABLE 
The following is a summary of bonds payable at June 30, 1984 and 1983: 
1984 1983 
2.875 - 5.4% Housing and Dining System 
Bonds, Series A through J, repayable 
in annual installments with the final 
installment due on November 1, 2005 
3 - 6.4% Consolidated Educational 
Building Revenue Bonds, Series A 
through G, repayable in annual 
installments with the final install- 
ments due on May 1, 2001 
In order to retire the bonds, the University is required to make 
deposits to sinking funds in annual amounts sufficient to meet the principal and 
interest payments due within the next twelve months. During 1984, the University 
transferred $894,553.75 to the Housing and Dining System Revenue Bonds Sinking 
Fund and $1,591,220.00 to the Consolidated Educational Building Revenue Bonds 
Sinking Fund for payment of current year principal and interest. In addition, the 
University transferred $29,500.00 to the Housing and Dining System Bonds Repair 
and Maintenance Fund as required by the bond indenture. The balance in the 
Consolidated Educational Building Revenue Bonds Sinking Fund was greater than 
required by the Bond Ordinance. Therefore, the Trustee transferred $249,237.79 
from the Sinking Fund to Current Funds in 1984. 
The bonds are collateralized by various buildings carried in the 
accounts at $51,775,763. The revenues derived from student registration fees, 
residence hall rental fees, and net profits from food service are pledged as 
collateral on these bond issues. 
The principal and interest repayment requirements relating to 









(3) PENSION PLAN 
Repayment Requirements 
Principal Interest Total 
$ 1,245,000 $ 1,242,358 $ 2,487.358 
1,310,000 1,185,385 2,495,385 
1,320,000 1,126,391 2,446,391 
1,410,000 1,066,155 2,476,155 
1,480,000 1,001,709 2,481,709 
20,250,000 ----------- 6,178,785 ----------- 26,428,785 ----------- 
$27,015,000 $11,800,783 $38,815,783 
Faculty and staff members of Morehead State University are members of 
the Kentucky Teacher's Retirement System and the Kentucky Employee's Retirement 
System. Under these plans, the participants make contributions to the retirement 
systems which are matched as discussed below. 
The Kentucky Teacher's Retirement System contributions are matched by 
the State of Kentucky. These matching contributions of $1,183,085.06 and 
$1,093,214.12 for the years ended June 30, 1984 and 1983, respectively, are 
reflected as both revenues and expenditures for financial statement purposes. In 
addition to the matching contributions for participant withholdings, the State 
provided an overmatch amounting to $387,452.31 for 1984 and $352,865.82 for 1983 
in order to reduce the unfunded debt of the retirement system. These overmatch 
contributions do not accrue to participants' accounts and, accordingly, are not 
reflected in the financial statements. 
The contributions of participants in the Kentucky Employee's Retirement 
System are matched by Morehead State University. The University's contributions 
to this plan for the years ended June 30, 1984 and 1983 were $401,047.05 and 
$374,933.46, respectively. 
(4) PRIOR YEAR RECLASSIFICATIONS 
Certain reclassifications have been made to the 1983 amounts to conform 
to the 1984 presentation. 
SUPPLEMENTAL INFORMATION 
PIKEVILLE, KENTUCKY 41501 
606-437-7389 
KELLEY, GALLOWAY & COMPANY 
CERTIFIED PUBLIC ACCOUNTANTS 
/2w B d L  - 92 @& BDLZ; sso 
cszu?&d b2G&2+ 4//@5- @448 
606-529- 18 1 1 
MOREHEAD. KENTUCKY 4 0 3 5 1  
606-784-6334 
The Audit Committee 
Members of the Board of Regents and 
President Herb F. Reinhard 
Morehead State University 
Morehead, Kentucky 
and 
The Commissioner of Finance 
Commonwealth of Kentucky 
Frankfort, Kentucky 
The financial statements of the University and our auditors' report thereon are 
presented in the preceding section of this report. The financial information 
presented hereinafter for the years ended June 30, 1984 and 1983 was derived from 
the accounting records tested by us as part of the auditing procedures followed in 
our examinations of the aforementioned financial statements and, in our opinion it 
is fairly presented in all material respects in relation to the financial 
statements taken as a whole; however, it is not necessary for a fair presentation 
of the financial position, changes in fund balances and current funds revenues, 
expenditures and other changes of the University. 
September 7, 1984 
MOREHEAD STATE UNIVERSITY 
FOR THE YEARS ENDED JUNE 30, 1984 AND 1983 
EDUCATIONAL AND GENERAL: 
Tuition and fees - 
Degree credit - Fall 
Degree credit - Spring 
Degree credit - Summer and 
special sessions 
Other student fees - 
Student activity and service fee 
Music, lab and course fees 
Extension and correspondence 
Governmental appropriations - - 
State 
Other state allotment 
Kentucky teacher's retirement 
Governmental grants and contracts - 
Supplemental Education Opportunity 
Grants 
College Work Study 
Other State and Federal grants 
Unrestricted gifts 
Indirect cost reimbursement 
Sales and services of educational 
activities 
Other sources 
SALES AND SERVICES OF AUXILIARY 
ENTERPRISES: 
Residence halls 









MOREHEAD STATE UNIVERSITY 
SCHEDULES OF CURRENT FUNDS EXPENDITURES AND 
MANDATORY TRANSFERS 
FOR THE YEARS ENDED JUNE 3 0 ,  1984 AND 1983 



































MOREHEAD STATE UNIVERSITY 
SCHEDULES OF CURRENT FUNDS EXPENDITURES AND 
MANDATORY TRANSFERS (CONTINUED) 
FOR THE YEARS ENDED JUNE 3 0 ,  1984 AND 1983 
1984 
Unrestricted Restricted 
EDUCATIONAL AND GENERAL 
(CONTINUED): 




Student financial aid - 
Personal services 
Operating expenses 





Mandatory transfers - 
Principal and interest 
Loan and other matching grants 






Mandatory tranfers - 
Principal and interest 
TOTAL AUXILIARY ENTERPRISES 
1984 1983 
T o t a l s  Totals 
MOREHEAD STATE UNIVERSITY 
SCHEDULES OF CURRENT FUNDS EXPENDITURES AND 
MANDATORY TRANSFERS (CONCLUDED) 
FOR THE YEARS ENDED JUNE 30. 1984 AND 1983 
TOTAL EXPENDITURES AND 





Mandatory transfers - 
Principal and interest 
Loan and other matching grants 






MOREHEAD STATE UNIVERSITY 
FOR THE YEARS ENDED JUNE 30, 1984 AND 1983 
1984 
National Direct 
(Defense) Student Nursing 
Loan Fund Loan Fund 
BALANCE, Beginning of year 
INCREASE : 
Federal capital contribution 
Institutional capital contribution 
Reimbursement for cancellations 
Interest income on loans 
Miscellaneous interest income 
DECREASES: 
Loan principal cancelled 
Loan interest cancelled 
Administrative and collection expenses 
Provision for doubtful accounts 
Transfers to unrestricted Current Funds 
Assigned to Office of Education 
for collection 
BALANCE, End of year 
Totals Totals 
MOREHEAD STATE UNIVERSITY 
SCHEDULE OF INVESTMENTS BY FUNDS 
U.S. Treasury Note, a t  c o s t  
U.S. Treasury B i l l s ,  a t  c o s t  
9.125% t o  10.5% c e r t i f i c a t e s  
of d e p o s i t s  
JUNE 30, 1984 
Consolidated 
Educat ional  
Bui lding 
Sinking Fund 














MOREHEAD STATE UNIVERSITY 
SCHEDULE OF INVESTMENT IN PLANT 
JUNE 3 0 ,  1984 
Balance 
June 3 0 ,  1983 
LAND AND IMPROVEMENTS: 
Campus and other land 
University farm 
University golf course 
Tennis courts 
Parking area and drives 
Street lighting 
Central clock system 
Triplett Creek Dam 
Sidewalks and walks 
Sanitary taps 
University Center Mall 
Football practice area 
Utility tunnel 
Farm fencing 
Handicapped access ramps 
Gas tank 
Jayne ren~vation 
Gas line repair 
Golf course bridge 
Total land and 
improvements 
BUILDINGS: 
Adron Doran University Center 
Lyman Ginger Education Building 
Alumni Tower 
Laughlin Health Building 
and Wetherby Gymnasium 
Combs Classroom Building 
Lloyd Cassity Building 
Howell-McDowell Building 
Baird Music Hall 




University Breckinridge Hall 
Lappin Science Hall 
Claypool-Young Art Building 
Button Auditorium 
Senff Natatorium 



















June 3 0 ,  1984 
MOREHEAD STATE UNIVERSITY 
SCHEDULE OF INVESTMENT IN PLANT (CONTINUED) 
JUNE 30, 1984 
Net 
Balance Additions Balance 
June 30, 1983 (Deletions) June 30, 1984 
BUILDINGS (concluded): 
West Mignon Hall 









W.H. Cartmell Hall 
Nunn Hall 
Mays Hall 




Power Plant and Waterworks 
Waterworks addition 
New boiler 
W.H. Rice Service Building 
Farm duplex 
Baseball stadium 
B.F. Reed Hall 





Switch gear building 
Fire safety improvements 
Coal Mining Lab Building 
Golf course club house 
Elevators-handicapped access 
Steam tunnel repair 
Center for Instructional 
Development 
Resident Hall doors 
Total buildings 
VEHICLES 281,201.00 - 281,201.00 -------------- -------------- -------------- 
EQUIPMENT: 
Office of the President 28,971.63 1,336.79 30,308.42 
Bureau of Fiscal Affairs 149,118.30 25,418.53 174,536.83 
Bureau of Student Affairs 130,889.88 78,374.06 209,263.94 
Division of Public Affairs 62,405.67 16,303.11 78,708.78 
Bureau of University and 
Regional Development 407,246.03 117,454.93 524,700.96 
Appalachian Development Center 60,967.60 - 60,967.60 
MOREHEAD STATE UNIVERSITY 
SCHEDULE OF INVESTMENT IN PLANT (CONTINUED) 
JUNE 30, 1984 
Balance 
June 30, 1983 
EQUIPMENT (continued) : 
Bureau of Academic Affairs $ 73,537.12 
School of Applied Science 
and Technology 
Academic/Athletic Center 
School of Business and 
Economics 
School of Education 
School of Humanities 
School of Science and 
Mathematics 
School of Social Science 






Division of Planning 
Maintenance and Operations 
Division of Budgets 
Telephone system and cable 
Reed Hall boiler 
Auxiliary Enterprise - Housing- 







West Mignon Hall 
Butler Hall 
Wilson Hall 



















June 30, 1984 
MOREHEAD STATE UNIVERSITY 






Auxiliary Enterprises - Adron 
Doran University Center - 
Cafeteria and grill 
Alumni Tower Cafeteria 
University store 
Adron Doran University 
Center 
Concessions 
ADUC Sweet Shop 
Housing 
Total equipment 
JUNE 30, 1984 
Net 
Balance Addit ions Balance 
June 30, 1983 (Deletions) June 30, 1984 
LIBRARY 4,531,178.94 337,490.80 4,868,669.74 -------------- -------------- -------------- 
CHARLES M. DERRICKSON 
AGRICULTURAL COMPLEX 164,640.00 (69,617.00) 95,023.00 -------------- -------------- -------------- 
CONSTRUCTION IN PROGRESS: 
Boiler pollution control 
Modifications of elevators for 
physically handicapped 
Back-up power source 
Steam tunnel repair 
LivingILearning-Downing 
Jayne dressing rooms 
Handball court 
Renovation - Howell-McDowell 
Jayne renovation 
Ginger - 201 carpet 
Boiler repair 
Gas line repair-Button 
Golf course bridge 
Lappin repairs 
AcademicIAthletic center 
Morehead Central Heating 
Laughlin Roof Repair 
Interior renovation-Button 
Button Auditorium repair 
Baird music renovation 
Alumni Tower roof 
MOREHEAD STATE UNIVERSITY 
SCHEDULE OF INVESTMENT IN PLANT (CONCLUDED) 
CONSTRUCTION IN PROGRESS 
(concluded) : 
Wetherby roof 
Vet Tech gas line 
Breck communications 
Wellman property acquisition 
Total construction 
in progress 
GRAND TOTAL - INVESTMENT 
IN PLANT 
LESS: BONDS PAYABLE 
NET INVESTMENT IN PLANT 
JUNE 3 0 ,  1984 
Net 
Balance Addit ions Balance 
June 3 0 ,  1983 (Deletions) June 3 0 ,  1984 
MOREHEAD STATE UNIVERSITY 
SUMMARY SCHEDULE O F  BONDS PAYABLE 
JUNE 30, 1984 
HOUSING AND D I N I N G  SYSTEM 
REVENUE BONDS: 
S e r i e s  A  
S e r i e s  B 
S e r i e s  C  
S e r i e s  D 
Series E 
Series F 
S e r i e s  G  
S e r i e s  H 
S e r i e s  I 
S e r i e s  J 
CONSOLIDATED EDUCATIONAL BUILDING 
REVENUE BONDS: 
S e r i e s  A  
Series B 
S e r i e s  C 
S e r i e s  D  
S e r i e s  E  
Series F 
S e r i e s  G 
O r i g i n a l  
I s sue  
O u t s t a n d i n g  
June 30, 1984 
TOTAL BONDS PAYABLE 
MOREHEAD STATE UNIVERSITY 
STATEMENT OF RECEIPTS, DISBURSEMENTS AND FUND BALANCE 
SINKING FUNDS 







FUND BALANCES, June 30, 1983 
RECEIPTS AND OTHER ADDITIONS: 
Transferred from Housing System 
Revenue Fund 
Transferred from Consolidated Educational 
Revenue Fund 
Income from investments 
Redemption of investments 
Transfer from Debt Service Reserve Fund 
Increase in investments 
Increase in accounts receivable 
Total available funds 
DISBURSEMENTS AND OTHER DEDUCTIONS: 
Redemption of bonds 
Payment of interest 
Purchase of investments 
Transfer to Sinking Fund 
Transfer to Consolidated Educational 
Revenue Fund 
Decrease in investments 
Other 















Principal  In te res t  





445,000.00 ----------- 73,425.00 ----------- 
SCHEDULE OF BOND RETIREMENT AND INTEREST PAYMENTS 
HOUSING AND DlNING SYSTEM REVENUE BONDS 
SUBSEQUENT TO JUNE 30, 1984 
SERIES B 
Principal  In te res t  
$ 20,000.00 $ 1 2 . 2 1 8 . 7  5 
SERIES C - - 
Principal  In te res t  
$ 15,000.00 $ 9 . 4 5 3 . 1  3 
SERIES D 
Principal  In te res t  
$ 30,000.00 $ 23,450.00 
MOREHEAD STATE UNIVERSITY 
Y e a r  E n d i n g  








TOTAL P R I N C I P A L  
AND INTEREST 
S E R I E S  E 
P r i n c i p a l  Interest 
$ 5,000.00  $ 3 . 7 9 6 . 8 7  
SCHEDULE O F  BOND RETIREMENT AND INTEREST PAYMENTS 
HOUSING AND DINING SYSTEM REVENUE RONDS (CONTINUED) 
SUBSEQUENT TO JUNE 30,  1984 
S E R I E S  F 
P r i n c i p a l  Interest 
$ - $ 1 3 , 1 6 2 . 5  0 
S E R I E S  G 
P r i n c i p a l  I n t e r e s t  
$ 45,000.00 $ 3 8 . 2 3 7 . 5 0  
S E R I E S  H 
P r i n c i p a l  I n t e r e s t  





1,075,000.00 ------------- ------------- 350,531.25 
Y e a r  E n d i n g  















MOREHEAD STATE UNIVERSITY 
SCHEDULE O F  BOND RETIREMENT AND INTEREST PAYMENTS 
HOUSING AND D I N I N C  SYSTEM REVENUE BONUS (CONCIJDED) 
SUBSEQUENT TO JUNE 30, 1984 
S E R I E S  I 




S E R I E S  J 














T o t a l  R e q u i r e m e n t s  
P r i n c i p a l  I n t e r e s t  
$ 470,000.00 $ 4251500.00 
Y e a r  E n d i n g  
J u n e  30, 
1985 
TOTALS 
MOR~X~EAU s r A  L L  UNIVERSITY 
SCHEDULE OF ROND RETIREMENT AND INTEREST PAYMENTS 
CONSOLIDATED EDUCATIONAI. BUILDING REVENUE BONDS 
SUBSEQUENT TO JUNE 30, 1984 
S E R I E S  A 
P r i n c i p a l  I n t e r e s t  
$ 95,000.00 $3,325.00 
S E R I E S  B 
P r i n c i p a l  I n t e r e s t  
$ 45,000.00 $26,950.00 







S E R I E S  C 







TOTAL P R I N C I P A L  
AND INTEREST 













Princi  a1  In te res t  





------------- 448,940.00 2 ~ 3 3 0 ~ 0 0 0 ~ 0 0  ------------ 
SCHEDULE OF BOND RETlKEMENT AND INTEREST PAYMENTS 
CONSOLIDATED EDUCATIONAL BUII.DINC. REVENUE BONDS (CONCLUDED) 
SUBSEQUENT TO JUNE 30, 1984 
SERIES E SERIES F SERIES G 
Pr inc i  a1  In te res t  Pr inc i  a1 In te res t  Princi  a1 In te res t  
$ 160,0!0.00 $ -.00 $ 135,0!0.00 $ n . 0 0  $ 130,0!0.00 $ m . 5 0  
Total  Requirements 
Principal  In te res t  
$ 775,000.00 $ 816.858.00 
MOREHEAD STATE UNIVERSITY 
RECONCILIATION OF ACCOUNTS WITH DEPARTMENT OF FINANCE 
JUNE 30, 1984 
GENERAL FUND (01-UC00-440-01000000): 
Balance per Department of Finance 
ADD: Items recorded by Morehead State University 
as of June 30, 1984, and recorded by the Department 
of Finance subsequent to June 30, 1984 
Balance per Morehead State University 
REVOLVING FUND (14-0000-440-02000000): 
Balance per Department of Finance 
ADD: Items recorded by Department of 
Finance as of June 30, 1984, and recorded 
by Morehead State University subsequent to 
June 30, 1984 
LESS: Items recorded by Morehead State 
University as of June 30, 1984 and recorded 
by the Department of Finance subsequent to 
June 30, 1984 
Balance per Morehead State University 
MOREHEAD STATE UNIVERSITY 
PRELIMINARY STUDY AND EVALUATION OF SY STmIS FOR 
AVTOYIATED DATA PROCESSING 
(performed to assist in planning and performing the 
examination of financial statements as of June 30, 1984 )  
KELLEY, GALLOWAY 6, COMPANY 
CERTIFIED PUBLIC ACCOUNTANTS 
TABLE OF CONTENTS 
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MOREHEAD STATE UNIVERSITY. 
PRELIMINARY STUDY AND EVALUATION OF SYSTEMS FOR 
AUTOMATED DATA PROCESSING . 
JUNE 30, 1984 
Audit Scope and Objective 
In connection with our examination of the financial statements of Morehead 
State University for the year ended June 30, 1984, and solely to assist us 
in planning and performing our examination, we made a. study and evaluation 
of the University's systems for automated processing of accounting and 
financial records. The purpose of our study and evaluation was to 
determine the nature, timing, and extent of the auditing procedures 
necessary for expressing an opinion on the University's financial 
statements. Our study and evaluation was more limited than would be 
necessary to express an opinion on the system of internal accounting 
control taken as a whole or on the systems of automated data processing. 
The management of the University is responsible for establishing and 
maintaining a system of internal accounting control. In fulfilling this 
responsibility, estimates and judgments by management are required to 
assess the expected benefits and related costs of control procedures. The 
objectives of a system are to provide management with reasonable, but not 
absolute, assurance that assets are safeguarded against loss from 
unauthorized use or disposition, and that transactions are executed in 
accordance with management's authorization and recorded properly to permit 
the preparation of financial statements in accordance with generally 
accepted accounting principles. 
Because of inherent limitations in any system of internal accounting 
control, errors or irregularities may nevertheless occur and not be 
detected. Also, projection of any evaluation of the system to future 
periods is subject to the risk that procedures may become inadequate 
because of changes in conditions or that the degree of compliance with the 
procedures may deteriorate. 
We have reviewed the system of internal control as it relates to the 
automated processing of accounting and financial records. Our review 
consisted of an analysis of the general controls of the Division of 
Planning, Information Systems and Computer Services and the application 
controls of the following automated accounting functions: 
. Payroll 
. General accounting . Cash receipts 
. Purchasing . Accounts payable 
The objectives of our review were: 
. To identify the significant accounting applications within the 
system. . To identify other applications and general areas that could have 
audit significance. 
. To identify the areas of accounting control incorporated into the 
system. 
. To determine general operating and control policies that require 
management attention. . To determine the impact of the accounting controls in effect upon 




The University has made significant progress relating to the 
automation of accounting and administrative functions over the past 
two years. At the present, all major accounting and administrative 
functions are operational on the existing computer. After the initial 
problems expected with a major conversion, a high degree of user 
satisfaction has developed. Increasing demand for computer resources 
from users has caused the existing system to become inadequate. 
Two computers are being used; a Prime 550 for academic functions and a 
larger Prime 750 for accounting and administrative functions. 
Computer resources are currently overcomitted in the accounting and 
administrative areas resulting in inadequate disk space for data 
storage, poor response time for users and increased maintenance 
efforts required to monitor storage allocations for files. 
The data center is installing a new Prime 9950 computer to replace the 
750 model for accounting and administrative functions. Plans are for 
the 9950 to be fully operational by mid-August. A major conversion 
process should not be required since both machines utilize the same 
operating system. The 750 computer will be converted to academic use 
at this time. 
The 9950 will provide improvements to the users in the short term, but 
with the increasing demand for resources it is not clear whether the 
new hardware will require further upgrades to fully service current 
and expected needs. This presents a potential problem since the 9950 
is the largest processor in this Prime product line. Future 
technological advances by Prime may extend this product line, but 
further study should be advised to determine the cost effectiveness of 
additional major upgrades. 
Planning for the future of the EDP center should involve a review of 
all additional major functions that may be requested and priorities 
established for these areas. A review of potential added functions 
should include an analysis of computer resources required such as disk 
space, memory, terminals and impact upon existing automated systems. 
B. Hardware 
The following represents the hardware in use or to be installed by 
September 1, for the accounting and administrative functions: 
. 
. . 
. . . . . . . 
. 
System 
Prime 750 central processor 
Prime 9950 central processor 
2 Prime disk storage devises - 300 megabyte capacity (used 
with the 750)  
2 Prime disk storage devises - 675 megabyte capacity (used 
with the 9950) 
3 Prime magnetic tape drives (2 used on the 9950)  
80 Adds Viewpoint display terminals 
3 Prime line printers - 600 LPM (2 used on the 9950)  
Printronix line printer - 300 LPM (used on the 750)  
Printers - numerous other printers at remote locations 
NCS optical scanner 
MICOM port selector 
Liebert power conditioner 
Software 
Original system software, the Academic Information Management System 
(AIMS), was acquired from Axxess Information Systems. This software 
is written in IN~Ol~asic to operate within the Prime Information 
relational database management system. Minor applications that were 
originally converted from the Honeywell system are written in Cobol. 
Axxess has gone out of business and the software rights have been 
acquired by Byytebaack, Inc., a user group of which the University is 
a member. The University does not expect any legal problems regarding 
the software rights. 
111. General Controls 
General controls relate to all EDP activities and consist of: 
. The plan of organization and operation of the EDP activity . The procedures for documenting, reviewing, testing and approving 
systems or programs and changes thereto 
. controls built into the equipment . controls over access to equipment and data files . other data and procedural controls affecting overall EDP 
operat ions 
Weaknesses in general controls without compensating controls in other areas 
can have significant effects on the overall system of accounting controls. 
While some of the weakness noted are minor in nature, they become 
increasingly important as the size and scope of the EDP activity increases. 
Any control weakness must be analyzed in relation to the cost involved to 
correct it and the potential seriousness of the item. 
A. Organization and operation controls 
. The systems analyst and programming staff consist of well 
qualified and dedicated personnel. It is apparent that they have 
had a significant positive impact in the continuing support of 
the accounting system. 
. Programmers have access to live data files. Even though this is 
a control weakness that should be given consideration, at the 
present the size of the installation does not allow for the 
complete segregation of all functional areas. 
. Organizational structure could be improved by the development of a 
policies and procedures manual containing job descriptions, areas 
of responsibility and reporting structures for all personnel in 
the department. 
. The University currently does not have an internal audit 
function. Should funding levels allow the addition of this 
function, involvement in the EDP processes should be stressed so 
that potential problems of auditability of new applications may 
be resolved prior to new system implementation, 
. We understand that a disaster plan for EDP operations is being 
developed. Such -a plan is an important part of control. Primary 
areas to be addressed by the plan should be: 
(1) Arrangements for use of equipment at an alternate site. 
(2) Procedures for restoration of lost data. 
(3) Identification of and off-site storage of critical forms. 
(4) Listing of EDP functions with priority levels assigned to be 
used as a guide should only limited computer resources 
become available for the interim period. 
(5) Detailed user instructions for procedures to be followed in 
all areas. 
. We understand that insurance coverage is provided by the State. 
With such a significant investment in hardware, this policy 
should be reviewed and specific items of equipment should be 
identified. The University should also consider coverage based 
upon replacement cost of hardware. 
. Daily file backup procedures require 5 - 6 hours per day. 
Procedures are being implemented to insure data integrity during 
this process, but potential problems could be minimized by the 
acquisition of equipment that would reduce the time required for 
this process. 
. Operations manuals should be developed for personnel involved 
with the operation of the computer hardware. Procedures should 
be detailed for security, system recovery, file maintenance for 
resizing files, and file backup. While existing personnel appear 
well informed of these procedures, documentation would reduce the 
need for reliance on a few key personnel and insure adherence to 
management policies. 
B. System development and program maintenance controls 
. System documentation for users consists primarily of the original 
manuals provided with the system and is not always current for 
changes and functions added. Complete instructions should be 
provided for all user applications. Commitment by the users 
would be required in the development of these instructions to 
insure that adequate detail is provided for specific user actions 
and responsibilities. 
. System logic manuals are needed to explain the functions of the 
automated accounting system as a whole. This would provide much 
needed reference to easily understand the relationship of all 
functional areas to the final general ledger accounts. 
. An excellent informal system of standards for programming and 
program testing has evolved within the programming staff. These 
standards should be formalized into a document that could be 
referred to by all programming personnel. While the existing 
structure has served well, adherence to formal standards would 
insure that the system would retain its integrity over time as 
new programmers are added to the staff and as more new 
applications are-developed internally. 
. Documentation of program changes from an overall perspective 
could be improved by maintaining a log of changes indicating the 
general change requested and listing the specific programs 
affected. The system provides for a log of changes, but it is 
organized in such detail that any meaningful analysis is 
difficult . 
C. Security controls 
. User passwords should be changed more frequently, especially for 
users who have access to critical areas that allow changes to 
data files. Instances were noted where some users' passwords had 
not been changed for some time. 
. Formal policies should be implemented to insure that potential 
security violations are identified and resolved daily. This 
should include a review of attempted system accesses by 
unauthorized users. Documentation of such reviews should be 
maintained for future reference. 
. Periodic reviews of the system history log should be made to check 
job runs requested by users, especially job runs requested during 
times other than normal business hours. 
D. Other data and procedural controls 
. An excellent vehicle for user feedback is being utilized by the 
staff . Weekly meetings are held for the purpose of soliciting 
user comments and suggestions. Continued use of this approach 
will help to insure the integrity of the system. 
. Personnel within the EDP organization are actively involved in 
various user groups specifically targeted for the hardware and 
software used by the University. This provides a means for the 
staff to improve their technical capabilities and should continue 
to be supported. 
IV. 
A periodic review should be made of all data stored on the 
computer. A significant portion of disk storage is currently 
dedicated to historical type data that is infrequently used. 
This requires increased investment in hardware and decreases 
system performance. The University should determine if this 
practice can be cost justified. A periodic review could identify 
unused data that could be transferred to tape backup. This data 
would still be available on demand, but would not be stored on 
line. 
The existing organization structure of the Division of Planning, 
Information Systems and Computer Services has been adequate 
during the conversion process. The Director may need to review 
this structure in the future as the ~ivision assumes more 
responsibility and as additional personnel become available. The 
existing structure provides for three primary areas of 
responsibility relating to EDP; applications management, systems 
analyst/programming and systems management. 
Potential problems that could occur with the existing structure: 
I )  A clearer definition of the relationship between the systems 
analyst and programming staff is needed. The organization 
structure and its team concept may tend to dissolve the 
distinction between systems and programming and the 
supervision of both functions. 
2) A clearer definition of the responsibility areas of the two 
existing functions of operations; applications management 
and systems management. Duplication of responsibility areas 
in fact may cause difficulties in determining objectives 
and reporting hierarchy of the overall operations function. 
Application Controls 
Application controls are the accounting controls identified with a specific 
application area of the system such as accounts payable, purchasing, etc. 
Application controls refer to the recording (input), processing and 
reporting (output) of data. Specific procedures are required to insure: 
- All input data is processed in accordance with management 
directives. - Only authorized data is processed. 
- Input data is not processed twice. 
- Rejected transactions (errors) are properly handled. 
All major accounting functions had similar attributes in terms of methods 
of processing by the system. Several control points were evident in the 
application software. 
- Sequential numbering of input transactions by the system. 
- On-line edits of input transactions to reduce errors. 
- Availability of access security at the individual program level. 
- Updates of associated data files to prevent reinput of duplicate 
transactions. 
- System tracking of check numbers used and comparison to actual 
starting check numbers. 
Implementation of additional user controls could enhance system 
reliability. 
. Accounts payable manual control logs should be kept to reconcile 
all input data to the computer total of outstanding payables. 
. In all areas where the system assigns sequential input 
transaction numbers, run-to-run data should be kept manually. 
The last transaction number assigned by the'system for a batch of 
transactions should be noted and compared to the first 
transaction number assigned for the next batch. 
. Programs should be developed to reconcile the history files of 
transactions to the detail and summary files for the general 
ledger to insure that all input has been reflected in the ledger. 
V. Closing 
Our study and evaluation made for the limited purpose described in the 
first paragraph of this report would not necessarily disclose all material 
weaknesses in the system. Accordingly, we do not express an opinion on the 
system of internal accounting control or the systems of automated data 
processing of Morehead State University taken as a whole. 
Our study and evaluation disclosed several conditions which we believe 
result in more than a relatively low risk that errors or irregularities in 
amounts that would be material in relation to the financial statements of 
Morehead State University may occur and not be detected within a timely 
period. Those conditions are included above and will be subsequently 
recapped in our overall letter of recommendations which will be rendered to 
management, the Audit Committee and the Board of Regents upon conclusion of 
our examination of the June 30, 1984 financial statements of the 
University. Reference is made to our subsequently issued letter of 
recommendations. 
Our suggestions should not be construed as criticism of any individual; 
rather, they are offered as a by-product of our examination as constructive 
suggestions for the consideration of management as a part of the ongoing 
process of modifying and improving accounting control and financial 
practices and procedures. 
This report is intended solely for the use of Morehead State university's 
administration, management, Audit Committee and Board of Regents and, at their 
discretion, for the Office of the Auditor of Public Accounts and the Secretary 
of Finance of the Commonwealth of Kentucky, and should not be used for any other 
purposes. 
This report is dated as of the date of our preliminary review of automated 
data processing controls. 
May 16, 1984 
PEI?.S(lnrr; b~ ACTION 
May 1984 th ru  September 1984 - 
A d m i n i s t r a t i v e  Uni t /  I A c t i o n  
Name I Code - f - 
i PRESIDENT, OFFICE OF 
B l a i r ,  Paul 
ASSISTANT TO THE PRESIDENT, OFFICE OF 
Baxter, Richard L. 
A L W I ,  DEVELOPMENT, AND PUBLIC AFFAIRS, 
DIVISION OF 
O f f i c e  o f  Develo~ment 
Young, Don B. ( J r . )  
Young, Don B. ( J r .  ) 
O f f i c e  o f  News Services 










/ E f f e c t i v e  Date 
1 of Action 
Executive. Ass i s tan t  t o  t he  
President 
Research Ass is tan t  
Research Ass is tan t  
) September 10, 1984 
t o '  June 30, 1985 
August 31, 1984 
i J u l y  9, 1984 t o  1 August 17, 1984 
I 
August 20, 1984 t o  1 September 10, 1984 
I 
Sports In format ion Di  r e c t o r  1 August 17, 1984 
i 
Salary 





40 hrs .  f o r  
4 weeks 
A )  A7cz ' "ne~t  (MA??) Leave of Absence >i?thcut  Pay ( E L )  Release ( S L )  SabSzticaI 1:. 9 
( 1  Coct:?uat'on ( r ip)  i i e w ? o r i t i o n  (RES) Res igna t ion  [SF)  S p x i a l  P r ~ l ~ c :  
( D )  Demotion ( p )  Prornot ion ( RET) Re t i r e w n  t ( T )  T r a n s f e r  
(DIS) Di s c h a r g e  (R) Rep1 acemen t ( S A )  S a l a r y  Ad jus t sen t  (TA) Temporary Apx ' c  W e n  t 
(L) Layoff (REC) R e c l a s s i f i c a t f  on (SC) Summer Coctrac: ( T C )  T i t l e  Change 
( !  AWP) I-nav- nf  Absrncn X i t h  PPL, 
PEKSt , -  I ,  ,,d ACTION 
May 1984 thrw - September 1984 
- 
Page 2 
I ! O f f i c e  o f  Photographic Services I i I I 
-- --. 
Administrat ive U~'nit/ / Action 1 
l A  i i S t a f f  Photographer j : J u l y  3, 1984 
Salary 
' Effective D a t e  
Walters, Stephen R. 
Name  I Code , T i t k  - . -  - - - -  --. of Action 
Bauer, David C. 
i I 
O f f i c e  o f  P r i n t i n g  Services 





/ $4/hour f o r  
I spec ia l  
p r o j e c t  f o r  1 one weer 
i (40 hours) 
I 
i August 13, 1984 
I 
Bragg , Susannah / SP I P r i n t e r ' s  Ass is tan t  / $4/hour f o r  
1 spec ia l  
1 p r o j e c t  f o r  
1 one week 
I (40 hours) 
I 
August 13, 1984 
Brown, Penny Sue ' SP ; P r i n t e r ' s  Ass is tan t  1 I August 13, 1984 4/hour. f o r  speci a1 
p r o j e c t  f o r  
one week 
1 (40 hours) 
I 
Brumagen, E l  i zabe th  Regan i August 13, 1984 $4/hour f o r  
spec ia l  
I p r o j e c t  f o r  
I one week 
SP ; P r i n t e r ' s  Ass is tan t  
I I 
I I 
f 1 (40 hours) 
PERSOIL 3 ILL ACTION 
May 1984 thru September 1984 - Page 3 
- -- 
Administrative Unit /  1 Action I 
Hanson, Mike Howard 
Hogge, Shawani Kay 
PLANNING, INFORMATION SYSTEMS, AND 
COMPUTING SERVICES, DIVISION OF 
O f f i c e  o f  C o m ~ u t i n a  Services 
Callahan, Robert  E. 
Cook, James G. 
Gresham, Michael  R. 
Leach, Mike 
SP P r i n t e r ' s  A s s i s t a n t  
Effective Eate 
of Action I sa la ry  
August 13, 1984 
August 13, 1984 
f 
TA d a b o r  , August 20, 1984 t o  
i August 31, 1984 
I 
SA Comnunications A s s i s t a n t  i September 1, 1984 
( T r a n s f e r  f rom b i -week ly  s t a t u s  
: t o  month ly  s t a t u s )  i 
I 
I I 
$4/hour f o r  
spec ia l  
p r o j e c t  f o r  
one week 
(40 hours) 
$4/hour f o r  
spec ia l  
I p r o j e c t  f o r  
one week 
(40 hours)  
$3.35/hr. 
$10,900.00 
DIS / Systems Manager 
I 
TA ' Laborer 




a August 12, 1984 t o  I $3.35/hr. 
: A U ~ U S ~  19, 1984 I 
i I 
I 
PERSbiV IY LL ACTION 
May 1984 thru September 1984 - Page 4 




Administrative Unit /  Action i 
ATHLETICS, D I V I S I O N  OF 
Effective D a t e  
Hesterberg, Richard L. 
Lykins, Mary C. 




i SP ! D a t a  E n t r y o p e r a t o r  I 
I 
Data En t ry  I c ;  ! 
1 
of Action i Salary 
August 12, 1984 t o  ' $3.35/hr. 
September 1, 1984 , 
i 
June 25, 1984 t o  83.35/hr. 
June 29, 1984 J (37% hrs.  ) 
I August 27, 1984 t o  . $3.35/hr. 
1 September 8, 1984 
1 
4 I 
j T/TC Transfer  from WMKY - Sports and 1 August 27, 1984 $16,244 t o  
SA j Special Events D i r e c t o r  t o  Sports I I 
I 






i Men's Tennis Coach 
/ September 17, 1984 B 4,332.50 
1 par t - t ime a t  
20 hours 
per week 
! 1 August 27, 1984 $3,000.00 
! 
(9 )  pa r t -  
[ > t ime 
I I 
Acticn Cole: 
( A )  k ? m f  n txnt  (LAX@?: L a v e  of Absence !i!t+ogt Pay ( R E L )  Release (SL)  SaS:?:'ca: Lead? 
( C )  Continuation (NP) 3ewPosi t ion  (RES) Resignation ( S P )  Spec: z '  ?ro , j cc t  
( D )  Demotion (PI  Promot ion ( RET) Re t! rmen t (T) T r a ~ s f e r  
(DIS) D i  scharge (R) Rep1 acemen t (SA) SalaryAd2ustrnent [ TA) Tern??-z-y Appoi n t m n  t 
( L )  Layoff ( R E C )  Rec lass i f ica t ion  (SC) Sumer Contract (TC) Tit:.  C h a n ~ e  
( I A K P )  i r.;..vo o f  Ab-.cnrp W i t h  Pav 
PERSblq 11 LL ACTION 
May 1984 ~ I I I W  September 1984 - Page 5 
Action j 1 Effective Dote 




N a m e  Salary 
- -- 
ACADEMIC AFFAIRS, BUREAU OF 
O f f i c e  o f  t he  Vice President 
Davis, Ruth S. 
1 
Transfer  from Secretary I 1  
i n  the  O f f i c e  o f  the Dean 
j o f  Education t o  Secretary  I1 
i n  the  O f f i c e  o f  Academic 
A f f a i r s  
/ August 15, 1984 
I 
I 
a Secretary  I 
I 
Promoted from Dean o f  School 
o f  Business & Economics t o  
Ac t ing  Vice Pres ident  o f  
I Academic A f f a i r s  & Dean 
L i  t t l e t o n ,  Wanda Lee i J u l y  2, 1984 
1 August 13, 1984 
I 
Whitaker, W i l l i am  M. 
McCann, Ray 
Lykins,  Lo re t t a  
Kraerner, David 
Watts, Bernard 
Regional Representat i  ve 
As h l  and Center 
I August 1, 1984 
I 
I 
i August 1, 1984 Regional Representat ive 
Jackson Center 
I Regional Representat ive : Maysv i l l e  Center August 1, 1984 
' Regional Representat ive 
Whi tesburg Center 
August 1, 1984 
( C )  C e ~ t i n u a t i o n  ( N ? )  Kcx P o s i t i o c  
( 3 )  D w o t i o n  ( P I  Pror:o t i o!l 
(015) OF s c h a r g e  ( R )  Re?? acenen t 
( L )  Layoff ( R E C )  R e c : a s s i f i c a t ' o n  
( ihKP)  Lcavc of Absence With Pay 
(3ES) Resi;r;ticn ( S P )  Spcciai 2 r g j c c t  
( KI: T )  Re t : r e ~ x n  t ( T )  Transfer 
(SA) Sa la ry  Adjus t rnec t  ( T A )  Temporary &?poi n tmec t 
(SC) S u ~ e r  C o n t r a c t  i T C )  T i t l e  Cfizqge 
PEI3SOi.i h LL ACTION 
May 1984 t h r u  September 1984 Page 6 
Adminis t ra t ive  Unit /  
Name 
- -- 
Woford, Virginia Sue 
Camden-Carroll Li brarv 
Wolfe, Hazel M.  
Counseling, Testing, and 
Eva1 uation Services 
Anderson, Daniel A .  
Bart,  Laurence 
Eldridge, Pa t ty  
FISCAL AFFAIRS, BUREAU OF 
Di vi son of Accounts 
Cooper, Sandra Louise 
Action Code: 








T i t l e  
Secretary I1  
Library Technical Assis tant  
Adjustment on sa l a ry ,  received 
a mas ter ' s  degree 
Cl in ica l  Psychologist 
Counsel o r  
Testing Specia l i s t  
Cashier 
( A )  Apz3:n:~ent (LAXO?)  Leave o f  Absence Withcut Pay (REL) Re lease  
( C )  Con t inua t ion  (XP) NewPosition 
( D )  Demotion ( p  Pronotion 
(DIS) Di scharge ( R )  Rep1 acemen t 
(L) Layoff ( R E C )  Rec7assification 
( L A W P )  Leave of Absence With Pay 
Ef fec t i ve  Date , 
of Action Salary 
October 4, 1984 
Ju ly  1, 1984 $ 8,670.00 t o  
$ 9,070 
September 10, 1984 %20,000.00 
Ju ly  6 ,  1984 
August 13, 1984 t o  $12,342.00 t o  
December 31, 1984 $13,500.00 ' 
July 2 ,  1984 $ 9,800.00 
(RES) Resignation (SP)  S?erfai Troject 
(RET) Retirement ( T )  Trmsfer 
(SA)  Salary Adjustment (TA) Teqnrary Appoi n t m n t  
(SC)  Sumer Contract (TC) Tit:e Change 
PERSL. I. Ld ACTION 
May 1984 t h r u  September 1984 - - Page 7 
- 
Administrative Unit/ I -4ction I 
I Name 1 Code 1 Ti t lz  of Action 
- 1 ' - - 
I i 
I ( U n i v e r s i t y  Bookstore) i 1 i I 
I I D i v i s i o n  o f  Auxi 1 i a r y  Services i 
! I 
Davis, Theresa Marie 









, TA f Cashier 
I 
i I 
I I ! 
August 20, 1984 t o  ! $3.35/hr. 
September 7, 1984 
i 
August 20, 1984 t o  / 83.35/hr. 
August 31 / 1981 - 1 ! I 
I 




Black, Ethe l  
Fannin, L u c i l l e  
Hamilton, Sonja L. 
Johnson, Roxie 
Lewis, R icky D. 
I i SA ' Ca fe te r ia  General -- 
I 
change from b i -week ly  s t a t u s  
, t o  monthly s t a tus .  





/ TA I Ca fe te r i a  General 
! I 
! 
i August 13, 1984 
I 
: 8 8,320.00 
I J u l y  15, 1 9 8 4 t o  / $3.35/hr. 
I August 11, 1984 
I 
I 
1 J u l y  15, 1984 t o  $3.35/hr. 
1 August 11, 1984 i 
I 
SA Ca fe te r i a  General -- 
I 
I ' change from b i -week ly  s t a tus  
/ t o  monthly s t a tus .  
! 
f 
f L / Ca fe te r ia  Laborer 
I ; )  , , A ~ x ; r t z e r t  ( L A Y O ? )  Leave o f  Absenc? W i t 9 o u i  Fzy ( E L )  Releas2 ,,., \ 
3,: SaS2a:Sca! Lezv? 
( C )  Cont inua t ion  ( S P )  N2w ? w i t i o n  (RES) Res igna t ion  is?) Special Projec t  
(D) Decotion ( p 1 Promotion (RET) Retirement ( 7 )  Transfer 
(DIS) Discharge (R) Rep1 acernen t (SA) Salary Adjustment {TA) Temporary Appointment 
(L) Layo f f  (REC) Reclassification (SC) Sumrrer Contract (TC) Title Change 
(LAVP) Leave cf Absencc Wi th  Bay 
Augus t13 ,1984  , i $ 8,320.00 
, 
i 












P E R S L ~ ~  ,. LLI ACTION 
May 1984 thru  - September 1984 Page 8 
Administrative Unit/  
Name  
Mabry, Bobby E. 
Markwell, Rhonda G. 
Par ish,  Maude E l a i n e  
Riddle,  Wilda 
Smith, Kenis 
Smith, Rhonda E. 
Temp1 eman, Jenny 





C a f e t e r i a  General -- 
change from bi-weekly s t a t u s  
t o  month ly  s ta tus .  
C a f e t e r i a  General -- 
change f rom bi-weekly s t a t u s  
t o  month ly  s ta tus .  
C a f e t e r i a  General -- 
change from b i -week ly  s t a t u s  
t o  month ly  s ta tus .  
C a f e t e r i a  General -- 
change f rom bi-weekly s t a t u s  
t o  month ly  s ta tus .  
From Food Service/Meat C u t t e r  
t o  C a f e t e r i a  Laborer 
C a f e t e r i a  General -- 
change from bi-weekly s t a t u s  
t o  month ly  s ta tus .  
C a f e t e r i a  General -- 
change from bi-weekly s t a t u s  
t o  month ly  s t a t u s .  
C a f e t e r i a  General 
( L A X ? ? )  Leave of Absence X i t b o u t  Pay :?EL) ?el es se 
August 13, 1984 
August 13, 1984 
August 13, 1984 
August 13, 1984 
August 31, 1984 
August 13, 1984 
August 13, 1984 
J u l y  15, 1984 t o  
August 11, 1984 
( C )  C:- t ' ruzt ion 
(0) 3enotion 
( D I S )  Discharge 
(L) Layoff 
( L A K F )  Leave of Absence With Pay 
( ?  NewPosition 
( P ?  Promci i on 
( R )  Rep1 acenen t 
( R E C )  Reclcssif ication 
I R E S )  Resignation is?) Special Project 
( X E T )  Retirerncnt (TI Transfer 
(SA) Salary Adjustment ( T A )  Temporary Appointment 
(SC) Sumer C o ~ t r a c t  (TC)  Ti t l e  Chmge 
P E R S ~ I . I I U  t ; ~  ACTION 
May 1984 t h r u  September 1984 - Page 9  
Adminis t ra t ive  Uni t /  I Act ion  1 Ef fec t i ve  Date 1 
Name I Code ' Ti t le  - of Act ion  I ' Salary + - . c -  --.-- - 
1 
I 
(A1 umni Tower Cafe te r ia )  
Baird,  Paula 
Black, Susan 





TC From Cafe te r ia  General 
SA ' t o  Cashier and change from 
; b i -weekly s ta tus  t o  monthly 
L s ta tus .  
August 13, 1984 i $ 8,320.00 
I 
! 
S A Ca fe te r ia  General -- 
change from b i -weekly  s ta tus  
t o  monthly s ta tus .  
1 
i SA I Cafe te r ia  General -- change from b i -weekly  s ta tus  
RES Cafe te r ia  General 
5 
August 13, 1984 1 $ 8,320.00 
SA . Ca fe te r ia  General -- 
change from b i -weekly  s ta tus  
: t o  monthly s ta tus .  
1 : t o  monthly s ta tus .  1 
S  A Ca fe te r ia  General -- 
change from b i -weekly  s ta tus  
t o  monthly s ta tus .  
I 
SA , Ca fe te r ia  General -- I 
I change from b i -weekly  s ta tus  
t o  monthly s ta tus .  
I 1 August 13, 1984 
I 
I 
August 13, 1984 $ 8,320.00 ' 
August 13, 1984 $ 8,320.00 
, 
August 13, 1984 
PERSO,. n ,L ACTION 
May 1984 t h ru  September 1984 
-- -- 
Fannin, L. Faye 
Hood, T i  mot hy 
Keeton, A1 1 en 
Kidd, Gladys 
Lewis, Brenda . 
Plank, Joyce J. 
Roberson, Nina 





) Effective Date 
of Action 1 Sa 1 r y  
I 
Ca fe te r ia  General -- 
change from b i -weekly  s ta tus  
t o  monthly s ta tus .  
Temporary Laborer t o  work 
NCAA Camp 
Ca fe te r i a  General 
Ca fe te r ia  General -- 
change from b i -weekly  s ta tus  
t o  monthly s ta tus .  
Ca fe te r ia  General -- 
change from b i -weekly  s ta tus  
t o  monthly s ta tus .  
Temporary Laborer t o  work 
NCAA Camp 
Cafe te r ia  General -- 
change from b i -weekly  s ta tus  
t o  monthly s ta tus .  
Ca fe te r ia  General -- 
change from b i -weekly  s ta tus  
t o  monthly s ta tus .  
I 




I J u l y  2, 1984 t o  ! J u l y  31, 1984 
I 
i J u l y  26, 1984 t o  
1 November 15, 1984 
j August 13, 1984 
August 13, 1984 
I 
; J u l y  2, 1984 t o  
1 J u l y  31, 1984 
I 
/ August 13, 1984 
i 
i : 
i August 13, 1984 
Acti.r Code: 
( A  1 Appointment (LAWOP) Leave o f  Absence Wi thout  Pay (REL) Release ( S L )  S a b ~ a t i c a '  , e ? . r  
( C )  Con t inua t ion  (NP) New P o s i t i o n  (RES) R e s l g n a ~ l o c  ( S P )  S p e c ~ a l  Frc:?:: 
( D )  Oemotion ( p )  Promotion (RET) Ret i remen: ( T )  Transfer 
(01s) Discharge ( R )  Rep1 acemen t (SA) Salary  Adjustment (TA)  Temporary A m c :  r tmen t 
( L )  Layoff (REC) R e c l a s s i f i c a t i o n  (SC) Sumer Contract  (TC) T i t l e  Change 






~ f f e ' c t i v e  Date 
of Action Tit le  Salary 
-- - -  
Ca fe te r ia  General -- 
change from bi-weekly s ta tus  
t o  monthly s ta tus .  
August 13, 1984 Shay, Jenn i f e r  
Skaggs , Paul i n e  
Smedl ey , Joyce 
Cafe te r ia  General -- 
change from bi-weekly s ta tus  
t o  monthly s ta tus .  
August 13, 1984 
Cafe te r ia  General -- 
change from bi-weekly s ta tus  
t o  monthly .s ta tus.  
August 13, 1984 
Smedley, Rebecca Cafe te r ia  General .- -  
change from bi-weekly s ta tus  
t o  monthly s ta tus.  
August 13, 1984 
(Concessions) 
Barnett ,  John D. ( J r . )  Vending Stock Clerk  -- change 
from bi-weekly s ta tus  t o  
monthly s ta tus.  
August 13, 1984 
i I $3.35/hr. 
I ( l ess  than 
i 100 hours 
/ per  month) 
Barnet t ,  Judy Crocket t  Concessions Worker August 25, 1984 
t o  May 17, 1985 
i 
i $3.35/hr. 
/ ( l e ss  than 
i 100 hours 
Barnet t ,  Mark Anthony Concessions Worker August 25, 1984 
t o  May 17, 1985 
I per month) 
(Si,' Szbbatic?: Leave 
Act ion  Code: 
(A )  Appointment (LAWOP) Leave o f  Absence W i  t b o u t  Pay (REL) Release 
( C )  Con t inua t ion  
(D) Demotion 
(DIS) Discharge 
( L )  Layoff 
(LAMP) Leave o f  Absence M i  t h  Pay 
(NP) N e w P o s i t i o n  
(P )  Promotion 
( R )  Rep1 acemen t 
(REC) R e c l a s s i f i c a t i o n  
(RES) Resignat ion (SP) Specia l  P r o j e c t  
( RET) Ret i remen t ( T )  Transfer  
( S A )  Sa la ry  Adjustment (TA) Temporary Appointment 
(SC) Sumrer Contract  (TC) T i t l e  Change 
PERSON 1 - a ~  fiCTION 
May 1984 thru September 1984 Page 12 
Administrative Unit/  
Name 
Black, Geneva Lynn 
Boyd, Daniel Ray 
Chapman, Gai l  
Crum, Kevin Lee 
Crum, Kevin Lee 
Crum, Sara Denise 











August 20, 1984 
t o  May 17, 1985 
August 20, 1984 
May 17, 1985 
September 14, 1984 
t o  May 15, 1985 
August 6, 1984 t o  
August 20, 1984 
August 20, 1984 
t o  May 17, 1985 
August 25, 1984 
t o  May 17, 1985 
$3.35/hr. 
( l ess  than 
100 hours 
per  month - 
7p.m. l i m i t )  
$3.35/hr. 
l ess  than 
100 hours 
per month - 
7p.m. l i m i t )  
$3.35/hr. 
( l ess  than 
100 hours 
per  month) 
$3.35/hr. 




( l ess  than 
100 hours 
per month - 
7p.m. l i m i t )  
( A )  Appz-~crnent (LAWOP) Leave o f  Absence Wi thout  Pay (REL) Release (SL) Sabbat  i :ai Leave  
(Cj Cont jnuat ion (NP)  New P o s i t i o n  (RES) Resignat ion (SP) S p e c ~ a i  P r o j e c t  
( D )  Deimtion ( P I  Promotion (RET) Retirement ( T )  Transfer 
( D I S )  Discharge (R) Rep1 acemen t ( S A )  Salary  Adjustment (TA) Temporary Appoi r t ~ ~ r :  
(L) Layoff (REC) R e c l a s s i f i c a t i o n  ( S C )  Sumrer Contract (TC) T i t l e  Cnange 
(LAWP) Leave cf  Absence Wi th  Pay 
PERSOh cu aCTION 
May 1984 thru September 1984 Page 13 
Administrative Unit/ 
Name 
Davis, Dwayne A l l e n  
Dehner, I l s e  Lewis 
Fouch, Ruth Paul ine 
Fraley,  Kathy Jean 
Ha l l ,  Gene Russel l  
Hami 1 ton, Sonya L. 
Action 
Code Title 






Concessi ons Worker 
Act ion Code: 
( A )  Appointment (LAWOP) Leave o f  Absence Without Pay ( R E L )  Release 
(C) Cont inuat ion (NP)  N e w P o s i t i o n  
(D)  Demotion ( p  Promotion 
( D I S )  Discharge (R)  Rep1 acemen t 
(L) Layof f  (REC) R e c l a s s i f i c a t i o n  
(UWP) l e a v e  o f  Absence With Pay 
Effective Date 
of Action Salary 
August 25, 1984 1 
t o  May 17, 1985 1 
August 25, 1984 
t o  May 17, 1985 
August 20, 1984 
t o  May 17, 1985 
September 28, 1984 
(on c a l l  bas is )  
August 27, 1984 
t o  May 17, 1985 
August 25, 1984 
t o  May 17, 1985 
$3.35/hr 
( l ess  than 
100 hours 
per  month - 
7p.m. l imi t )  
$3.35/hr 
( l ess  than 
100 hours 
per  month - 
7p.m. l i m i t )  
$3.35/hr. 
( l ess  than 
100 hours 
per  month) 
$3.35/hr. 
( l ess  than 
100 hours 
per  month - 
7p.m. l i m i t )  
$3.35/hr 
( l ess  than 
100 hours 
per month) 
(RES) Resignat ion ( S P )  Special Projec: 
(RET) Retirement ( T )  Transfer 
( S A )  Sa la ry  Adjustment (TA) Temporary Appointment 
( S C )  Sumer  Contract  (TC) T i t l e  Change 
May 1984 thru September 1984 
Administrative Unitj 
Name 
Hargi s , Susan Annette 
Hinton, L i s a  Ann 
Johnson, Sean Joseph 
Jordan, Mark 
Jordan, Mike Wayne 









Vending Stock Clerk  -- 
change from bi-weekly s ta tus  
t o  monthly s ta tus .  
( A )  Appointment (LAWOP) Leave of Absence Without Pay (REL) Release 
Page 14 
Effective Date i 
of Action 1 Salary 
August 20, 1984 $3.35/hr. 
t o  May 17, 1985 I ( l ess  than 
100 hours 
per month) 
September 29, 1984 $3.35/hr. 
(on c a l l  bas is )  
August 25, 1984 
t o  May 17, 1985 
August 25, 1984 
t o  May 17, 1985 
$3.35/hr. 
( l ess  than 
100 hours 
per  month - 
7p.m. l i m i t )  
$3.35/hr. 
( less  than 
100 hours 
per month - 
a 7p.m.  l i m i t )  
August 20, 1984 i $3.35/hr. 
t o  May 17, 1985 i ( l ess  than 
! 100 hours 
I per  month) 
August 13, 1984 $ 8,320.00 




(LAMP) Leave of Absence With Pay 
(NP) New Position 
(P) Promot ion 
(R) Rep1 acemen t 
(REC) Reclassification 
(RES) Resignation (SPI S3e::al Project 
(RET) Retirement ( T f  T y a ~ s f e r  
(SA) Salary Adjustment (TA) Teworary Appointment 
(SC) Sumrer Contract (TC) T - t l e  Change 
PERSONA. ALL nCTION 
May 1984 thru September 1984 Page 15 
Administrative Unit/ 
N a m e  
--  
K iss inger ,  B r i an  Ke i t h  
K iss inger ,  Sherwood Scot t  
Lewis, Mark A. 
Mays, Ter ry  Edwin 
McClain, Ross 
Act ion  




Concessions & Vending Worker 
Concessions Worker 
Ac t ion  Code: 
( A )  Appointment : LAWOP ) Leave of Absence W i t hout Pay (REL) Release 
- - 
E f f e c t i v e  Date ; 
of Action I Salary 
August 25, 1984 
t o  May 17, 1985 
August 25, 1984 
t o  May 17 1985 
August 20, 1984 
t o  May 17, 1985 
August 20, 1984 
t o  May 17, 1985 
August 20, 1984 
t o  May 17, 1985 
$3.35/hr. 
( less  than 
100 hours 
per month - 
7p.m. l i m i t )  
$3.35/hr. 
( l ess  than 
100 hours 
per  month) 
$3.35/hr. 




( l e s s  than 
100 hours 
per  month) 
$3.35/hr. 
( less  t h a n  
100 hours 
per month - 
7p.m. l i m i t )  
(C) Cont inua t ion  
(D) Demotion 
(DIS) Discharge 
( L )  Layoff 
(LAMP) Leave of Absence Wi th  Pay 
( N P )  N e w P o s i t i o n  
( P )  Promotion 
(R) Rep1 acemen t 
J REC) R e c l a s s i f i c a t i o n  
(RES) Resignat ion (SP) Special Pro jec t  
(RET) Retirement (1) Transfer  
(SA) Sa la ry  Adjustment (TA) Temporary Appointment 




Messer, L o r i  Ann 
Moss, Jenni fer -  
Moss, Jenn i f e r  
Neff ,  Jenn i f e r  Susan 
Newton, Richey Bruce 
Action 







A Appointment (LAWOP) Leave of Absence Wi thout  Pay (REL) Release 
(Cj Cont inua t ion  (NP) N e w P o s i t i o n  
ID) Demotion ( p )  Promot i on 
( D I S )  Discharge ( R )  Rep1 acemen t 
( L )  L a y o f f  (REC! R e c l a s s i f i c a t i o n  
(LAUP) Leave of Absence Wi th  Pay 
Effective Date 
of Action 
August 25, 1984 
t o  May 17, 1985 
June 26, 1984 t o  
August 31, 1984 
September 15, 1984 
t o  ~ a y -  15, 1985 
August 25, 1984 
t o  May 17, 1985 
August 25, 1984 
t o  May 17, 1985 
$3.35/hr. 
( l ess  than 
100 hours 
per  month - 
7p.m. l i m i t )  
$3.35/hr. 
( l ess  than 
100 hours 
: pe r  month) 
$3.35/hr. 
( l ess  than 
100 hours 
per  month - 
7p.m. l i m i t )  
$3.35/hr. 
( l e s s  than 
100 hours 
per month) 
( RES) Resignat ion i S P )  Special  Projec: 
(RET) Retirement ( T )  Transfer  
( S A )  Sa la ry  Adjustment (TA)  Temporary Appointmen: 
( S C )  Sumrer Contract  ( T C )  T ' t l e  Change 
PERSC-. I .  ,, ACTION 
May 1984 thru September 1984 
Administrative Unit/ 
Name 
Overstreet,  Andrea 
Planck, Bever ly 
Planck, Joyce J. 







  on cessions Worker 
Zoncessi ons Worker 
( A )  Appointment (LAWOP) Leave o f  Absence Without Pay (REL) Release 
Effective Date 
of Action 
August 25, 1954 
t o  May 17, 1985 
August 20, 1984 
t o  May 17, 1985 
August 20, 1984 
t o  May 17, 1935 
August 25, 1984 
Salary 
$3.35/hr. 
( l ess  than 
100 hours 
per  month - 
7p.m. l i m i t )  
$3.35/hr. 
( l e s s  than 
100 hours 
per  mmth - - 
7p.m. l i m i t )  
$3.35/hr. 
( l ess  than 
100 hours 
per  month) 
$3.35/hr. 
( l e s s  than 
100 hours 
per month) 
( S t )  Sabbatical Leave 
(C) Continuation (NP) NewPosi t ion  
(D) Demotion ( P I  Promotion 
(DIS) Di  scharge (R) Rep1 acemen t 
(L) Layoff  (REC) Rec lass i f ica t ion  
!1J!!?! Leave o f  Absence With Pay 
(RES) Resignation ( S P )  Special P r o j e c t  
(RET) R e t i  r e n t  ( T )  Transfer 
($A) Sa lary  Adjustment ( TA ) Temporary Appointment 
(SC) Summer Contract (TC) T i t l e  Change 
- ., 
PERSOh 2- k, rION 
May 1984 thru - September 1984 Page 18 





Sluss, M i l l i e  A l lene 
Stevens, Gary Wayne 
Stevens, Richard Br ian 
E 
Tr i ve t t e ,  Ann Marie 
Wal t e r s ,  Steve Michael 






( A f  Appointment (LAWOP) Leave of  Absence bi: t h o u t  Pay ( REL Re1 ea se 
(C) C o n t i n u a t i o n  
(D) Demotion 
( 0 1 s )  D ischarge 
( L )  Layo f f  
(LAMP)  Leave of  Absence W i t h  Pa, 
( N P )  N e w P o s i t i o n  
(P) Promot ion 
( R )  Rep1 acemen t 
(REC) R e c l a s s i f i c a t i o r ,  
-- 
Effective Date j 
of .ittion S a l a r ~  
August 25, 1984 
t o  May 17, 1985 
August 25, 1984 
t o  May 17, 1985 
August 25, 1984 
t o  May 17, 1985 
August 25, 1984 
t o  May 15, i985 
August 25, 1984 
t o  May 17, 1985 
$3.35/hr. 
( l e s s  than 
100 hours 
per  month) 
$3.35/hr. 
( l ess  than 
100 hours 
per  month) 
$3.35/hr. 
( l ess  than 
100 hours 
per  month) 
$3.35/hr. 
( l ess  than 
100 hours - 
pe r  month - 
7p.m. l i m i t )  
$3.35/hr. 
( l e s s  t h a n  
100 hours 
per  month) 
(RES) R e s i g n a t i o n  
( RET) Re t i remen t 
(SA) S a l a r y  Ad jus tmeqt  
(SC) Sumrer Con t rac t  
S P )  Spec ia l  P r o j e c t  
Tj Trans fe r  
TA ! Ternpora r y  A p p ~  in imer t 
TC ) T I  t 1 e Change 
-4 thru - Se~tember  1984 Page 19 
Druin, Lynn 
(Un i ve rs i t y  Post O f f i c e )  
-. - - 
Administrative Unit/ I Action j Effective Date ; 




Gil lum, Leah / A P o s t a l C l e r k  / August 1, 1984 I $ 8,615.00 
I i 
Code , Tit le  I of Action 
1 
1 S b l a r ~  
i 
I , 
Hicks, A l l e n  D. I TA 1 Posta l  C lerk  j J u l y 2 , 1 9 8 4 t o  , $3.35/hr. J u l y  30, 1984 
! i i I 
I D i v i s i o n  o f  Operations and Maintenance 
i 
i 
Adkins, Randall J. 1 TA L a b o r e r  
i 1 
I 
! August 27, 1984 t o  : $3.35/hr. 
I September 28, 1984 
I 
Adkins, Sammy 1 I DIS J a n i t o r  / September 14, 1984 
Adkins, Zora 1 TA 
Basford, Orv i  11 e Eugene 
Boodry, Glen 0. 
E l e c t r i c i a n  
T A 




August 27, 1984 t o  $3.35/hr. / September 28, 1984 
I 
D i r e c t o r  o f  Physical  P lan t  
t o  P lan t  Engineer 
i I August 20, 1984 , 
! 
I 
Ac t ion  Code: 
Boyd, Mary 
( A )  Appointment (LANO?; Leave o f  Absence Wi thout  Pay (REL) Re lease  (SL j  Sab3atl;a; ~ t 3 3 ? 5  
(C) Con t inua t ion  (NP)  N e w P o s i t i o n  (RES) Resignat ion (SP) Speciai Prcle:: 
(D) Demotion ( p  ) Promotion (RET) Retirement (T )  Transfer  
( D I  S) Discharge (R) Rep1 acemen t (SA) Salary  Adjustment (TA) Temporary A o ~ o ~ r m e n z  
( L )  Layof f  (RECI R e c l a s s i f i c a t i o n  (SC) Sumrer Contract  (TC) T i t l e  Change 
(LAWP] Leave of Absence Wi th  Pay 
REL 1 Jani  t r e s s  September 14, 1984 1 I (no t  repor ted t o  1 
I j work s ince 3/4/83) 3 
I I 
I - - 
PERSONhcL AC rION 





Ef fect ive  Date 
of Action I Sala:y Title 
Boyd, W i l l i a m  W e  
Bradley, Dexter  D. 
Bradley, Dexter D. 
Bradley, Timothy 
Branham, Char1 es 
Brown, Darlene 
Burnett ,  L loyd  
Butts,  Herman C. 
Cal ton, A i  1 een 
La borer  August 27, 1984 t o  j $3.35/hr. 
September 28, 1984 1 
Summer Work - Grounds J u l y  18, 1984 t o  
August 31, 1984 
September 1, 1984 
t o  Sept. 28, 1984 
August 15, 1984 t o  




August 15, 1984 t o  $3.35/hr. 
September 28, 1984 i 
Pa in te r  
8 
September 24, 1984 ' $ 9,675.00 
I 
Jan i t ress  - change from bi-weekly 
t o  monthly s ta tus.  
Carpenter September 17, 1984 
t o  December 30, 1981 
Groundsman t o  Ac t ing  
Groundsman Supervisor 
August 20, 1984 
House keeper September 17, 1984 $3.35/tir. 
not  t o  
exceed 100 
hours/month 
, A : Appo i n tmen t (LAWOP) Leave o f  Absence Wi thout  Pay ( R E L )  Release :SL )  Sabbar -15 '  - e ? . e  
(C) Cont inua t ion  (NP) New P o s i t i o n  (RES) Resignat ion (SP) Special  Frcjezt  
(D) Demotion ( p )  Promot i o n  (RET) Retirement (T )  Transfel- 
( D I S )  Di scharge (R) Rep1 acement ( S A )  Sa la ry  Adjustpent  (TA)  Ternporzr~ A p c c - r t n e ~ i  
(1) Layoff (REC) R e c l a s s i f i c a t i o n  ( S C )  Sumrer Contract  (TC) T i t l e  Cnange 
(LAMP) Leave of Absence Wi th  Pay 
P E R S O N ~ L L  ~ I C  110N 








I of Action i Sals-I> 
I 
T i t le  











August 15, 1984 t o  
September 28, 1984 
Ham, James D a r r e l l  Grounds 
Grounds Harget t  , M i  t c h e l l  Ray August 15, 1984 t o  
September 28, 1984 
! 
' August 31, 1984 Howard, L i n v i  1 l e  
Howard, Watt S i l a s  
Jani  t o r  Foreman 
Laborer August 27, 1984 t o  
September 28, 1984 
Hunter, Tab Carpenter 's  Helper September 4, 1984 




: August 6, 1984 t o  $3.35/hr. 
: September 15, 1984 : 
I 
Hurt ,  W i l l i e  Lee 
! 
j September 17, 1984 1 $3.35/hr. Hurt, W i l l i e  Lee 
; t o  October 30, 1984 
Ison, Dora E. Jan i  t r ess  
Laborer 
, September 14, 1984 
I i A U ~ U ' S ~  27, 1984 t o  
September 28, 1984 
Ison, Timothy Wayne 
(LAWOP) Leave of  Absecce WI t n o u t  Pay , Appc ln~men t  ( R E L )  Relezse S L  82L5a:-- :*  
\ C  Con t -nua t i o f i  (NP) N e w P o s i t i o n  (RES)  R e s i g n z ? - : ~  ( S P j  S p e c i a l  P,-;e: 
I D 8  D e m c t l o ~  (p f  Promot ion ( RET) Re t i remer : 7 Transfer  
(D IS '  D lscnarge (R! Rep1 acemen t ( S A )  S a l a r y  A c j u s t m e q t  ' T A )  Temporarb A o ~ c - r r - r r '  
i L '  L a v o f f  ( R E C ;  R e c l a s s i f i c a t : ~ ~  (SC) Sumer  C-.:.a,: TC  ' T -  " ., e  Ccari?e 
{LAWP'  L e a w  nf A b s e ~ c e  Wi th  Pa) 
PERSOPUNEL ACTION 
May 1984 thru September 1984 
Administrative Unit/ 
Name 
- - -- -- 
Johnson, Howard Randy 
Jorden , Carl os 
Jorden, Carlos 
Jorden, La r ry  Joe 
Jorden, Lar ry  Joe 
Kidd, No l ie  
Lambert, Michael R. 
Lambert, Michael R. 
Leonard, Walter M. 





Tit le  
:arpen t e r  
l a in te r  - Obelisk repa i r  
lepairman - Mignon Tower 
l a in te r  - Obelisk r e p a i r  
lepai rman - Mignon Tower 
lani t ress  - chan e from bi-weekly 
;o monthly stat"!. 
iumner Laborer - Grounds 
iummer Work - Painter  
ieneral Labor 
( A  ) Appointment (LAWOP) Leave o f  Absence Without Pay ( E L )  Release 
Effective Date 
of Action 
September 10, 1984 
t o  December 30, 1984 
August 8, 1984 t o  
August 17, 1984 
September 12, 1984 
t o  Sept. 28, 1984 
August 8, 1984 t o  
August 17, 1984 
September 12, 1984 
t o  Sept. 28, 1984 
September 24, 1984 
J u l y  25, 1984 t o  
August 17, 1984 
August 27, 1984 t o  
September 28, 1984 
June 26, 1984 t o  
September 28, 1984 
September 4, 1984 
t o  December 31, 1984 
Salary 
( S L )  Sabbatical Leave 
( C )  Continuation (NP) NewPosit ion 
(D)  Demotion (p )  Promot ion 
( D I  S)  Di sc harge (R) Rep1 acemen t 
( L )  Layoff (REC) Rec lass i f ica t ion  
(LAMP) Leave of Absence With Pay 
(RES) Resignation (SP) Special Pro jec t  
(RET) Retirement ( T )  Transfer 
( S A )  Salary Adjustment (TA) Temporary Appointment 
(SC)  Sumner Contract (TC) T i t l e  Change 
PERSONNLL NC 1lON 
May 1984 thru September 1984 Page 24 
Administrative Unit/ 
Name 
Lewis, Danny E. 
Lyons, Sidney K i r k  
Lyons, Sidney K i r k  
Mabry, Eve re t t  
Manning, Glen 
Manning , Glenn 
Marler,  Bennie Ray 
McCleese, Eddie Venton 
Murphy, Sherman 
0' Brien, Dana Thomas 
A c t i o n  Code: 
Action 
Code T i t l e  
Carpenter ' s He1 per  
Summer Work - Pa in te r  
Pa in te r  
Pa in te r  - Obel isk r e p a i r  
Pa in te r  
Pa in te r  
Carpenter 's  Helper 
Grounds 
Groundsman Supervisor t o  
Groundsman 
Grounds/Roofing 
( A )  Appointment (LAWOP) Leave o f  Absence Wi thout  Pay (REL) Re1 ease 
Effect ive  D a t e  
o f  Action 
June 27, 1984 t o  
August 15, 1984 ! 13g35/hr- 
September 17, 1984 
t o  Dec 31, 1984 
$4.00/hr. 
J u l y  1, 1984 t o  
August 31, 1984 
August 29, 1984 
t o  Sept . 28, 1984 
September 1, 1984 
t o  October 15, 1984 
$3.35/hr. 
September 17, 1984 
t o  Dec. 31, 1984 
August 8, 1984 t o  ! $8.00/hr. 
August 17, 1984 
August 15, 1984 t o  
September 28, 1984 




August 15, 1984 t o  1 $3.35/hr. 
September 28, 1984 
(C) Cont inua t ion  (NP) N e w P o s i t i o n  (RES) Resignat ion (SP) Specia l  F r ~ j e c t  
( D l  Demotion ( p  Promotion (RET) Retirement (T )  Transfer 
( D I S )  Di scharge ( R )  Rep1 acemen t ( S A )  Sa la ry  Adjustment (TA) Temporary Appointment 
( L )  L a y o f f  ( R E C )  R e c l a s s i f i c a t i o n  (SC) Sumrer Con t rac t  (TC) T i t l e  Change 
(LAWP) Leave of Absence With Pay 
PERSONh-L fi, &ION 




Perry, Jim Howard 
Planck, Larry Joe 
Plank, Gerald Cecil 
Porter ,  Kenneth R .  
Prather,  Charles W .  
Ramey, Dorothy Jean 
Reeder, James R.  
Royce, Emi 1 Ray 




Code T i t l e  
Painter  
From Assistant  t o  the 
Di rec tor  t o  Acting Director 
of Physical Plant 
Grounds 
Elec t r ic ian  t o  Senior 
Electr ician 
Elec t r ic ian  
Custodian 
Summer Work - Grounds 
Laborer 
General Labor 
( A )  Appointment , (LAWOP) Leave o f  Absence Without Pay (REL)  Release 
Effective Date 
of  Action 
August 4, 1984 t o  
December 31, 1984 
August 20, 1984 
August 15, 1984 t o  
September 28, 1984 
July 1, 1984 
September 1, 1984 
September 24, 1984 
July 18, 1984 t o  
August 31, 1984 
August 6 ,  1984 t o  
September 15, 1984 
September 17, 1984 
t o  October 30, 1984 
Salary 
$3.35/hr. 
(100 hrs.  o r  
1 ess/mo. ) 
( S L )  Sabbatica: ieave 
(C)  Cont inuat ion (NP) New Pos i t ion  
( D )  Demotion ( P I  Promotion 
( D I S )  Discharge ( R )  Rep1 acemen t 
(1) Layoff (REC) R e c l a s s i f i c a t i o n  
(LAWP) Leave of Absence With Pay 
(RES) Resignat ion ( S P )  Special  P ro jec t  
(RET) Retirement ( T )  Transfer  
(SA) S a l a r y  Adjustment (TA) Temporary Appointment 
( S C )  Summer Contract  ( T C )  T i t l e  Change 
PERSONh-L .-, .iON 
May 1984 thru September 1984 
Administrative Unit/ 
Name 
Skaggs, Charles El 1 i o t t  
Shepherd, Ke i t h  Brent  
Sloan, Ivan 
Stevens, Del s i e  (Dave) Davi s 
S t i g a l l ,  Sandy 
Ward, Robert R. 
Warren, Marty Kevin 
Waugh, Je r r y  Lynn 
Wells, Paul 














Laborer - Cooper Hal 1 Roof 
Telephone Repai rman 
Pa in te r  
Carpenter 
Housekeeper 
Pa in te r  
Laborer 
Welder (Power P lan t  Repair)  
J a n i t o r  
Carpenter 
A c t i o n  Cade: 
( A  ) Appo i n trnen t ( I A W O P )  Leave of Absence Wi thou t  Pay (REL) Release 
(C) Cont inuat ion (NP) N e w P o s i t i o n  
( D )  Demotion ( p >  Promotion 
( D I S )  Discharge ( R )  Rep1 acemen t 
(L) Layoff (REC) Reclassificatio~ 




August 6, 1984 t o  
September 15, 1984 
August 20, 1984 
t o  June 30, 1985 
August 15, 1984 t o  
September 28, 1984 
September 4, 1984 
t o  Dec. 31, 1984 
September 17, 1984 
J u l y  4, 1984 
t o  Dec. 31, 1984 
August 27, 1984 t o  
September 28, 1984 
September 17, 1984 
t o  October 30, 1984 
September 14, 1984 
September 4, 1984 












(RES) Resignat ion ( S P )  Special p r o j e c t  
(RET) Retirement (Tj Transfer 
( S A )  Salary  Adjustment 1 T A )  Temporark Appointment 
(SC) Sumrer Contrac: ( i C ;  T i t l e  Cr,cnge 
PERSOh , 4 rION 
May 1984 t h ru  September 1984 Page 27 
Administrat ive Unit/ 
Name 
Div i s i on  o f  Pav ro l l  and Personnel 
Wells, Dor is  
D i  v i s i o n  o f  Purchases 
Howard, Steve E. 
Stokley, Margaret 
STUDENT AFFAIRS, BUREAU OF 
O f f i c e  o f  the Vice President 
Banks, Brenda J. 
Hensley, Sheri  L. 
A c t 5 o c  Code: 
Action 
Code  
--  - 
T  






Ef fec t ive  D a t e  
T i t l e  1 of  Action 
I 
From Admin i s t r a t i ve  Secretary 
t o  the Vice Pres ident ,  Bureau 
o f  F i sca l  A f f a i r s  t o  Bureau o f  
F i sca l  A f f a i r s ,  D i v i s i o n  o f  
Pay ro l l  and Personnel as 
Admin is t ra t i ve  Secretary  
Laborer 
Secretary  I1 
R e c e p t i o n i s t / t y p i s t  i n  the 
D i v i s i o n  o f  Student Housing 
t o  Secretary  I1  i n  the  O f f i c e  




/ September 10, 1984 
i 
, 
. I J u l y  11, 1984 t o  
; August 17, 1984 
I 
; J u l y  16, 1984 
! 
j August 1, 1984 
( A  j Appo i n tmen t (LAWOP) Leave o f  Absence Wi thout  Pay ( R E L )  Release (SL) S a b b a t ~ c a -  - r : ~ d e  
(C) Con t inua t ion  (NP) New P o s i t i o n  (RES) R e s i g n a t i w  (SP) Special  Prc:.cr 
(D) Demotion ( p >  Promotion ( R E T )  Retirement ( T )  Transfer  
(DIS) D i  scharge ( R )  Rep1 acemen t ( S A )  Salary  Adjustment (TA) Temporary A p o o i ~  tmen t 
( L )  L a y o f f  (REC) R e c l a s s i f i c a t i o n  ( S C )  Sumrer Contract  ( T C )  T i t l e  Change 
(LAW?) Leave o f  Absence Wi th  Pay 
PERSONNEL ACTION 




Tay lor ,  Stephen S. 
D i v i s i o n  o f  Student Heal th  Services 
B l a i r ,  Mary J. 
Dales, Dor is  L. 
Kidd, Peggy E l l e n  
Reynolds, Debbie Sue 
Reynolds, Debbie S. 
Wright, M i l  t on  Lee 
D i v i s i o n  o f  Student Housing 
















Tit le  
- 
Act ing  Vice Pres ident  o f  
Student A f f a i r s  and Di r e c t o r  
o f  Counseling, Test ing, & 
Eva lua t ion  Services. 
Head Nurse, R.N., t o  Ac t ing  
D i rec to r ,  Caud i l l  Heal th  C l i n i c  
Nurse, R. N. -- change from 
4 days per  week t o  5 days 
per  week. , 
Nurse, R.N., -- change from 
9 month appointment t o  12 month 
C l e r k / t y p i s t  I, extens ion o f  
con t rac t  f o r  one month 
C l e r k / t y p i s t  I -- change from 
9 month appointment t o  12 month 
D i r e c t o r  o f  Student Health 
Services 
Residence H a l l  N igh t  Clerk  
Effective Date 
of Action 
August 13, 1984 
September 1, 1984 
September 1, 1984 
September 1, 1984 
J u l y  1, 1984 
t o  J u l y  31, 1984 
September 1, 1984 
August 31, 1984 
August 23, 1984 t o  
August 31, 1984 
Salary 
A c t i o n  Code: 
( A )  Appo i n tmen t (LAWOP) Leave of Absence Wi thout  Pay (REL) Release (SL) S a b ~ a t i c d l  Lec .E 
(C) Con t inua t ion  (NP) N e w P o s i t i o n  ( R E S )  Resignat ion ( S P )  Special  Project  
(D) Demotion ( p )  Promotion (RETJ Retirement (Tj Transfer  
( D I  S )  Di scharge ( R )  Rep1 acemen t (SA) Salary  Adjustment (TA) Temporary Appointment 
(L) Layoff (REC)  R e c l a s s i f i c a t i o n  ( S C )  Sumrer Contract  (TC)  T i t l e  Change 
(LAMP) Leave o f  Absence Wi th  Pay 
Mav 1984 thru Se~tember  1984 Page 29 




Brown, W i  11 iam Ar thur  




Daniel s , Danny Wayne 
T i t l e  
Temporary Residence Hal 1 
N igh t  Clerk  t o  F u l l - t i m e  




I I N igh t  Clerk  - from 10 month September 1, 1984 1 $ 7,040.00 t o  t o  12 month 1 $ 8,320.00 I 
/ September 1, 1984 
I t o  May 31, 1984 
Student Ass is tan t  
Water f ie ld  Ha l l  
$ 7,040 (10) 
I 
August 15, 1984 1 $ 4,000 (9 )  
t o  May 14, 1985 1 
Student Manager, R t .  32 and 
60 Mobi le Home Parks 
RES 
/ August 1, 1984 To be given 1 monthly r e n t  
/ as compen- 
' sa t ion  f o r  / work du t ies .  
I 
Student Ass is tan t  J u l y  5, 1984 
Mignon Hal 1 I I ' 
i 
Dixon, Bruce W. I RES I Student Manager - Normal H a l l  I August 10, 1984 
Gay, Teresa Lynn 
Grubb, J e f f r e y  Lynn I A I Residence Ha l l  D i r e c t o r  1 August 8, 1984 1 $12,975 I 
Student Ass is tan t  - Mignon 
( A '  Appointment (LAWOP) Leave of Absence Wi thout  Pay (REL) Release (SL) Sab~at-:t: ,cave 
( C !  Con t inua t ion  (NP)  N e w P o s i t i o n  (RES) Resignat ion ( S P )  Speciai  F r c j e c t  
(0;  Demotion ( p )  Promotion (RET) Retirement (T)  Transfer  
(OiS) Discharge ( R )  Rep1 acemen t (SA) Sa la ry  Adjustment (TA) Temporary Appointment 
( i j  Layoff (REC) R e c l a s s i f i c a t i o n  (SC)  Sumrrer Contract  (TC) T i t l e  Change 
(LAYF) Leave of Absence Wi th  Pay 
August 15, 1984 
May 14, 1984 
$ 4,000 (9 )  
P E R S O N I U ~ L  ACTION 




Code T i t l e  
Ef fec t ive  Date 
of Action Salary 









Student Manager, Lakewood 
Terrace 
August 1, 1984 
August 17, 1984 t o  
To be g iven 
monthly r e n t  
as compen- 
s a t i o n  f o r  
work d u t i e s .  
Heidelberg, K i r k  
Jus t i ce ,  J e f f r e y .  
Residence H a l l  N i g h t  C l e r k  
August 31, 1984 
N i g h t  C le rk  ( R o t a t i n g )  August 1, 1984 
t o  May 31, 1985 
Locke, Davey N i g h t  C le rk  -- change from 
10 month c o n t r a c t  t o  
12 month c o n t r a c t .  
Residence H a l l  N i g h t  C le rk  
Residence Hal 1 Di  r e c t o r  
Cooper Ha11 
Residence Hal 1 D i r e c t o r  
Residence Hal 1 D i r e c t o r  
August 1, 1984 
June 30, 1985 
Locke, Davey B. 
Mathews, A 1  len 3-. 
Mathews, S h i r l e y  L. 
Moore, Deana Lynn 
Moore, Deana Lynn 
August 10, 1984 
J u l y  31, 1984 
September 16, 198 
August 15, 1984 t o  
From B i  -weekly Residence Hal 1 
D i r e c t o r  ( R o t a t i n g )  t o  f u l l  - 
t ime appointment as Residence 
Hal 1 Di r e c t o r  ( R o t a t i n g )  
A c t i o n  Code: 
( A )  Appointment (LAHOP) Leave o f  Absence Wi thout  Pay ( R E L )  Release 
(Cj Cont inuat ion ( N P )  N e w P o s i t i o n  ( R E S J  Reslgnat lon ;SP)  Specla: P r o j e c t  
( D )  Demotion ( P I  Promotion (RET) Ret irement :Tj Trans fe r  
( D I S )  D i  scharge f w  Rep1 acemen t (SA) Salary Adjustment [ T A )  Temporary Appo~ntrnent 
( L) Layoff ! K E C )  R e c l a s s i f i c a t i o n  (SC) Sumer C o n t r a ~ t  : T C j  T ' t l e  Change 
(LAMP) Leave o f  Absence Wi th  Pay 
Administrative Unit/ 
Name 
O'Del l ,  Nancy L. 
Rosenberg , Evelyn 
Shaffer,  Michael 
S ig le r ,  Michele A. 
Tabor, Brenda K. 
Tabor, Ida  B e l l e  
Thomas, Michael C.  
!+::ion Code: 
PERSOh L, L I ,  TION 














Recept ioni  s t / t y p i s t  
Ro ta t ing  Night  Clerk  t o  
N igh t  C le rk  (Nunn H a l l )  
and change from 10 month 
con t rac t  t o  12 month. 
Student Manager 
Student Ass is tan t  
Mignon H a l l  
N ight  C le rk  (Rota t ing)  
N igh t  Clerk  
Student Manager 
Normal Half 
:A  i Appointment (LAWOP) Leave o f  Absence Wi thout  Pay (REL)  Release 
Page 31 
Effective Date 
of Action i Salary 
August 20, 1984 
August 1, 1984 
t o  June 30, 1985 
August 1, 1984 
August 15, 1984 
May 14, 1985 
August 1, 1984 
t o  May 31, 1985 
J u l y  8, 1984 t o  
J u l y  31, 1984 
August 1, 1984 To be given 
monthly r e n t  
as compen- 
sa t ion  f o r  
work du t ies .  
(C) Cont inua t ion  (NP)  New P o s i t i o n  
(D) Demotion ( p )  Promotion 
( D I S )  Discharge (R) Rep1 acemen t 
(L) Layof f  (REC)  R e c l a s s i f i c a t i o n  
(LAWP) Leave o f  Absence With Pay 
{RES) Resignat ion ( S P )  Spec i a l  Projec: 
(RET)  Ret i rement  ( T )  Transfer  
( S A )  Sa la ry  Adjustment ( T A )  Temporary Appointment 
( S C )  Sumer Contract  {TC) T i t l e  Change 
PERSONh EL AC'I'ION 
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Administrative Unit/ 
Name 
UNIVERSITY AND REGIONAL SERVICES, 
BUREAU OF 
D i v i s i o n  o f  Adrnisions 
Moore, Haro ld  
Myers, Charles 
Shaw, Joel E. 
Appalachian Development Center 
Dotterweich, Douglas 
McNei l l ,  Peter  T. 
Roark, Peggy 









T i t l e  
Minor i  ty  Student Recrui t e r  
Associate D i r e c t o r  o f  
Admissions t o  Ac t i ng  
D i r e c t o r  o f  Adrni ss ions 
Admissions Fel low 
Ass is tan t  D i r e c t o r  f o r  
Regional Research 
Tour ism/ Indust r ia l  
Devel opment Speci a1 i s t  
Small Business Development 
Center Ass is tan t  
(A)  Appointment (LAWOP) Leave o f  Absence W i  t nou t  Pay (REL) Release 
( C )  Con t inua t ion  
( D )  Demotion 
( D I  S )  Di sc harge 
( L )  Layoff 
(LAWP) Leave o f  Absence Wi th  Pay 
Effect ive Date 
of Action 
J u l y  1, 1984 
J u l y  16, 1984 
Ju l y  1, 1984 $12,000.00 




f e l l owsh ip )  I 
f 
August 13, 1984 
August 6, 1984 I $17,340.00 
f 
! 
August 20, 1984 t o  $ 1,375.00 
December 14, 1984 1 f o r  semester 
:SL )  Sas3at ica l  Leave 
(NP) New P o s i t i o n  
( p  Promotion 
( R )  Rep1 acemen t 
(REC) R e c l a s s i f i c a t i o n  
(RES) Resignat ion J S P )  Special P r o j e c t  
(RET) Retirement i T )  Transfer  
(SA) Sa la ry  Adjustment ( TA) Temporary Appoi n trnen t 
(SC) Sumrer Contract  [ T C )  T i t l e  Change 
May 1984 t h r u  - September 1984 
Adminis t ra t ive  Uni t /  
N a m e  
D i v i s i o n  o f  Alumni Relat ions and Placement 
Baldr idge, Janie R. 
Davis, Theresa M. 
APPLIED SCIENCES AND TECHNOLOGY, 
S C m  OF 
O f f i c e  o f  the  Dean 
Wright, Nina 
Department o f  Agr i  cu l  t u r e  
Caud i l l ,  Jackie G. 
Caudi 11 , Woodford Ray 
Delph, David 
Dorm, Adron 
Ac t ion  Code: 
A c t i o n  










Ac t i ng  Coordinator o f  
Placement Services 
Temporary Secre ta r i  a1 / C l e r i c a l  
Replacement f o r  J u l i e  Greer 
wh i le  on s i c k  leave. 
Accounting Clerk  
Farm Laborer (Seas 
Farm Laborer (Seasona 1 ) 
Tobacco 
Farm Laborer 
Ass is tan t  D i rec to r  o f  Equine 
Program President Emeritus 
( A )  Appointment (LAWOP) Leave of Absence Wi thout  Pay ( R E L )  Release 
E f f e c t i v e  D a t e  ; 
of A c t i o n  1 Salary 
I 
August 20, 1984 $ 1,50O/month 
September 26, 1984 1 $3.35/hr. 
t o  October 5, 1984 
September 24, 1984 * 
August 28, 1984 t o  i $4.25/hr. 
September 29, 1984 / 
August 28, 1984 t o ;  $4.25/hr. 
September 29, 1984 i 
J u l y  1, 1984 t o  , $3.75/hr. 
August 18, 1984 1 
I 
J u l y  1, 1984 $ 6,120.00 t o  
i $ 6,000.00 
I 
( C )  Cont inuat ion 
(D) Cmnotion 
(DIS) Discharge 
( L )  Layoff 
(LAWP) Leave of Absence With Pay 
(NP) N e w P o s i t i o n  
(P ) Promotion 
(R) Rep1 acemen t 
(RECj R e c l a s s i f i c a t i o n  
(RES) Resignat ion (SP) Spec;a: P ~ G J E C :  
(RET)  Ret irement I T )  Transfer 
(SA) Salary  Adjustment (TA) Temporary Appointment 
( S C )  Sumrer Contrac: (TC?  tit:^ Czznge 
PERSONNEL ACTION 
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Ef f ec t i ve  D a t e  
of Act ion Title  Salary 
F i  ke, G a r r e t t  Steven 
Hawkins, Maxwell 










Farm Laborer (Seasona 1 ) 
Tobacco 
August 22, 1984 t o  
September 29, 1984 
A s s i s t a n t  Professor  o f  
A g r i c u l t u r e  
September 7, 1984 
Farm Laborer - M a r t i k i  Swine 
Faci  1 i t y  
September 15, 1985 
t o  December 15, 1981 
$3.35/hr. 
( s a l a r y  p l u s  
f r i n g e  
benef i t s  
f rom p r o j e c t  
' I  
A s s i s t a n t  Professor  o f  I September 1, 1984 
A g r i c u l t u r e  ! 
Rogers, Char les B. 
Schweickart, O t t o  
Seman, Dwight H. 
Farm Laborer 
V i s i t i n g  I n s t r u c t o r  o f  
A g r i c u l t u r e  
Swine Herdsman 
M a r t i  k i  P r o j e c t  
June 8, 1984 
August 22, 1984 
t o  May 11, 1985 
Wilson, Mike September 10, 1984 
Department o f  Economics 
Foster,  Becky F. 
McGreevy, Joan 
Laboratory  A s s i s t a n t  September 7, 1984 
August 17, 1984 A s s i s t a n t  Professor  o f  
Food Service and D i e t e t i c s  
Action Code: 
(A) Appointment (LAWOP) Leave of Absence Without Pay (REL) Release 'SL! Sabbatical l e a v e  
(C) Continuation (NP) New Position (RES) Resignation (SP) Special P r o j e c t  
(D) Demotion ( p )  Promotion (RET) Retirement ( T )  Transfer 
( D l  S) D i  sc harge (R) Rep1 acemen t (SA) Salary Adjustment (TA) Temporary Appointment 
( L )  Layoff (REC) Reclassification (SC) Sumrer C c n t r a c t  (TC) Title Change 
(LAWP) Leave of Absence With Pay 
PERSONNEL ACTION 




Mul l  ins ,  Carolyn Sue 
Tucker, Barbara F. 
Department o f  I n d u s t r i a l  Education and 
Technology - -  
Engl ish,  John Dewayne 
G i l lock ,  Sco t t  
Hanrahan , John Gregory 
Oakley, Gary 
Mining Techno1 ogy Program 
Kumar, Sam 
Action 1 








i ~ a b  Ass is tan t  
Technology 
V i s i t i n g  I n s t r u c t o r  
Home Economics 
V i s i t i n g  Professor o f  
I n d u s t r i a l  Education and 
Tec hnol ogy 
V i s i t i n g  I n s t r u c t o r  o f  
I n d u s t r i a l  Education 
and Tec hnol ogy 
V i s i t i n g  I n s t r u c t o r  o f  
Welding 
Associate Professor o f  
I n d u s t r i a l  Education and 
Technology. 
Ass is tan t  Professor o f  
( A '  Appointment (LAWOP) Leave o f  Absence Wi thout  Pay (REL) Release 
Effective Date 1 
of Action Salary 
I 
September 14, 1984 / $ 6,039 (9 )  
t o  Sept. 30, 1984 1 
I 
August 17, 1984 $ 9,000 (5 )  
t o  December 14, 19841 
August 17, 1984 
t o  May 11, 1985 
August 17, 1984 
t o  December 14, 1984 
$ 9,250 (5 )  
fa1  1 
semester 
on l y  
August 22, 1984 I $ 9,250 (5 )  
t o  December 15, 19841 f a l l  sem. on l y  
i 
J u l y  31, 1984 I I 
August 27, 1984 1 
( S L  j SaSca t  1 r a  l Leave 
( C j  Con t inua t ion  
(D) Demotion 
( D I S )  Discharge 
(L )  Layoff 
(LAMP) Leave of  Absence W i t h  Pay 
(NP) New P o s i t i o n  
(P )  Promotion 
( R )  Rep1 acemen t 
(REC) R e c l a s s i f i c a t i o n  
(RES) Resignat ion (SP)  Soecial P r o j e c t  
(RET)  Ret irement (T)  Transfer  
(SA) Salary Adjustment ( T A )  Temporary Appoi n tmen t 
(SCj Sumrer Contrdzt  (TC)  T i t l e  Change 
Page 36 
~ d m i n i s t r a t i i e  Unit/ 
Name 
Sadri  , Ron J. 
Department o f  Nursing and A l l i e d  
Heal th  Sciences 
Batra, Varsha 
Brumagen , Janice 
Hof t ,  Mary 
Kuhn, Judy Ha 
Lawson, M. Diane 
Luchtefe ld ,  Daniel J. 
To l ley ,  Ronnie 
Department o f  Veter inary  Technology 
Rundell , Sco t t  W .  














V i s i t i n g  Ass is tan t  Professor 
o f  Mining Technol ogy 
Ass is tan t  Professor o f  Nursing 
t o  Coordinator o f  the  Associate 
Degree Nursing Program 
C l i n i c a l  I n s t r u c t o r  
I n s t r u c t o r  o f  Nursing 
C l e r k / t y p i s t  I 
Lecturer  
Associate Professor o f  Nursing 
Assi s t an t  Professor o f  
Vet. Technol ogy 
I n s t r u c t o r  o f  Vet. Technology 
Effect ive  Date 
of Action 
rugust 22, 1984 t o  
lay 11, 1985 
iugust 8, 1984 
l u l y  25, 1984 
ieptember 19, 1984 
;o Dec. 14, 1984 
iugust 22, 1984 t o  
)ecember 15, 1984 
~ u g u s t  1, 1984 
rugust 27, 1984 t o  
Iecember 15, 1984 
'lay 12, 1984 
rugust 15, 1984 
Salary 
Act ion Code: 
( S L )  Sabbat ica l  Leave (A)  Appointment (LAWOP) Leave o f  Absence Without Pay (REL)  Release 
(C)  Cont inuat ion (NP ) New Posi t i  on { R E S )  Resignat ion ( S P )  Specia l  P r o j e c t  
( D )  Demotion ( p )  Promot i o n  (RET) Ret i rement  ( T )  T rans fe r  
(D IS )  D i  scharge ( R )  Rep1 acemen t (SA)  S a l a r y  Adjustment (TA) Temporary Appointment 
( L )  Layoff (REC) R e c l a s s i f i c a t i o n  (SC) Sumner Contract  (TC) T i t l e  Change 
(LRWP! Leave o f  Absence With Pay 
May 1984 t h r u  September 1984 Page 37 
BUSINESS AND ECONOMICS, SCHOOL OF I I 
O f f  i c e  o f  the  Dean I 
I I i I ! 
-- 
Ef fec t i ve  D a t e  I 
T i t l e  / of Action I Salar! 
I I 
Administrative Unit/ 
N a m e  
-- 
Davi s , Bernard 
Action 
Code 
Department o f  In fo rmat ion  Sciences 1 1 I i I 
Department Head o f  Accounting 
and Economics t o  Ac t i ng  Dean 
f o r  the  School o f  Business and 
Economics , School o f  Education 
and the School o f  Soc ia l  Sciences 
1 
Counts, W i l l i am  R. ( J r . )  / A  / Systems Analyst  August 17, 1984 $18,000 (9 )  
August 15, 1984 
De~ar tment  o f  Manaaement and Market ina 
A1 - J i  bour i  , Sadia 
Harford, Michael 




Ass is tan t  Professor o f  
Management 
Chai rho lder  o f  Real Estate 
Studies 
Ass i s tan t  Professor o f  
Management 
May 14, 1984 
May 14, 1984 
August 17, 1984 
(one academic 
year on l y )  
I -- 
Act ion  Code: 
( A )  Appointment (LAWOP) Leave o f  Absence Wi tnout  Pay (REL) Release ( S L !  ;aD~at;:a; i e a v ~  
( C )  Con t inua t ion  (NP) N e w P o s i t i o n  (RES) Resignat ion ( S P  j Specla1 P r o j e c t  
(D) Oemotion ( p )  Promot i on  (RET) Retirement ( T )  Transfer  
(DIS) Discharge ( R )  Rep1 acemen t (SA) Sa la ry  Adjustment ( T A )  Temporarj Appoin tmen 7 
( L )  Layof f  (RECI R e c l a s s i f i c a t i o n  ( S C )  Sumer  Contrzct  ( T C )  T i t l e  Cnange 
(LAWP) Leavc o f  Absence W i  t b  Pay 
PERSON*. A, LIL I'ION 
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Administrative Unit/ 
Name 
EDKATIOII, SCHOOL OF 
Back, Reedus 
Crager , Buford 
Department o f  C u r r i  c u l  urn and 
I n s t r u c t i o n  
Horsky, Gregory 
Gr inds ta f f ,  Co le t t a  
Department o f  Leadership and 
Foundat ions 
P r i cke t t ,  Robert L. 
- - 
Action 
Code Ti t l e  
Dean o f  Graduate Program, Bureau 
o f  Academic A f f  a i  r s  t o  
Professor o f  Education, School o. 
Education. 
Vice President o f  Student 
A f f a i r s ,  Bureau o f  Student 
A f f a i r s  t o  Ass is tan t  Professor 
o f  Education, School o f  
Education. 
Ass is tan t  Professor o f  Education 
Ass is tan t  Professor o f  Education 
t o  Coordinator o f  the  Reading 
Center 




August 14, 1984 
August 13, 1984 
August 17, 1984 
July 27, 1984 
August 17, 1984 
( A )  4;::-~tment (LAWOP) Leave o f  Absence Wi thout  Pay (REL) Release ( S L )  Sabbat~c: '  L e a v e  
(C) C:rtVnuation (NP) New P o s i t i o n  ( R E S )  Resignat ion ( S P )  Special  P r o j e c t  
(D)  k c r t i o n  (p) Promot i o n  ( RET) Re t i remen t ( T )  Transfer  
(DIS) Discharge (R 1 Rep1 acemen t (SA) Salary  Adjbstment (TA) Temporarj Appointment 
( L )  Lz:mfC I R E C )  R e c l a s s i f i c a t i o n  ( S C )  Sumrer C o n t r a c t  ( T C )  T i t l e  Change 
(LAW) Leave o f  Absence Wi th  Pay 
PERSOh ,ILL, ACTION 
May 1984 thru September 1984 Page 39 
Administrative Unit/ 
Name 
H W N I T I E S ,  SCHOOL OF 
Burns, Robert 
Department o f  A r t  
De l i ca ta ,  Jane l l a  - 
Leonard, Walter M. 
Department o f  Communications 
Ba l fan tz ,  Gary Leonard 
Grimsley, Charles E. (Sr.)  
Department o f  Languages and L i t e r a t u r e  
Case, Yvonne Rose 
Department o f  Music 
Ful b r i g h t ,  Glenn 










T i t l e  
Ac t i ng  Dean o f  Sciences and 
Mathematics and Dean o f  
Humanities. 
Lec tu re r  ( A r t )  
Consul t a n t  
Assi s t a n t  Professor o f  Speech 
Scene Desi gner/Techni c a l  A 
D i r e c t o r  
Secretary I 
( A )  Appoi n  tmen t (LAWOP) Leave o f  Absence Without Pay ( R E L )  Release 
(C) Cont inua t ion  (NP) New P o s i t i o n  
(D) Demotion ( p  Promotion 
(DIS) Discharge ( R )  Rep1 acemen t 
( L )  Layoff (REC) R e c l a s s i f i c a t i o n  
(LAMP) Leave o f  Absence With Pay 
Effect ive D a t e  1 
of Action 1 Salary 
August 15, 1984 
August 17, 1984 I $ 900 (5 )  
t o  December 15, 19841 
I September 7, 1984 $8.00/hr. 
i 
August 17, 1984 
August 17, 1984 
September 30, 1984 
$2,600 t o t a l  
$21,000 ( 9 )  
$21,000 ( 9 )  
1984-85 Spr ing I 
Semester I I 
(RES) Resignat ion (SP) Special  Projec: 
(RET) Retirement (T )  Transfer  
(SA) Salary  Adjustment (TA) Temporary Appointment 
(SC) Sumrer C o n t r a c t  (TC) T i t l e  Change 
PERSONNEL ACTION 
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Administrative Unit/ 
Name - 
SCIENCES AND MATHEHATICS, 
SCHOOL OF 
Department o f  B io l og i ca l  and 
Environmental Sciences 
Van B e l l ,  Cra ig  T. 
Department o f  Physical  Sciences 
Payne, Charles 
SOCIAL SCIENCES, SCHOOL OF 
Department o f  Government and 
Pub1 i c  A f f a i  r s  
Green, W i l l i am  C. 
Ac t ion  Code: 
Action 
Code Ti t l e  
Effective Date 
of Action 
Ass i s tan t  Professor o f  B io logy  
Dean o f  School o f  Sciences 
and Mathematics t o  Professor 
Chemistry. 
Ass is tan t  Professor o f  
Government and Pub l i c  A f f a i r s  
August 17, 1984 
Sa i ary 
( A )  Appointment ( IAWOP) Leave of Absence Wi thout  Pay (RE:) Release isL, k b 3 a ; l c a :  Leave 
(C) Cont inua t ion  (NP) H e w P o s i t i o n  (RES) Resignat ion 
( SP: Spec; a 1 P r o j e c t  
(D) Demotion ( P I  Promotion (RET)  Ret irement I T )  Transfer  
(DIS) Discharge (R) Rep1 acemen t ( S A )  Sa la ry  Adjustment ( T A )  Temporary Appointment 
( L )  Layoff  (REC) R e c l a s s i f i c a t i o n  (SC) Sumrer Cont rac t  !TC, T; t le  Change 
(MWP) Leave of Absence W i  t h  Pay 
PERSOh 11 LL ACTION 
May 1984 thru September 1984 Page 41 
Administrative Unit/ 
Name 
Department o f  M i  1 i t a r y  Science 
Rigsby, Karen Kay 
Department o f  Sociology, Social Work 
and Correct ions 
Reeves, Edward B. 
Wheeler, Alban 
Act ion  
T i t l e  
I 
Act ion  Code: 
Secretary - Temporary 
ss i  s tan t  Professor o f  
Dean o f  Social Sciences t o  
Professor o f  Sociology 
-- - 






( A )  Appointment (LAWOP) Leave of Absence Without Pay (REL) Release 
( C )  C o n t i n u a t i o n  (NP) N e w P o s i t i o n  
(0) Demotion ( p )  Prornot i on 
(DIS) Discharge (R) Rep1 acemen t 
( L )  L a y o f f  (REC) R e c l a s s i f i c a t i o n  
(LAMP) Leave of Absence Wi th  Pay 
of Action i Salary 
September 24, 1984 / $ 804.00 
t o  November 6, 1984 1 
August 17, 1984 j $21,500 (9 )  
I 
I 




, S i i  S a z ~ a t l c a ;  Leave  
(RESJ Resignat ion ( S P )  Special  P r o j e c t  
( RET) Re t i remen t !T) Trznsfer  
(SA) Sa la ry  Adjustment ( T A )  Temporary Appointment 
(SC) Sumrer Contract  (TC) T i t l e  Change 
PER% ACTION 
June 1984 thru September 1984 
Administrative Unit/ q 
Name 
ACADEMIC AFFAIRS, BUREAU OF 
Camden-Carroll L i  b ra r v  
McNeely, Bonnie M. 
Department o f  Cont inuing Education 
Charl es , Vernon Dar ry l  
Charl es , Vernon Dar ry l  
Isaac, Mark 
Mar t in ,  Sam 
pp -- 











T i t l e  
From L i b r a r y  Technical  Ass is tan t  
t o  L i b r a r i a n  and Coordinator o f  
Eastern Kentucky Heal th  Science 
In fo rmat ion  Network , 
Subst i tu te  Teacher a t  Frenchburg 
CCC Job Corps 
Special P ro jec t  wor ld  o f  Work 
Teacher - temporary rep1 acement 
f o r  Rhonda Back 
Math Teacher - Frenchburg CCC Job 
Corp 
Yath Teacher - Frenchburg CCC Job 
Corps Education 
( A )  Appointment (LAWOP) Leave o f  Absence Without Pay (REL) Release 
(C) Continuation (NP) New Pos i t i on  
(D) Demotion (p  Promotion 
(DIS) Discharge (R )  Rep1 acemen t 
(L)  Layo f f  (REC) Rec lass i f i ca t i on  
!LPYP! Leave o f  Absmce With Pay 
Effective Date 
o f  Action C 
September 1, 1984 t o  
Sept. 30, 1984 
Ju ly  23, 1984 t o  
September 14, 1984 
September 17, 1984 
to  Oct. 22, 1984 
September 14, 1984 
Page 1 
Salary 
$ 9,690.00 t o  
$10,500.00 
(par t - t ime)  
(SL) Sabbatical Leave 
(RES) Resignation (SP) Special P ro j ec t  
( RET) Re t i remen t (T)  Transfer  
(SA)  Salary Adjustment ( TA) Temporary Appoi n tmen t 
(SC) Sum~ler Contract (TC) T i t l e  Change 
PER%,( A. ,& ACTION 
June 1984 thru S e w  1984 
Administrative Unit/ 
Name 
O f f i c e  o f  I n s t r u c t i o n a l  Systems 
(Ta len t  Search) 
Stidham, Avery 
Upchurch, Ann Parker 
(Upward Bound) 
Ba i ley ,  C l i f t o n  
Bowen, Kimberly 
C o l l i n s ,  Laura 
Edinger, J u d i t h  
Harper, Penelope 










RESTRICTED P R O M S  
Title 
Career S p e c i a l i s t  
Counsel o r  
Tutor Counsel o r  
Tutor Counselor 
Upward Bound Teacher 
Upward Bound Teacher 
Tutor Counselor 
!Jpward Bound Teacher 
( A )  Appointment (LAWOP) Leave o f  Absence Without Pay (REL) Release 
( C )  Continuation (NP) New Posit ion 
(0) Demotion ( P I  Promotion 
( D I  S )  Di scharge (R) Rep1 acemen t 
(L) Layoff  (REC) Reclassi f icat ion 




August 7, 1984 
September 1, 1984 t o  
May 31, 1985 
June 3, 1984 t o  
J u l y  12, 1984 
June 3, 1984 t o  
J u l y  12, 1984 
June 3, 1984 t o  
J u l y  12, 1984 
June 3, 1984 t o  
J u l y  12, 1984 
June 3, 1984 t o  
J u l y  12, 1984 
June 3, 1984 t o  
J u l y  12, 1984 
Salary 
(SL) S a b b a t i c a l  Leave 
(RES) Resignat ion (SP)  Special  P r o j e c t  
(RET) Retirement ( T )  Transfer 
(SA) Salary Adjustment (TA) Temporary Appointment 
(SC) Sumner Con t r a c t  (TC) T i t l e  Change 
PERSOI, - 4  t, ,ICTION 




Jones, Char l ie  
Karwatka, Dennis 
Lauderman, Kathy 









T i t l e  
lpward Bound Teacher 
lpward Bound leather 
lpward Bound Teacher 
* 
lpward Bound Teacher 
k t o r  Counselor 
lpward Bound Teacher 
lpward Bound Teacher 
lpward Bound Teacher 
lpward Bound Teacher 
(A ) Appointment (LAWOP) Leave o f  Absence Without Pay (REL) Re1 ease 
(C) Continuation (NP) NewPosit ion 
(D) Demotion ( p )  Promotion 
(DIS) Discharge (R) Rep1 acement 
( L )  Layoff  (REC) Rec lass i f ica t ion  
(LAW! Leave o f  Absence M i  t h  Pay 
Effective Date 
of Action 
June 3, 1984 t o  
J u l y  12, 1984 
June 3, 1984 t o  
J u l y  12, 1984 
June 3, 1984 t o  
Ju l y  12, 1984 
June 3, 1984 t o  
Ju l y  12, 1984 
June 3, 1984 t o  
Ju l y  12, 1984 
June 3, 1984 t o  
Ju l y  12, 1984 
June 3, 1984 t o  
Ju l y  12, 1984 
June 3, 1984 t o  
Ju l y  12, 1984 
June 3, 1984 t o  
~ u l y  12, 1984 
Sa 1 ary 
( S L )  Sabbatical Leave 
(RES) Resignation ( S P )  Special Pro jec t  
(RET) Retirement ( T )  Transfer 
(SA) Salary Adjustment ( TA) Temporary Appointment 
(SC) Summer Contract (TC) T i t l e  Change 
Administrative Unit/ 
Name 
Tabor, Diane H. 
Ti berghein, Daniel 
UNIVERSITY AND REGIONAL SERVICES, 
BUREAU OF 
Appalachian Development Center 
Ginter, Diane M. 
Mark, Alice 





T i t l e  
+om 12 month contract to 
11 month contract 
Jpward Bound Teacher 
rrainer/Instructor - extension 
)f contract 
rrainer/Instructor - extension 
)f contract 
( A )  Appointment (LAWOP) Leave o f  Absence Without Pay (REL) Release 
(C) Continuation (NP) New Pos i t ion  
(D) Demotion ( P I  Promotion 
(DIS) Di scharge (R) Rep1 acemen t 
(L )  Layoff  (REC) Rec lass i f ica t ion  
[ LAW! Leave o f  Absence W l  t h  Pay 
Page 4 
Effective Date 
o f  Action 
luly 23, 1984 
lune 3, 1984 to 
luly 12, 1984 
July 18, 1984 
July 1, 1984 to 
June 30, 1985 
luly 1, 1984 to 












(SL)  Sabbatical Leave 
(RES) Resignation ( S P )  Special  Project 
( RET) Re t i remen t ( T )  Transfer 
(SA) Sa lary  Adjustment ( TA) Temporary Appoi n tmen t 
(SC) Sumner Contract (TC) T i t l e  Change 
PERSOL, - 4 ~ a  ciCTION 
June 1984 thru September 1984 
Administrative Unit/ 
Name 
APPLIED SCIENCES AND TECHNOLOGY, 
SCHOOL OF 
Department o f  Agri  cu l  t u re  
Col l ins,  Kenny 
Col l ins,  Kenny 
McCleese, Jack 
Mul l ins,  Bobby Lee 
Wells, Jim 






















Mart i  k i  Pro jec t  
Mar t i  k i  Pro jec t  
e Herdsman t o  Farm 
Martiki/MSU Pro jec t  
Mar t i  k i  Pro jec t  
Consul t a n t  i n  Agronomy 
Coordinator o f  JTPA and 
Vocational Pro jects 
Coordinator o f  JTPA Projects and 
V i s i t i n g  I n s t r u c t o r  o f  
I n d u s t r i a l  Ed. & Tech. - Super- 
sedes PAR e f f e c t i v e  8-1-84 
(A) Appointment (LAWOP) Leave o f  Absence W i  t hou t  Pay (REL) Release . . 
(C) Continuation (NP) NewPos i t ion  
(D) Demotion ( p  Promot i on  
(DIS) Di scharge (R) Rep1 acemen t 
(L)  Layoff (REC) Rec lass i f i ca t i on  




July 1, 1984 
July 31, 1984 
July 1,- 1984 
July  1, 1984 
July  1, 1984 t o  
4ugust 31, 1984 
August 1, 1984 t o  
June 30, 1985 
September 1, 1984 t o  
June 30, 1985 
Salary 






(20 hrs. per 
week - less  
than 100 hrs. 
per month) 
[SL) Sabbatical Leave 
(RES) Resignation ( S P )  Special Pro jec t  
(RET) Retirement (T) Transfer 
(SA) Salary Adjustment (TA ) Temporary Appointment 
(SC) Simmer Contract  (TC)  T i t l e  Change 
PERSb- , ACTION 
June 1984 thru Se~tember 1984 
Administrative Unit/ 
Name 
Pol ston, Aaron 
Vanhoose, John S. 
Mining Technology Program 
Blakely, John Wesley 
Wall in, Lisa Ann 
BUSINESS AXD ECOCYOnICS, SCHOOL OF 
Department o f  Management and Marketing 
Dyer, Ramona F. 
Act ion Code: 
RESTRICTED PROGRAMS 
Action 
Code I Tit le  
I JTPA Supervisor 




Adminis t rat ive Assis tant  f o r  
Real Estate Studies 




lu ly  2, 1984 t o  
lu ly  27, 1984 
rugust 20, 1984 t o  
lay 14, 1985 
Salary 
$4.37/hr. (not 
t o  exceed 
$3,933) 
$ 2,238.25 
(one month) t 
(SL) Sabbatical Leave 
(C) Continuation (NP) New Pos i t i on  (RES) Resignation ( S P )  Special Pro jec t  
(0) Demotion (p  Promot i o n  (RET) Retirement ( T )  Transfer 4 
(DIS) Discharge (R) Rep1 acemen t (SA) Salary Adjustment ( TA) Temporary Appointment 
(L )  Layof f  (REC) Rec lass i f i ca t i on  (SC) Summer Contract (TC) T i t l e  Change 
(LAUP! Leave o f  Abtence Mi t h  Pay 
P E R s O h r i b ~  ACTION 
June 1984 thru September 1984 
Administrative Unit/ 
Name 
Chi 1 d Development Program 
Cree, Beverly 
Karwatka, Carole 






)i rector/Chi I d  Development 
Vogram 
:hi l d  Development Associate 
r ra i  ner 
: h i l d  Development Associate 
r ra i  ner 
(A) Appointment (LAWOP) Leave o f  Absence Without Pay (REL) Release 
(C) Continuation (NP) New Pos i t ion  
(D) Demotion (p Promotion 
(DIS) Discharge (R) k p l  acemen t 
(L) Layoff (REC) Rec lass i f ica t ion  




September 1, 1984 t o  
lay 31, 1985 
September 15, 1984 
September 15, 1984 
Salary 
$75.00 per day. 
Work t o  be 
performed 
through a c a l l  * *  
i n  on a day- 
to-day basi s. 
Number o f  days 
t o  be worked 
w i l l  be 
assigned by 
CDA D i  rec tor .  
$75.00 per day. 
Work t o  be 
performed 
through a c a l l  
i n  on a day- 
to-day basis. 
Number o f  days 
t o  be worked 
w i l l  be 
assigned by 
CDA Director .  
( S L )  Sabbatical Leave 
(RES) Resignation ( S P )  Special Pro jec t  
(RET) Retirement (T )  Transfer 
(SA) Sa lary  Adjustment (TA) Temporary Appointment 
(SC)  Sumner Contract (TC) T i t l e  Change 
PERSO~V NLL ACTION 
June 1984 thru September 1984 
Administrative Unit/ 
Name 
EDUCATION, SCHOOL OF 
Head S ta r t  Program 
Carpenter, Wanda 
Johnson, Louel l  a 
Wil ley, Carla 






Clouser, K e l l y  Rae 





Fami 1 y Service/Secretary 
Head S t a r t  
Bus D r i  ver/Teacher Aide 
Teacher 
NCAA Program Aide 
NCAA Program Aide 
NCAA Program Aide 
NCAA Program Aide 
NCAA Program Aide (Special Grant) 




September 14, 1984 
September 14, 1984 
September 14, 1984 
July  2, 1984 t o  
August 3, 1984 
Ju ly  2, 1984 t o  
August 3, 1984 
Ju ly  2, 1984 t o  
August 3, 1984 
Ju l y  2, 1984 t o  
August 3, 1984 
Ju l y  2, 1984 t o  
August 3, 1984 
(C) Con t ima t i on  (NP) New Pos i t i on  
(0 )  Demotion (p Promotion 
(DIS) O i  scharge (R )  Rep1 acemen t 
(L) Layof f  (REC) Rec lass i f i ca t i on  
! I  AMP! Leave o f  Absence U i  th  Pay 
(RES) Resignation 
(RET) Retirement 
(SA) Salary Adjustment 
(SC) Sumner Contract 
Salary 
$ 900.00 
( 5  weeks) 
$ 850.00 
(5  weeks) 
$ 800.00 
( 5  weeks) 
$ 800.00 
( 4  weeks) 
$ 550.00 
(5  weeks) 
(SL) Sabbatical Leave 
(SP) Special Pro jec t  
(T) Transfer 
(TA) Temporary Appointment 
(TC) T i t l e  Change 
PERSGl. _.L, .ACTION 
June 1984 thru September 1984 
Administrative Unit/ 
.Name 
Cooke, George S. 
Cornett, Cindy 
Crockett, Mary C. 
Davis, Darre l  W. 
Davis, Me1 i ssa 
Everett, Michael 
Ham, Mary Beth 
Hart ley, Norman 
Heggen, Steven L. 




RESTRICTED P R O G M S  
Page 9 
T i t l e  
NCAA Program Aide 
NCAA Program Aide (Special  Grant) 
NCAA Program Aide 
NCAA Program Aide (Special Grant) 
Enrichment Coordinator 
NCAA Program Aide 
NCAA Program Aide 
NCAA Program Aide 
NCAA Program Aide 
NCAA Program Aide 
( A )  Appointment (LAWOP) Leave o f  . ~ b s e n c e  Without Pay (REL) Release 
Effective Date 
of Action 
Ju ly  2, 1984 t o  
August 3, 1984 
Ju l y  2, 1984 t o  
August 3, 1984 
Ju ly  9, 1984 t o  
August 3, 1984 
Ju ly  2, 1984 t o  
August 3, 1984 
Ju ly  2, 1984 t o  
August 3, 1984 
Ju ly  9, 2984 t o  
August 3, 1984 
Ju ly  2, 1984 t o  
August 3, 1984 
Ju l y  2, 1984 t o  
August 3, 1984 
Ju ly  2, 1984 t o  
August 3, 1984 
Ju l y  9, 1984 t o  
August 3, 1984 
Sa 1 ary 
$ 800.00 
( 5  weeks) 
$ 550.00 
( 5  weeks) 
$ 700:OO 
( 4  weeks) 
$ 550.00 




( 4  weeks) 
$ 900.00 
( 5  weeks) 
$ 900.00 
(5  weeks) 
$ 800.00 
( 5  weeks) 
$ 440.00 
( 4  weeks) 
( S L )  Sabba t i ca l  Leave 
(C) Continuation (NP) New Pos i t ion  
(D) Demotion (p )  Promoti on 
(DIS) Discharge (R) Rep1 acement 
(L)  Layoff  (REC) Rec lass i f ica t ion  
! LAuP! Leave o f  Abzence With Pay 
(RES) Resignation ( S P )  Special Pro jec t  
L (RET) Retirement ( T )  Transfer 
(SA) Sa lary  Adjustment (TA) Temporary Appointment 
(SC) Sumer Contract (TC) T i t l e  Change 
PERSOn ,. t, .ICTION 
June 1984 thru September 1984 Page 10 





May, Daniel B. 
Nesbi t t ,  Howard C. 
P o l l i t t e ,  Cheryl 
Raines, Muriel  D. 
Ri ley,  Brenda Lee 
Sabie, Sheda 
Sparkman, Mark 
Trent , Ted R. 
Action Code: 
Action 
Code 1 Title Effective Date of  Action 
NCAA Program Aide 
NCAA Program Aide 
NCAA Program Aide 
NCAA A c t i v i t y  D i rec to r  * 
NCAA Program Aide 
NCAA Nurse 
NCAA Program Aide (Special  Grant) 
NCAA Program Aide 
Program Aide 
CAA L ia ison O f f i c e r  
J u l y  2, 1984 t o  
August 3, 1984 
J u l y  2, 1984 t o  
August 3, 1984 
Ju l y  9, 1984 t o  
August 3, 1984 
Ju l y  2, 1984 t o  
Ju l y  2, 1984 t o  
August 3, 1984 
Ju l y  2, 1984 t o  
August 3, 1984 
Ju l y  30, 1984 t o  
August 3, 1984 
Ju l y  2, 1984 t o  
August 3, 1984 
Ju l y  2 ,  1984 t o  
August 3, 1984 
2, 1984 t o  
ugust 3, 1984 
Sa lary 
$ 900.00 
( 5  weeks) 
$ 900.00 
(5  weeks) 
$ 440.00 
( 4  weeks) 
$ 3,500.00 
(5  weeks) 
$ 900.00 
( 5  weeks) 
$ 1,600.00 




( 5  weeks) 
$ 900.00 
(5  weeks) 
$ 1,800.00 
( 5  weeks) 
( A )  Appointment (LAWOP) Leave o f  Absence Without Pay (REL) Release ( S t )  Sabbatical Leave 
(C) Continuation (NP) NewPosit ion (RES) Resignation (SP) Special P r o j e c t  
(D) Demotion (p  Promot 1 on (RET) Retirement (T).  Transfer 
(DIS) Di  scharge (R)  Rep1 acemen t (SA) Salary Adjustment ( TA ) Temporary Appo i n tmen t 
(L) Layoff  (REC) RecJassi f icat ion (SC) S m e r  Contract (TC) T i t l e  Change 
!LA+@! Leave o f  Absence Wf t h  Pay 
PERSOh I.( ILL ACTION 
June 1984 thru Se~tember 1984 
Administrative Unit/ 
Name 
Wiley, Ray W .  
Winkleman, L isa  L. 
De~artment o f  leaders hi^ and Foundations 
Bradley, Ruth C. 
Burrel  1 , Bonnie 
Cogswell , Jenn i fe r  
3ac kson , Sharon Moore 






NCAA Program Aide 
NCAA Program Aide (Special Grant) 
L i t e racy  Coordinator - Adult-, 
Basic Education Program 
Coordinator o f  Lab - Adul t  
Basic Education Program 
Assistant Coordinator o f  Adult  
Learning - Adul t  Basic Education 
Program 
Coordinator - Adul t  Basic 
Education In-Service Tra in ing 
( 2  month extension o f  83-84 monies 
Coordinator - Adul t  Basic 
Education and Pro jec t  D i rec tor  
KET - GED cont inuat ion - re-  
appointment w i l l  be contingent on 
refunding o f  the p o s i t i o n  under 
approved grants. 




July 2, 1984 t o  
9ugust 3, 1984 
July  2, 1984 t o  
9ugust 3, 1984 
9ugust 27, 1984 t o  
June 27, 1985 
9ugust 13, 1984 t o  
June 15, 1985 
September 1, 1984 t o  
May 31, 1985 
July 1, 1984 
September 15, 1984 t c  
June 15, 1985 
Sa lary 
$ 1,500.00 
(5  weeks) 
$ 550.00 
(5  weeks) 
$16,675.00 
(9 mo. paid 
over 10 mo. ) 
(SL) Sabbatical Leave 
( C )  Continuation (NP) New Posit ion 
(D)  Demotion (p )  Promotion 
(01s) Discharge ( R )  Rep1 acemen t 
(L) Layoff (REC) Rec lass i f ica t ion  
(tPWP! Leave o f  Absence W f  t h  Pay 
(RES) Resignation ( S P )  Special Pro jec t  
(RET) Retirement (T )  Transfer 
(SA) Salary Adjustment (TA) Temporary Appointment 
(SC) Susrner Contract (TC) T i t l e  Change 
PERSOL. d ACTION 
June 1984 thru September 1984 
Administrative Unit/ 
Name  
Thornsberry, Joyce S. 
Thornsberry, Joyce Smith 
SOCIAL SCIENCES, SCHOOL OF 







T i t l e  
Clerk/ typist  I, ABE In-Service 
I ra in ing,  extension o f  contract 
2 months o f  83-84 monies. 
Z lerk / typ is t  I pos i t i on  - 
bn t i nua t i on  - reappointment w i l l  
be contingent on refunding o f  
the pos i t ion  under approved 
grants. 
lssociate Professor (Research 
;rant) 
(A) Appointment (LAWOP) Leave o f  Absence Without Pay (REL) Release 
Page 12 
Effect ive  Date 
of Action 
July 1, 1984 
September 15, 1984 tc 
June 15, 1985 
Sa 1 ary 
$ 6,415.84 
(9 mo. paid 
over 10 mo. ) 
( S L )  Sabbatical Leave 
(C) Continuation (NP) Mew Posit ion 
(D) Oemotion ( P I  Promotion 
(01s) Discharge (R) Rep1 acemen t 
(L)  Layoff  (REC) Rec lass i f ica t ion  
(LAWP! Leave o f  Absence With Pay 
(RES) Resignation (SP)  Special Pro jec t  
(RET) Retirement (T)  Transfer  
(SA) Salary Adjustment (TA) Temporary Appointment 
(SC) Sumuer Contract (TC) T i t l e  Change 
PERSO TION 
June 11, 1984 thru Jul  y . 6 ,  1984 
Administrative Unit/ 
Name 
APPL I U) SCIENCES AND TECHNOLOGY, 
SCHOOL OF 
Department o f  Ag r i cu l t u re  
Bendi xen , Joe 
Department o f  Home Economics 
Taylor, Carolyn 
Tucker, Bobbie 
Woodard , Be t t y  
Department o f  I n d u s t r i a l  Education 




Morel 1 a, Wayne 
Nass, Edward 
Ross, David 
Tucker , Ronal d 
Tyree , Pepper 
Department o f  Nursing 




S M E R  I FACULTY 
Page I 
T i t l e  
( A )  Appointment (LAWOP) Leave o f  Absence W i  thout Pay (REL) Release 
( C )  Continuation (NP) NewPosit ion 
(0) Demotion (PI  Promot i on  
(DIS) Discharge ( R )  Rep1 acement 
(L) Layoff (REC) Reclassi f fcat ion 
!LAW! Leave o f  Absence With Pay 
Effective Date 
of  Action Sa 1 ary 
(SL) Sabbatical Leave 
(RES) Resignation (SPj Special Project  
(RET) Retirement ( T I  Transfer 
(SA) Salary Adjustment ( TA) Temporary Appointment 
(SC) Sumner Contract (TC '  T i t l e  Change 
PERSO, .- , ,TION 
June 11, 1984 thru J u l y  6, 1984 
Administrative Unit/ 
Name 
BUSINESS AND ECONOMICS, SCHOOL OF 
Department o f  Accounting and Economics 
Alcorn, John 
Campbell, Everet t  
Conyers , A1 ex 
Magda, Louis 
M i  11 e r  , Green 
Morrison, Thomas 
VanMeter, Gary 
Wil l iams, Lowell 
Department o f  Information Sciences 
Bai 1 ey , Bonnie 




Rodgers , W i  1 1 i am 
Department o f  Management and Market ing 
Mart in,  Eugene 
Peters, Jack 
Pierce, B i l l  
Action 
Code 
SMER I FACULTY 
Page 2 
T i t l e  
Effect ive  Date 
o f  Action 
Action Code: 
( S L )  Sabbatical Leave (A) Appointment (LAWOP) Leave o f  Absence Without Pay (REL) Release 
(C) Continuation (NP) NewPosit ion (RES) Resignation (SP) Special Pro jec t  
(D) Demotion (p)  Promot I on (RET) Retirement ( T )  Transfer 
( D I S )  Di scharge (R)  Rep1 acemen t (SA) Salary Adjustment (TA) Temporary Appointment 
(L )  Layoff (REC) Rec lass i f ica t ion  (SC)  S m e r  Contract (TC) T i t l e  Change 
(LAUP! Leave o f  Absence With Pay 
PERSC ;TION 
June 11, 1984 thru J u l y  6, 1984 
Administrative Unit/ 
Name 
Department o f  Curriculum and Ins t ruc t i on  
Anderson, El izabeth C. 
Paerfeld, Karen 
Duncan, Gret ta 
Edinger, Dennis 
Free1 and, Kent 
Georges , Carol 
Herzog , Katharine 
Huang, Lo is  
Jinbo, Carol 
M i l l e r ,  R. Don 
Moore, B i l l  
Pendarvi s , Edwina 
Pol 1 ock, Mary Ann 
Price, Dreama 
Russel 1 , Barbara 
Sabie, Layla 
Turnipseed, P a t r i c i a  
Young, Steve 
Act ion  Code: 
Action 
Code 
SUMER I FACULTY 
T i t l e  




( S t )  Sabbat i c a i  Leave 
(C) Cont inuat ion (NP) New Pos i t i on  
(D) Demotion ( P I  Promotion 
(DIS) Di scharge (R )  Rep1 acemen t 
(L) Layo f f  (REC) Rec lass i f i ca t i on  
( 1  AuP; Leave o f  Absence With Pay 
(RES) Resignation (SP) Special Pro jec t  
(RET) Retirement (T) Transfer 
(SA)  Salary Adjustment ( TA ) Temporary Appoi n tmen t 
(SC) S m e r  Contract (TC) T i t l e  Change 
PERSOL. n LU rkdTION 
June 11, 1984 thru J u l y  6, 1984 
Administrative Unit/ 
Name 
Department o f  Health, Physical  Education, 
and Recreation 
-. 




Nesb i t t ,  Howard 






Department o f  Leadership and Foundations 
Daniel , Richard 
Duncan, John 
Fran k l  i n , J e r r y  
Hol ton, John 
K le in ,  John 
Mersky, Ron 








S W E R  I FACULTY 
T i t l e  
(A) A ~ ~ o i n t m e n t  (LAWOP) Leave o f  Absence Without Pay (REL) Release . r , r 
( C )  Continuation (NP) NewPosit ion 
(D) Demotion (p) Promotion 
(DIS) Discharge (R) Rep1 acemen t 
( L )  Layoff ( K C )  Rec lass i f ica t ion  
(I.AWP! Leave o f  Abcence With Pay 
Page 4 
Effective Date 
of Action Sa 1 ary 
(SL) Sabbatical Leave 
(RES) Resignation (SP) Special Pro jec t  
(RET) Retirement ( T )  Transfer 
(SA) Salary Adjustment (TA) Temporary Appointment 
(SC) Sumner Contract (TC) T i t l e  Change 
PERSOL . -  1 .  I'ION 
June 11, 1984 thru J u l y  .6, 1984 
Administrative Unit/ 
Name 
Department o f  Psychology 
Gotsick, James 
Mat t ing ly ,  Bruce 
Morgan, Charles 
Osborne , Frank 
Department o f  A r t  
B a r t l e t t ,  David 
Booth, B i l l  
Fer re l  1 , Di  xon 
Sartor,  Joe 
Department o f  Comnunications 
Batra, Narain 
B ie l  , Michael 




M a r t i n ,  P h i l  
Quisenberry, James 
Scott ,  Tom 
Tilomas, Cathy 
Yancy, Thomas 
Act ion Code: 
Action 
Code 
SUWER I FACULTY 
T i t l e  
( A )  Appointment (LAWOP) Leave o f  Absence Without Pay (REL) Release 
(C) Cont inuat ion (NP) New Pos i t i on  
(D) Demotion (P I  Promotion 
(DIS) Discharge (R) Rep1 acemen t 
(L) Layoff (REC) Rec lass i f i ca t i on  





Sa 1 ary 
(SL) Sabbatical Leave 
(RES) Resignation (SP) Special P ro j ec t  
(RET) Retirement (T)  Transfer 
(SA) Salary Adjustment (TA) Temporary Appointment 
(SC) Sumer Contract  (TC) T i t l e  Change 
PERSONNEL ACTION 
June 11, 1984 thru J u l y  6, 1984 
SUWER I FACULTY 
Administrative Unit/ 
Name 
Department o f  Languages and L i t e r a t u r e  
Helphinst ine, Francis 
L2Master , Joyce 
towe, Ina 
Netherton, Mary Jo 
Or l ich,  Rose 
Peters, Be t t y  Jo 
Rogers, GI enn 
Rogers, Judy 
Thomas, M. K. 
Young, Eugene 
De~artment o f  Music 
B l a i r ,  Leo Harold 
Kuhn, M i l f o r d  E. ( J r . )  
Oddis, Frank 
Ross, Raymond 
Venettozzi , Vasi le 
Department o f  Philosophy 
, 
Luckey, George M. ( J r . )  
Act ion Code: 
Action 
Code T i t l e  
( A )  Appo i n tmen t (LAWOP) Leave o f  Absence Without  Pay (REL) Release 
Page 6 
Effect ive  Date 
o f  Action Salary 
( S L )  Sabbatical  Leave 
(C) Cont inua t ion  
(D)  Demotion 
(D IS )  Discharge 
(L)  Layof f  
! !.!W! Leave o f  Absence W l  t h  Pay 
(NP)  New P o s i t i o n  
( P  Promotion 
( R )  Rep1 acemen t 
(REC) R e c l a s s i f i c a t i o n  
(RES) Resignat ion ( S P )  Special  P r o j e c t  
(RET) Ret i rement  ( T )  T rans fe r  
($A)  S a l a r y  Adjustment (TA) Temporary Appointment 
(SC)  S u m e r  Contract  (TC) T i t l e  Change 
June 11,  1984 thru Ju l -y .6 ,  1984 
Administrative Unit/ 
Name 
SCIENCES AND MATHEMATICS, SCHOOL OF 
Department o f  B io l og i ca l  and 
Environmental Sciences 
DeMoss, Gerald L. 
Magrane, David T. 
McNeely, David 
Meade, . Lesl  i e  
Pass, Ted 
Pryor, Madi so'n 
Saxon, David J. 
Setser, Howard L. 
De~ar tment  o f  Mathematical Sciences 
F lora,  Ben V. 
Fryman, Johnnie G. 
Hammons, C. Rodger 
No1 en, Gordon 
Saxon, Joyce 




SUMER I FACULTY 
T i t l e  
( A )  Appointment (LAWOP) Leave o f  Absence H i  thou t  Pay (REL) Release 
Page 7 
Effective Date 
of Action Salary 
is:) Sabbatical Leave 
(C) Cont inuat ion (NP) NewPos i t ion  (RES) Resignation (SP) Special Pro jec t  
(D) Demotion (p )  Promotion (RET) Retirement ( T )  Transfer  
(DIS) Discharge (R) Rep1 acemen t (9) Salary Adjustment (TA) Temporary Appointment 
(L) Layo f f  (REC) Rec lass i f i ca t i on  (SC) Sumner Contract  ( T C )  T i t l e  Change 
!LAUP! Leave o f  Abzence N i t h  Pay 
PERSOL, fi ~ 1 ,  n i T I O N  
June 11, 1984 thru J u l y  6, 1984 
Administrative Unit/ 
Name 
Department o f  Physical  Sciences 
Cain, Harold W. 
Esham, Maurice 
F i e l ,  Ronald L. 
Hedgecock, Herber t  
Hunt, Richard L. 
Hy lber t ,  David K. 
Mason, Charles 
Whidden, Charles J. 
SOCIAL SCIENCES, SCHOOL OF 
Department o f  Geography 
Goul d, Robert 




Department o f  H i s t o r y  
Hanrahan, John J. 
LeRoy, Per ry  




S W E R  I FACULTY 
T i t l e  
( A )  Appointment (LAWOP) Leave o f  Absence Without Pay (REL) Release 
Page 8 
Effect ive  Date 
of Action 
-- 
Sa 1 ary 
(SL) Sabbatical Leave 
(C) Continuation (NP) NewPosi t ion  
(D) Demotion ( p  Promotion 
(DIS) Discharge (R) Rep1 acemen t 
(L)  Layoff  (REC)  Rec lass i f ica t ion  
(LAW! Leave o f  Absence With Pay 
(RES) Resignation (SP) Special Project  
(RET) Retirement ( T )  Transfer 
(SA) Salary Adjustment (TA) Temporary Appointment 
( S C )  Summer Contract (TC) T i t l e  Change 
PERSON NEL ACTION 
June 11, 1984 thru July 6, 1984 
Administrative Unit/ 
Name 
Department of Sociology, Social Work 
and Corrections 
Marshall, Ted A .  
Patton, Margaret 




S M E R  I FACULTY 
Page 9 
Ti t le  
(A) Appointment (LAWOP) Leave o f  Absence Without Pay (REL) Release 
(C) Continuation (NP) New Posit ion 
(D) Demotion 0") Promotion 
( D I S )  Di  scharge ( R )  Rep1 acernent 
(L) Layoff (REC) Rec lass i f ica t ion  




Sa 1 ary 
( S L )  Sabbatical Leave 
(RES) Resignation ( S P )  Special Pro jec t  
(RET) Retirement (T )  Transfer 
(SA) Salary Adjustment (TA) Temporary Appointment 
(SC) Sunsrer Contract (TC) T i t l e  Change 
PERSONi. ,, A LION 
Jul  Y 9 ,  1984 thru A u ~ u s t  3.  1984 
- - - ppp - 
Administrative Unit/ 
Name 
APPLIED SCIENCES AND TECHNOLMY, 
SCHOOL OF 
Deoartment o f  Aa r i  c u l  t u r e  
Bendi xen , Joe 
Department a f  Home Economics - 
Woodard , B e t t y  
Department o f  I n d u s t r i a l  Education 
and Techno1 ogy 
Hay, Dona1 
Jinbo, Richard 
Morel 1 a, Wayne 
Nass, Edward 
Tucker, Roanld 
Tyree , Pepper 
BUSINESS AND ECONOMICS, SCHOOL OF 
Department o f  Accounting and Economics 
Campbell, E v e r e t t  
M i  11 e r  , Green 
Osborne , John 




SUFMER I 1  FACULTY 
Tit le  
( A  ) Appointment (LAWOP) Leave o f  Absence Without Pay ( E L )  Release 
Page 1 
~ f f e c t i v e  Date 
of Action Salary 
(SL)  Sabbatical Leave 
(C) Continuation (NP) NewPosit ion 
(D) Demotion (p Promot i o n  
(DIS) Di scharge (R)  Rep1 acernen t 
(L) Layoff  (REC) Rec lass i f ica t ion  
{LAW! Leave o f  Absence With Pay 
(RES) Resignation ( S P )  Spec i a l  Project  
I (RET) Retirement ( T )  Transfer 
(SA) Salary Adjustment (TA) Temporary Appointment 
(SC) Sumer Contract (TC) T i t l e  Change 
PERSON. . . TION 
3ul.y 9, 1984 thru Auclust 3, 1984 
Administrative Unit/ 
Name 
Department o f  In fo rmat ion  Sciences 
Bai ley,  Bonnie 
Fer re l  1 , M i  chael 
Gorham, K u r t  
Rodgers , W i  11 i am 
Department o f  Management and Marketing, 
-* 
Morrison, Thomas I 
Robbins, Margaret 
Turnipseed, David 
EDUCATION, SCHOOL OF 
Department o f  Curr icu lum and I n s t r u c t i o n  
Bl a i  r ,  Shi r f e y  
Duncan, G re t t a  
Griesinger,  L a r r y  
Hampton , Col eene 
Herzog, Kathar ine 
Logan, Noah 
Maynard, Barbara 
Mayhew, Bever ly  
Pol lock,  Mary Anne 
Russel 1 , Barbara 
Turnipseed, Patsy 
Wells, Randy 
Act ion Code: 
Action 
Code 
S M E R  I 1  FACULTY 
T i t l e  
( A )  Appointment (LAWOP) Leave o f  Absence Without Pay 
( C )  Cont inuat ion (NP) New Pos i t i on  
(D) Demotion (p) Promot ion 
(DIS) Discharge (R) Rep1 acemen t 
(L) Layo f f  (REC) Rec lass i f i ca t i on  
!LAW! Leave o f  Ab5ence H i t h  Pay 
Effective Date 
o f  Action 
Page 2 
Salary 
(SL) Sabbatical Leave (REL) Release 
(RES) Resignation (SP) Special P ro j ec t  
(RET) Re t i remen t (T)  Transfer 
(SA) Salary Ad justmen t (TA) Temporary Appointment 
(SC) Sumner Contract (TC) T i t l e  Change 
Administrative Unit/ 
Name 
Department o f  Health, Physical Education 
and Recrea t i on 
Brown, Laradean 
Brown, W. Michael 
Chaney, Rex 
Luc ke , Edward 
Nesbi tt, E l  izabeth P. 
Osborne , James W. 
Raines, Paul 
Sabie, Hohamned 
Sweeney , Harry 
Department o f  Leadership and Foundations 
Duncan, John 
Fran k l  i n  , Jer ry  
M i  1 1 er,  Arden 
Needharn, Robert 
Thomas, Dan 
Weikel, Wi l l iam 
Wilson, Jean 
Department o f  Psychology 
Clough, Bradley 
Matt ingly,  Bruce 
Osborne, Frank 




SUWER I1  FACULTY 
T i t l e  
( A )  Appointment (LAWOP) Leave o f  Absence Without Pay (REL) Release 
Page 3 
Effective Date 
of Action Salary 
(SL) Sabbatical Leave 
( C )  Cont imat ion  
(D) Demotion 
(01s) Discharge 
(L) Layof f  
!LAW! Leave o f  absence With Pay 
(NP ) New Posi t i on 
(P )  Promotion 
( R )  Rep1 acemen t 
(REC) Rec lass i f i ca t i on  
(RES) Resignation ( S P )  Special Pro jec t  
(RET) Retirement (T) Transfer 
(SA) Salary Adjustment (TA) Temporary Appointment 
(SC) Suwner Contract (TC) T i t l e  Change 
PERSOA . -2TION 
J u l y  9, 1984 thru August 3, 1984 
Administrative Unit/ 
Name 
HUMANITIES, SCHOOL OF 
Department o f  A r t  
F ranz in i  , Robert 
Jones, Roger 
T i  rone, Stephen 
De~ar tment  o f  Communications 
Batra, Nar i  an 
Brown, U. David 
Holloway, Rachel 
Paige, Robert W. 
Yancy, Thorn 
Department o f  Languages and L i t e r a t u r e  
Dobler, Ronald G. 
Helphinst ine,  Franc is  
Low ,  Ina 
Mays, George 
Netherton, Mary Jo 
Or l i ch ,  Rose 
Venettozzi , V i c t o r  
-- 
Act ion  Code: 
Action 
Code 
S U W E R  I1 FACULTY 
Page 4 
( A )  Appoi n tmen t (LAWOP) Leave o f  Absence Without Pay (REL) Release 
Tit le  
Effective Date 
of Action 
( S t )  Sabbatical Leave 
( C )  Cont inuat ion (NP) NewPos i t ion  
(D) Demotion ( P Promotion 
(DI S) Di scharge (R) Rep1 acemen t 
(L)  Layoff (REC) k c l a s s i f  i c a t i o n  
!I_AW! Leave o f  Absence M i  t h  Pay 
(RES) Resignation (SP) Special P ro j ec t  
(RET) Retirement (T)  Transfer 
(SA) Salary Adjustment ( TA ) Temporary Appointment 
(SC) Swrrner Contract  (TC) T i t l e  Change 
PERSON* RON 
J u l v  9, 1984 thru Auaust 3 ,  1984 Page 5 
SUMMER I I FACULTY 
Administrative Unit/ 
Name 
Department o f  Music 
B la i r ,  H. Leo 
Oddi s, Frank 
Ste t le r ,  Lucre t ia  
Venettozzi, Vasi le  
SCIENCES AWD MTHWTICS, SCHOOL OF 
Department o f  B io log i ca l  and 
Envi ronmental Sciences 
Brumagen, David M. 
Busroe, Fred M. 
Debss, Gerald L. 
Magrane, David T. 
Meade, Les l i e  
Pass, Ted 
Saxon, David J. 
Department o f  Mathematical Sciences 
Cooper, Lake C. 
Flora, Ben V.  
Hawkins, Kimberly 
Jones, Char1 i e  E. 
Lindahl , Robert 
Act ion Code: 
Action 
Code Title 
( A )  Appointment (LAWOP) Leave o f  Absence Without Pay 
( C )  Cont inuat ion (NP) New Pos i t i on  
(D) Demotion (P I  Promot i on 
(DIS) Discharge (R) Rep1 acemen t 
(L) Layoff (REC) Rec lass i f i ca t i on  
(LAW! Leave o f  Absence M i  t h  Pay 
Effective Date 
of Action Sal ary 
( S t )  Sabbatical Leave (REL) Release 
(RES) Resignation ( S P )  Special P ro j ec t  
(RET) Retirement (T )  Transfer  
(SA) Salary Adjustment (TA)  Temporary Appointment 




De~artment  o f  Physical  Sciences 
Cain, Harold W .  
Cutts,  David R.  
F a l l s ,  W i l l i a m  R.  
Mason, Charles E.  
P h i l l i p s ,  Toney C. 
SOCIAL SCIENCES, SCHOOL OF 
De~artment  o f  H i s t o r v  
Hanrahan, John J. 
Howard, V i c t o r  B. 
Jackson, Broadus B. 
Department o f  Sociology, Social Work, 
and Corrections 
Bylund, Robert A .  
Seel ig ,  Michael J.  




SUMMER I 1  FACULTY 
T i t l e  
( A )  Agpointment (LAWOP) Leave o f  Absence Without Pay (REL) Release 
Page 6 
Effective Date 
of Action Sa f ary 
( S L )  Sabbatical Leave 
( C )  Continuation (NP) New Pos i t ion  (RES) Resignation (SP) Special Project  
(0) Demotion ( P I  Promotion (RET) Retirement ( T )  Transfer 
( D I S )  Discharge (R) Rep1 acemen t (SA) Salary Adjustment ( TA) Temporary Appointment 
(L )  Layoff (REC) Rec lass i f ica t ion  (SC) Sunmer Contract (TC) T i t l e  Change 
(LAW! Leave o f  Absence With Pay 
PERSG* -. ,, . .ZTION 
August 20, 1984 thru  - December 15, 1984 
Administrative Uni t /  
N a m e  
APPLIED SCIENCES AWD TECHWOLO6Y, 
SCHOOL OF 
Department o f  Agr i  cu l  t u re  
Campbell, Carl  E. 
Department o f  I n d u s t r i a l  Education 
and Techno1 ogy 
Benedict, Tom 
Strode, Eugene 
Vanwyckhouse, Richard 6 .  
Department o f  Nursing and A l l i e d  
Health Sciences 
Luchtefeld, Daniel 
BUSINESS AND ECONWICS, SCHOOL OF 




Fluty,  James 
Stansbury, Char1 es 





, n  " ~ 2 i r t q p " t  (LA'LW) Leave p' ASsonce ' ,; 'tn2st ?zy (REL) + ; P ? S ~  ( S L )  SzS>zticsl L D Z ~ : ~  
r '  ,,, C x t 5 n z a t i o n  ( N P )  New ?o;j t ' c n  (RCS) R ~ s i g c a t i ~ ~  (SP)  Spec fa1  Prc j e c z  
( 3 )  Cezotion ( p )  Promot ior, ( R E T )  Re t < reren t (T) Transfe r  
(31s) Discharge ( R )  Rep1 acezen t ( S k )  Szla ry  Adip is tment  !?A) Tenporary Aapcf n t m o n t  
( L )  Layoff (REC) Reclassif icat ion (SC) S ~ r r e r  C?F:ract ('C) T i t l e  Change 
(Lr&'o) ! ~ c ~ v n  o f rh:rncn Mi t h  P a y  
- ----- 
Effective D a t e  
of Act ion  Salary 
PERSOL. A. ,L ' A ~ T I O N  
Auaust 20, 1984 t h ru  December 15, 1984 
Adminis t ra t ive  Unit/  
Name  




Ferre l ,  Michael R. 
Ful t z  , Andrea 
Mulcahy, Paul J. 
Department o f  Management and Market i  ng 
Breeze, L a r r y  
Caud i l l ,  C. Dale 
Chou, Yee 
Jerdon, Ron 
Kiser,  Dan 
Mart in,  Susan 
Whi t t e t ,  Margaret 
EDUCATION, SCHOOL OF 
Department o f  Leadership and Foundations 
Osborne, Jeanne 









( D f  Dmotion 
(DIS) Discharge 
( L )  Layoff 
(LAN?) Lwve o f  Absence With Pay 
(NP) New Position 
(PI Promotion 
(R) Rep1 acement 
(REC) Reclassification 
(RES) Resignation 
t ,tET) Ret i remen t 
(SA) Salary Adjustment 
(SC) Sumer Contract 
Salary 
(SL)  Sabbaticai Leave 
(SP) Specia l  Project 
(T )  T r a n s f e r  
(TA) Temporary Appointment 
(TC) Title Change 
PERSONNLL, fib 1 ION 
August 20, 1984 thru December 15, 1984 
Administrative Unit/  
Name 
HUMANITIES, SCHOOL OF 
Department o f  Comnuni ca t ions  
Hami 1 ton, Kozy 
Hesterberg, Rick 
Layne , Syl v i  a 
Mincey, Kathyrn 
Department o f  Languages and L i t e r a t u r e  
Lewi s , Kayrene 
Mincey, Kathyrn 
SCIENCES AND MTHEMATICS, SCHOOL OF 
Department o f  Physi ca l  Sciences 
McCleese, J e r r y  R. 
SOCIAL SCIENCES, SCHOOt OF 
De~ar tment  o f  Government and Pub1 i c  
A f f a i r s  
Young, George 
Actcon Code: 
LECTURER AND ADJUNCT 
Action 
Code T i t l e  
( A  1 Appo i n tmec t (LAWOP) Leave o f  Absence Wi thout  Pay (REL) Release 
Page 3 
-- -- 
Effective Date i 
of Action 1 salary 
- -- 
: S L )  Sabsatical Leave 
( C )  Cont inuat ion (NP) N e w P o s i t i o n  
( D )  Demotion ( p  Promotion 
(DIS) D i  scharge (R) Rep1 acemen t 
( L )  Layof f  (REC) R e c l a s s i f i c a t i o n  
(LAMP) Leave of Absence With Pay 
(RES) Resignat ion ( S P )  Special  P r o j e c t  
(RET)  Ret irement (T )  Transfer 
(SA) Salary  Adjustment (TA) Temporary Appointment 
(SC) Sumrer Contract  (TC)  T i t l e  Change 
PERSONh r;L nb 1.ION 
Auqust 20, 1984 thru December 15,. 1984 
Administrative Unit/ 
Name 
Department o f  H i  s tory  
Brown, Peggy 
Act ion  Code: 
LECTURER AND ADJUNCT 
Action 
Code Tit le  
( A )  Appointment (LAWOP) Leave o f  Absence Wi thout  Pay (REL) Release 
(C) Con t inua t ion  
(D) Demotion 
( DI S) D i  sc harge 
(L )  L a y o f f  
(LAUP) Leave of Absence Wi th  Pay 
(NP) N e w P g s i t i o n  
(P)  Promotion 
(R) Rep1 acement 
(REC) R e c l a s s i f i c a t i o n  
Page 4 
Effective Date 
of Action Salary 
i S L )  Sabbatical  Leave . , 
(RES) Resignat ion (SP) Special  P r o j e c t  
( RET) Re t i remen t (T)  Transfer  
(SA) Sa la ry  Adjustment (TA) Temporary Appointment 
(SC) Sumrer Contract  (TC) T i t l e  Change 
Administrative Unit/ 
Name 
APPLIED SCIENCES AND TECHNOLOGY, 
SCHOOL OF 
Department o f  I n d u s t r i a l  Education 
and Techno1 ogy 
Hayes, Robert 
Morel 1 a, Wayne 
Newton, Robert 
BUSINESS AND ECONOMICS, SCHOOL OF 
Department o f  Accounting and Economics 
Davis, Bernard 
McGl one, Vernon 
Fbrri son, Thomas 
Williams, Lowell K. 
Department o f  Information Sciences 
Gorham, Kurt 
Rodgers, Wi l l iam 
Act ion  Code: 
REGIONAL INSTRUCTION 
Action 
Code Teaching S i  te 
Winchester 
Ma yo 












Sa 1 ary 
(SL)  Sabbatical Leave 
(C) Cont inuat ion (NP ) New Posi t i on 
(D) Demotion (P I  Promotion 
(DIS) Discharge (R )  Rep1 acemen t 
(L)  Layof f  (REC) Rec lass i f i ca t i on  
!LAW! Leave o f  Absence U i t h  Pay 
(RES) Resignation ( S P )  Special P r o j e c t  
(RET) Retirement (T )  Transfer  
(SA) Salary Adjustment (TA) Temporary Appointment 
(SC) Summer Contract (TC) T i t l e  Change 
Administrative Unit/ 
Name 
Department o f  Management and Market ing 
Meadows, Robert 
Osborne, M. Peggy 
Peters, Jack 
Turnipseed, David 
EDUCATION, SCHOOL OF 
Department o f  Curr iculum and I n s t r u c t i o n  
Free1 and, Kent 
Hampton, Col leen 
Herzog, Kather ine 
Horsky, Greg 
McGhee, Paul 
M i l l e r ,  Don 
Payne, John 
Pol lock,  Mary Ann 









Teaching S i te  
(A) Appointment (LAWOP) Leave o f  Absence H i  thout  Pay (REL) Release 
















(C) Cont inuat ion 
(D) Demotion 
(DIS) Discharge 
(L) Layo f f  
(l.AUP! Leave o f  Abcence With Pay 
Effect ive  Date 
of Action Sa 1 ary 
(SL) Sabbatical Leave 
(NP) NewPos i t ion  
( P I  Promot i on 
( R )  Rep1 acement 
(REC) Rec lass i f i ca t i on  
(RES) Resignation ( S P )  Special P ro j ec t  
(RET) Retirement (T)  Transfer 
(SA) Salary Adjustment (TA) Temporary Appointment 
(SC) Sumner Contract (TC) T i t l e  Change 
REGIONAL INSTRUCTION 
- . - 
Administrative Unit/ 
Name 
Department o f  Leadership and Foundations 
Duncan, John R. 
Hol ton, John 
Klein, John 
M i l l e r ,  Arden 
Needham, Robert " .Osborne, Jeanne 
Owen, Dean 
Pr i cke t t ,  Robert 
Rose, Harold 
Thomas, Dan 
Wei kel  , B i  11 
Wilson, Jean 
Department o f  Health, Physical 
Education and Recreation 
Bentley, Earl  
Crager, Buford 
Luc ke , Edward 
Osborne , James 
Sweeney , Harry 
Thompson, Charles 
Act ion Code: 
Action 
Code Teaching S i t e  
Jackson 
P i k e v i l l e  
Ashland 




Pi  kevi  11 e 
Prestonsburg 









( A )  Appointment (LAWOP) Leave of Absence Without Pay (REL) Release 
Effective Date 
of Action Sa 1 ary 
(SL)  Sabbatical Leave 
(C)  Continuation (NP) NewPosit ion (RES) Resignation (SP)  Special Project  
(D) Demotion (p) Promotion (RET) Retirement (T) Transfer 
(01s) Discharge (R) Rep1 acemen t (SA) Salary Adjustment ( TA ) Temporary Appoi n t m n  t 
(L) Layoff (REC) Rec lass i f i ca t ion  (SC) Summer Contract (TC) T i t l e  Change 
! LAUP! Leave o f  Absence W i t h  Pay 
PERSON. .ON 
August 20, 1984 thru December 15, 1984 
Administrative Unit/ 
Name 
Department o f  Psychology 
Demaree , Anna 
Gotsick, James 
Matt ingly,  Bruce 
Morgan, Charles 
HUMANITIES, SCHOOL OF 
Department o f  A r t  
Franzini  , Robert 
Department o f  Languages and L i t e ra tu re  
Glasser, Marc 
Lemas t e r  , Joyce 
Young, Eugene 




Code Teaching S i  te 
Ashland 
P i k e v i l l e  
Whi tesburg 
M t .  S te r l i ng  
M t .  S te r l i ng  
Prestonsburg 
M t .  S te r l i ng  
As h l  and Comnuni t y  Col 1 ege 
Maysvi l l e  
( A )  Appointment (LAWOP) Leave o f  Absence Without Pay (REL) Release 
(C) Continuation (NP) NewPosi t ion  
(0) Demotion (p) Promotion 
(DIS) Discharge (R) Rep1 acemen t 
(L) Layoff  (REC) Rec lass i f ica t ion  




(SA) Sa lary  Adjustment 
(SC) Sumner Contract 
Salary 
' S L )  Sabbatical Leave 
,SP) Special Pro jec t  
!T)  Transfer 
JTA)  Temporary Appointment 
(TC)  T i t l e  Change 
PERSON h l5lJ hb 1 iON 
August 20, 1984 thru December 15, 1984 
Administrative Unit/ 
Name 
Department o f  Sociology, Social  Work 
and Correct ions 
Di  c k.i nson , George E . 
Marshal 1 ,  Ted A .  







Teaching S i t e  
P i k e v i l l e  
Woodsbend (Morgan Co . ) 
Jackson 
(A) Appointment (LAWOP) Leave o f  Absence Without Pay (REL) Release 
Effective Date 
of  Action Salary 
(SL) Sabbatical Leave 
(C) Continuation (NP) New Posit ion (RES) Resignation ( S P )  Special Project  
(D) Demotion (p  Promotion (RET) Retirement ( T )  Transfer 
(DIS) Discharge (R)  Rep1 acemen t (SA) Sa lary  Adjustment (TA) Temporary Appointment 
(L) Layoff  (REC) Reclass i f ica t ion  (SC) Sumner Contract (TC) T i t l e  Change 
(LAMP] Leave o f  Absence M i  t h  Pay 
P E R S O N N L ~  .ib I fON 
October 1, 1984 thru October 19, 1984 
I. 
Page 1 
O f f i ce  o f  the Assistant t o  the 
President f o r  Un ivers i ty  Relat ions 
Administrative Unit/ 
Name -- 
UNIVERSITY RELATIUS, OFFICE OF 
Kappes, Ke i th  
O f f i ce  o f  Alumni Relat ions 
Action 
Code 
Howell, Bernice D. 
Young, Don B. 
Title 
From D i  r ec to r  o f  A1 umni , Dev. , 
and Publ ic  A f f a i r s  t o  Assistant 
t o  the President f o r  Un ivers i ty  
Relat ions 
-- 
Ef fec t i ve  Date 
o f  Action Salary 
t 
From Associate Coordinator 
o f  Alumni Relat ions t o  Alumni 
A c t i v i t i e s  O f f i c e r  
From Coordinator o f  A1 umni 
Relat ions t o  D i rec tor  o f  A 1  umni 
Relat ions 
October 1, 1984 
' October 1, 1984 
October 1, 1984 
O f f i ce  o f  Comnunity Services I 
Locke, Deborah G .  From Secretary I ,  Univers i ty  
and Regional Services t o  
Secretary I, Of f i ce  o f  
Un ivers i ty  Relat ions 
October 1, 1984 i 
I I I 
Act ion Code: 
( A )  Appointment (LAWOP) Leave of Absence Without Pay (REL)  Release (Si) Sak:t:ica; ~ e a g e  
( C )  Continuation (NP) New Pos i t ion  (RES) Resignation (SP) Spec:al Pro jec t  
(D) Demotion ( p  Promotion (RET) Retirement ( T I  Transfer 
(DIS) Discharge ( R )  Rep1 acemen t (SA) Salary Adjustment (TA) Temporary Appointment 
(L) Layof f  (REC) Rec lass i f i ca t ion  (SC) Sumrer Contract (TC) T i t l e  Change 
(LAWP) Leave o f  Absence With Pay 
PERSONNcL Ac fION 
October 1, 1984 thru October 19, 1984 Page 2 
Administrative Unit/ 
Name 
Ryan, Harry W. 3r.  
O f f  i ce o f  Devel o~ment  
Blong, Tami B. 
Kiser, Danny R. 
Redwine, Wi l l iam R. 
O f f i ce  o f  Publ ic  In format ion 
Wright, Danny R. 








T i t l e  
From Coordinator o f  Comnunity 
Services, Bureau o f  Uni vers i  ty 
and Regional Services t o  
D i rec to r  o f  Comnuni t y  Services 
From Un ive rs i t y  Development 
O f f i c e r  t o  Planned Giving 
O f f i c e r  
Effective Date i 
of Action 1 Sa1ar.j 
October 1, 1984 
October 1, 1984 
I 
D i rec to r  o f  Eagle A t h l e t i c  
Fund '1 November 8, 1984 i 
From Coordinator o f  Giving I 





From Coordinator o f  News 
Services t o  D i  r ec to r  o f  
Publ ic  Information 
\ A )  Appc;ntnent (LAWOP j Leave o f  Absence W i thou t Pay i E L :  &lease 
(C) Cont fnuat ion (NP) New P o s i t i o n  
( D )  Demction ( p )  Promotion 
(DIS) Discnarge (R) Rep1 acemen t 
(L) LayozC ( R E C J  R e c l a s s i f i c a t i o n  
(LAMP) Leabe c f  Absence Wi th  Pay 
I 
October 1, 1984 
October 1, 1984 ; 
(RES; Resignat ion (SP! S p e c i a i  F r ~ ; ; r :  
( R E T )  Ret irement ( T j  T r a n s f e r  
( S A )  Sa la ry  Adjustment (TA) Temporary A p p c - r r ~ e r r  
(SC: Sumer Contruc? (TCI T:tle Changc 
PERSONN Lu 1 a u  LION 
October 1, 1984 thru - October 19, 1984 Page 3 
Administrative Unit/ 
Name 
Of f i ce  o f  Housinq 
Raglin, Stephanie Ei leen 
ACADEMIC AFFAIRS, DIVISION FOR 
Of f i ce  o f  Academic Advi sement and Test i  nq 
Adkins, Barbara S. 
L ib rary  and Ins t ruc t i ona l  Media 
Brengelman , E l  i zabeth McMahon 
ADUINISTRATIVE AND FISCAL SERVICES, 
DIVISION FOR 
O f f  i c e  o f  Auxi 1 i a r y  Services 
(Food Services) 
Cassara, Cheryl Ann 







T i t l e  
Student Assi s tan t  
From Secretary 11, Dean's O f f i ce  
School o f  Educ. t o  Secretary I 1  
Of f i ce  o f  Academic Advisement 
and Test ing 
L ib ra ry  Technical Assistant 
Cafeter ia  General a t  the 













of Act ion  Salay: 
December 15, 1984 
October 3, 1984 
June 30, 
October 
Oct. 1, 1984 t o  
1985 
$3.35 hr. pro- 
bat ionary salary 
a f t e r  $4.00 90 hr. days i f  
probationary i s  
successful ly 
compl e ted 
( A  j AFFC i n t , r?p t [UWOP) Leave o f  A S s c ? c c ~  U f t h x t  Pay (REL) R ~ : 2 a j e  { S i j  h b b d ;  ! ,? i  i e a ~ e  
( C )  Cont inuat ion (NP) N e w P o s i t i o n  (RES) Resignat ion ( S P )  Special  Pro jec :  
(Df  Demotior (PI Promot i o n  (RET) Re t i  remen t ( T j  T rans fe r  
(DIS) Discharge ( R )  Rep1 acement (SA) Sa la ry  Adjustment (TA) Temporary Appointment 
(1 )  Layoff (REC) R e c l a s s i f i c a t i o n  (SC) Sumer Contract  (TC) T i t l e  Change 
(LAUP) Leave of 4bsence With Pay 
PERSONDILL ACTION 
October 1 , 1984 thru October 19, 1984 Page 4 
Administrat ive  Unit /  
Name 
Kidd, Gladys 
We1 1 s , Jean 
(Vending/Concessions) 
F i e l ,  A l l a n  
-- 
Kidd, Mar i l yn  W. 
DeHart, Danny 
(Sugar Shack) 
Baldridge, Paul ine 
O f f i ce  o f  Business Services 











T i t l e  of Act ion  
i 
Cafe te r ia  General a t  the  October 2, 1984 
Alumni Tower Ca fe te r i a  
I 
Manager, ADUC Ca fe te r i a  
Concessions Worker 
December 31 , 1984 
October 12, 1984 
Concessions Worker I ,  October 12, 1984 
Concessions Worker October 12, 1984 
Manager, Sugar Shack 
i 
j October 24, 1984 
I 
From Con t ro l l e r ,  D i v i s i o n  o f  j October 1, 1984 
Accounts t o  D i r e c t o r  o f  Business 1 
Services 
$3.35 h r .  
100 hours per X 
month o r  less  
$3.35 h r .  
100 hours o r  
l e s s  per  month 
$3.35 h r .  
100 hours o r  
l ess  per  month 
( A )  A c c o i n r ~ c n t  (LAWOP) Leave of  Absence k i t h o u t  Pay (REL) Release (SL)  S a b ~ d t l ~ ~ :  L e a v e  
( C )  Con t i nua t i on  (NP) N e w P o s i t i o n  (RES) Resignat:or (SP) Spec ia l  P r o ~ e c t  
(Dj &motlor ( p )  Promot i o n  (RET) Ret i rement ( T )  T r a n s f e r  
(D IS )  Discharge ( R )  Rep1 acemen t (SA) S a l a r y  A d j t i s t ~ ~ t  (TA) Temporary Appoi n  tmer t 
( L )  Layof f  (REC) R e c l a s s i f i c a t i o n  (SC) Sumrer Csnt.5:: ( T C )  T i t l e  Change 
(LAMP) Leave o z  Absence With Pay 
P E R S O N N h  NCIION 
October 1 , 1984 thru October 19, 1984 Page 5 
Administrative Unit/  
Name 
O f f i c e  o f  Communication Services 
Rosenberg, Wi l l iam 
( P r i n t i n g  Services) 
Wesley, Sue Henderson 
O f f i ce  o f  Physical Plant  
Adkins, Randal 1 
Adkins, Zora 
Basford, Orv i l l e ,  Eugene 
Bays, Wi l l iam 




I E f f e c t i v e  Date / 
Pa inter  
E l e c t r i c i a n  
Carpenter Helper 
T i t l e  
From Graphics Assis tant  I 
Of f i ce  o f  Publ ic  In format ion 
t o  Graphics Assis tant  I, O f f i c e  
o f  Communication Services 
October 1 , 1984 
t o  Nov. 1 6 ,  1984 
o f  Action i Salary 
I 
October 1, 1984 
I 
I 
October 1 , 1984 
t o  Dec. 31 , 1984 
October 10, 1984 
t o  Nov. 30, 1984 
From Di rec tor  o f  Media Services 
Bureau o f  Un ive rs i t y  and 
Regional Services t o  Director ,  
O f f i ce  o f  Comm. -Services 
$4.00 h r .  















( A  ) Appointment (LAWOP) Leave o f  Absence Wi thout  P a l  (REL) Release ( S i  SabaaElc?; ,e2,ve 
( C )  Con t inua t ion  (NP) N e w P o s i t i o n  (RES) Resignat ion (SP) Special  P r o j e c t  
iDj Demotion ( p )  Promotion (RET) Retirement ( 1 )  Transfer  
(Dl S)  Di sc harge (R) Rep1 acemen t (SA) Sa la ry  Adjustment (TA) Temporary Appoi n tnen t 
( L )  Layof f  (REC) R e c l a s s i f i c a t i o n  (SC) Sumrer Contract  (TC) T i t l e  Change 
(LAWP) Leave of Absence With Pay 
PERSONNEL ALCION 





Effective Date ; 
of Action I Salary Title 










Custodian October 18, 1984 1 53.35hr .  
i 100 hours o r  
1 l ess  per month 










October 18, 1984 
t o  Dec. 15, 1984 
October 1 , 1984 
t o  Nov. 16, 1984 
October 15, 1984 
t o  Nov. 30, 1984 
December 1, 1984 
October 1, 1984 
October 1, 1984 
t o  Oct. 31, 1984 
October 18, 1984 
Burnett, John Christopher tabor 
Custodian 
Ja in t ress  
Labor 
General Servi ceman 
$3.35 hr .  
Eldridge, Verna Mae 
Holbrook, Bet ty  Sue 
Ison, Timothy 
$9,675.00 
$3.35 hr.  
J a r r e l l  , Jhan 8. $3.35 hr .  
100 hours o r  
less  per month 
iambert , Michael Raymond Labor 
Painter  
October 1, 1984 
t o  Nov. 17, 1984 
$3.35 hr .  
$4.00 hr .  Lyons, Sidney K i r k  October 1 , 1984 
t o  Nov. 16, 1984 
( A )  b p z i  n tnent  (LAWOP) Leave oC Absence Wi thout  Pay ( R E L )  Release 
( C )  Cont inuat ion (NP) New P o s i t i o n  
(Dj 3ermt1on (PI Promotion 
(DIS) Discharge ( R )  Rep1 acemen t 
(Lj Layoff ( R E C )  R e c l a s s i f i c a t i o n  
(LAMP) Leave of  Absence Wi th  Pay 
( R E S )  Res ignat ion ( S P )  Special  P r c j e c t  
(RET) Ret irement ( T )  T r a n s f e r  
( S A )  Salary Adjustment ( TA j Ternpora ry  Appo i n tmen I 
( S C )  Sumrer Contract  ( T C j  T i t l e  Change 
PERSON h UL fib CION 
October 1, 1984 thr l l  October 19, 1984 
Administrat ive  Unit /  
Name 
Rayburn, Stephen Dwight 
Sloan, Ivan 
Thornsberry, Robin E l  izabeth 
Warren, Marty 
Wright, Randy Lee 
GRADUATE AND SPECIAL ACADEMIC PROGRAtlS, . 
OFFICE OF 
(O f f  i ce o f  Dean ) 
Bigharn, Wanda D. 









! ; October 15, 1984 
i t o  Nov. 30, 1984 
i 
/ October 1, 1984 
f t o  Nov. 16, 1984 
Custodian 
Labor 
General Servi ceman 
From Associate Dean o f  
Academic A f fa i r s ,  Bureau o f  
Academic A f f a i r s  t o  Act ing 
Dean, O f f i ce  o f  Graduate and 
Special Academic Programs 
I October 18, 1984 
: October 1, 1984 
, ;  t o  Dec. 31, 1984 
! 
j October 18, 1984 
October 1 , 1984 
Salary 
$3.35 hr .  
$4.00 hr .  
$3.35 hr. 
100 hours o r  
less  per month 
$3.35 hr. 
$3.35 hr.  
100 hours or  
less  per month 
A C T  i or, Code : 
( A :  Appoi r t -ent  (LAWOP) Leave o f  Absence W i thou t Pay ( REL) Re1 ea se : S L )  Sabaat1c2: ~ e a l ~  
( C )  Cont inuat ion (NP)  New P o s i t i o n  (RES) Resignat ioc (SP) Speci a1 P r o j e c t  
( D )  Demotioc ( p )  Promotion (RET) Retirement ( T )  Transfer  
( D I S )  Discharge ( R )  Rep1 acemen t ( S A )  Sa la ry  Adjustrner; (TA) Temporary Appoi n tmer r 
( L )  Layoff ( R E C )  R e c l a s s i f i c a t i o n  ( S C )  Sumer Ccnt* .zc t  (TC)  T i t l e  Change  
(LAWP) Leave cf  Absence Wi th  Pay 
PERSONNkL A c  CION 
October 1. 1984 thru October 19. 1984 Page 8 




ARTS AND SCIENCES, COLLEGE OF 
(Of f i ce  o f  Dean) 
Burns, Robert L. 
Department o f  English, Foreign 
Languages and Philosophy 
Pelfrey, Charles 3. 
Department o f  Geography, Government 
and H is to ry  
Bizzel , Jack E. 
Department o f  Music 
Brandenburg, Garnett J .  
T i t l e  
From Dean, School o f  Humanities 
t o  Dean, College o f  A r t s  and 
Sciences 
From Head, Department o f  
Languages and L i t e ra tu re  t o  
Head, Department o f  Engl i sh, 
Foreign Language & Ph 
From Head, Department 
Government and Publ ic  
losophy 
o f  
A f f a i r s  
t o  Head, Department o f  
Geography, Government & H i  s to ry  
Receptioni s t / t y p i  s t  
( A  ; Appointment (LAWOP) Leave o f  Absence Wi thout  Pay (REL) Release 
E f f e c t i v e  Date 
of Act ion  
October 1, 1984 
October 1, 1984 
October 1, 1984 
October 5, 1984 
Salary 
(C) Con t inua t ion  (NP) New P o s i t i o n  
( D )  Demotion ( P I  Promotion 
(DIS) Discharge (R) Rep1 acement 
(L )  Layoff  (REC) R e c l a s s i f i c a t i o n  
(LAWP) Leave of Absence Wi th  Pay 
(RES) Resignat ion (SP) Special  P r o j e c t  
(RET) Retirement ( T )  Transfer 
(SA) Sa la ry  Adjustment (TA) Temporary Appoin tmen: 
(SC)  Sumrer Contract  ( T C )  T i t l e  Change 
PERSOh *. Ld LadTION 
October 1 , 1984 thru October 19, 1984 Page 9 
Administrative Unit / 
Name 
PROFESSIONAL STUD1 ES 9 COLLEGE OF 
(O f f i ce  o f  Dean) 
Davis, Bernard 
APPLIED SCIENCES AWD TECMOLOGY9 
COLLEGE OF 
( O f f i c e  o f  Dean) 
Der r i  ckson, Charles M. 
Department o f  Agr icu l tu re  and Natural 
Resources 
We1 1, Jim 
Act ion Code: 
Action 
Code 
From Department Head, K i l p a t r i c k  
School o f  Business and Economics 
t o  Act ing Dean, College o f  
Professional Studies 
Title 
From Dean o f  School o f  Appl i e d  
Sciences and Technology t o  
Dean, College o f  Applied 
Sciences and Technology 
Effective Date 
of Action 
Consultant i n  Agronomy 
( A )  Appo i n tmen t (LAWOP) Leave o f  Absence W i  thou t Pay (REL) Release 
(C) Cont inuat ion 
(D)  Demotion 
(DIS) Discharge 
(L )  Layo f f  
(LAUP) Leave of Absence With Pay 
(NP) New Pos i t i on  
(P) Promotion 
(R) Rep1 acemen t 
(REC) Rec lass i f i ca t ion  
October 1, 1984 
October 1, 1984 
October 15, 5984 
t o  June 30, 1985 
$1,200 per month 
( S L )  Sabbatical Leave 
(RES) Resignation (SP)  Special Pro jec t  
(RET) Retirement (T) Transfer 
(SA) Salary Adjustment (TA) Temporary Appointment 




GRADUATE AND SPECIAL ACADEHIC PRO6lWS, 
OFFICE OF 
De~artment o f   ADD^^ achian Develo~ment 
Center 
PERS. -, .--- ACTION 
October 1, 1984 thru October 19, 1984 
b. 
Page 1 
Just ice, Robert A. 
IkNeely, Bonnie H. 
Department o f  Continuing Education 
Martin, Sam L. 
TRIO Programs 
Edinger, Jud i th  
G i f fo rd ,  Jim 











T i t l e  
D i s t r i c t  D i rec to r  o f  Small 
Business Development Center 
L ib ra r i an  and, Coordinator o f  
EKHSIN - extension o f  contract  
f o r  12 months 





(A) Appointment (LAWOP) Leave o f  Absence Without Pay (REL) Release 
Effective Date 
of Action 
October 1, 1984 
t o  Sept. 30, 1985 
October 1 , 1984 
t o  Sept. 30, 1985 
October 19, 1984 
October 22, 1984 
t o  May 30, 1985 
October 22, 1984 
t o  May 30, 1985 
'October 22, 1984 
t o  May 30, 1985 - 
$23,246.00 i 
$10,500.00 
(part- t ime) 
$100 per 
Saturday ($500 
t o t a l  ) 
$100 per 
Saturday ($500 
t o t a l  ) 
$100 per 
Saturday ($500 
t o t a l  
( S L )  Sabbatical L e a v e  
(C) Continuation (NP ) New Posi ti on (RES) Resignation (SP)  Special Project  
(D) Oemotion (p) Promotion , (RET) Retirement ( T )  Transfer 
(DIS) Discharge (R) Rep1 acemen t (SA) Salary Adjustment (TA) Temporary Appointment 
(L)  Layoff (REC) Reclass i f ica t ion  (SC)  Sumner Contract (TC) T i t l e  Change 
!LP.W! Leave o f  Absence With Pay 

